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I ~ Government Degree College Shri Renuka Ji 

r/) NIRF Reports 
~ Curriculum Planning and Implementation 
(i) Report on Well-Structured Teaching Sched~le for the Academic Session 2023-24 
Govt. Degree College, Shri Renuka Ji, has implemented a well-structured teaching schedule 
for the academic session 2023-24, aimed at ensuring a systematic and organized approach to 
learning. The schedule is designed to meet the academic needs of students across all disciplines, 
incorporating a balanced distribution of lectures, practical sessions, and tutorials. Each subject 
is allotted sufficient time to cover the syllabus comprehensively, with provisions for interactive 
sessions and discussions to promote deeper understanding. 

Faculty members follow a predefined timetable, ensuring timely completion of courses 
while maintaining the flexibility to adapt to individual student needs. Special attention is given 
to slow learners and failed students through additional lectures and remedial classes. The 
schedule also includes assessments, presentations, and assignments at regular intervals to 
continuously evaluate ~tudent progress. 

Furthermore, the teaching schedule integrates modem teaching methods such as flipped 
classrooms and technology-driven learning, ensuring that students gain a well-rounded 
educational experience. The college's adoption of this structured approach reflects its 
commitment to academic excellence and continuous improvement. 

-

This well-planned schedule not only optimizes time management but also enhances the 
overall learning environment, contributing significantly to the academic growth of the students. 
(Proof Attached) 0LvJ , ~ ~ Wv--L ~ 8, fd. Ctf_ 
etJJ;oK~ t•=:LAlccJ-i_iM,. ~LJ_ ~ ~ ~'\Au) \Jl 

Jo ,ti-----e -;;:~ ':) uL yf S.1 ~ .s,. <--w~ , 
J (ii) Report on whether learning otitcomes defined 

In our college, the learning outcomes for each subject are clearly defined and systematically 

integrated into the teaching process. Subjects including Commerce, Economics, History, 

Political Science, English, and Hindi have well-established learning goals, which are aligned 

with the curriculum and the overall academic growth of students. These outcomes are carefully 
outlined unit-wise, ensuring that students acquire the necessary knowledge and skills at each 
stage of their academic journey. 

Faculty members maintain teaching diaries, where they record unit-wise learning 

outcomes and learning activities. These diaries serve as a roadmap, guiding teachers to 

structure;h::ons ~~ as~ent ~,out-Ef ~ ~s 

~ d:-it .on . . 



. ts discussions, group work, and practical specific learning activities-such as assignmen ' . . think' 
ts and encourage cnt1cal mg. applications-designed to reinforce the key concep th Hege . l 1 defined learning outcomes, e co By aligning teaching methods wtth c ear Y 

d · sessments and real-world challenge$. ensures that students are better prepared for aca enuc as 
. . b' t and encourages active engagement. This practice fosters a deeper understandmg of the su 1ec s . 

. . . , ·t t t high standards of education The structured approach reflects the mstttut1on s comnu men ° 
and continuous quality improvement. 

• • h' b t 1 o contributes to the overall This practice not only ensures consistency m teac mg u a s 
academic excellence of the college. (Proof Attached) 

l. ,(iii) Report on Curriculum enrichment practices 
Govt. Degree College, Shri Renuka Ji, is deeply committed to enhancing the academic 
experience of students through various curriculum enrichment practices. These practices, 
which include projects, surveys, and educational tours, are designed to provide students with 
practical exposure and deepen their understanding of theoretical concepts. By eng~ging in these 
activities, students develop critical thinking, problem-solving abilities, and a more 
comprehensive understanding of their subjects, contributing to both their academic and 
personal growth. 

Projects and Research Initiatives 
During the academic session 2023-24, students from various departments participated in 
several meaningful projects that enriched their learning experience. The Commerce 
Department undertook an insightful project titled "Renuka Ji Lion Safari: Reasons Behind 
Extinction of Lions and Possibilities for Restoration." This project encouraged students to . . . 

research and analyze the environmental, ecological, and human factors contributing to the 
extinction of lions at the Renuka Ji Lion Safari: They also explored potential strategies for 
restoration and conservation. This hands-on project allowed students to apply their knowledge 
in commerce and management to real.:.world environmental issues. 
The Economics Department and Commerce Department jointly conducted an in-depth 
research project on "Socio-Economic Impacts of the Renuka Ji Dam Project on the 
Community." This project provided students with the opportunity to study the dam's influence 
on local communities, examining its effects on livelihoods, migration patterns, income levels 

' and the overall economic well-being of the region. The students' research culminated in 
valuable insights that can contribute to policy discussions regarding large-scale infrastructure 
p~ojects and their socio-economic consequences. 

• 



I l 

Students of B.A. Second y car from the History Department completed a project on the 

"Layout of Parslwram Taal, " with 8 focus on enhancing their historical understanding of the 

region. This project involved a detailed study of the historical significance of Parshuram Taal, 

including its religious, cultural, and geographical aspects. The project not only deepened 

students' appreciation of the historical relevance of Renuka Ji but also fostered their research 

and analytical skiJJs by examining historical texts, local legends, and physical site analysis. 

Educational Tour to Sliri Renuka Ji Ten,ple 

In addition to these projects, students also participated in an educational tour to Shri Renuka 

Ji Temple during the academic session 2023-24. The tour was designed to provide students 

with a holistic learning experience by connecting them with the cultural, historical, and spiritual 

significance of the temple. The temple, a revered site in the region, offered student.s the 

opportunity to explore local traditions, architecture, and religious history. This visit helped 

enhance their understanding of the cultural heritage of the area while deepening their 

knowledge of historical and religious studies. 

Purpose and Impact 

The purpose behind these curriculum enrichment practices is to provide students with practical, 

hands-on learning experiences that complement their classroom education. These projects, 

surveys, and research activities help students develop essential skills such as teamwork, 

research methodologies, data analysis, and effective communication. Moreover, these practices 

foster a deeper connection between academic learning and real-world applications, ensuring 

students are better prepared for their future careers. 

By consistently conducting such enrichment practices, Govt. Degree College, Shri Renuka Ji, 

demonstrates its commitment to innovative education and the holistic development of its 

students, ensuring they gain both academic knowledge and practical experience. This approach 

aligns with the college's vision of nurturing well-rounded individuals capable of making 

meaningful contributions to society. (Proof Attached) 

)._. (iv) Report on Internal assessment mechanism: 

Govt. Degree College, Shri Renuka Ji, has implemented a robust internal assessment 

mechanism to evaluate students' academic perf onnance throughoqt the session. This 

mechanism is designed in strict adherence to the guidelines laid down by Himachal Pradesh 

University, Shimla. It is rigorously followed by all the departments (Commerce, Economics, 

History, Political Science, English, and Hindi) of the college. The internal assessment, which 

carries a total of30 marks, serves as a comprehensive tool for continuous evaluation, providing 

students with the opportunity to showcase their knowledge and skills through various means. 



t anu c;u.._,v .... -o 'r_~·" r.once\) s . the co\\ege n.ntcoroes, 

The internal assessment format is divided into three key components: 
• Attendance (5 marks): Students are awarded marks based on their attendance. This criterion emphasizes the importance of regular participation and engagement in class. 

By linking attendance to marks, the college encourages students to maintain consistent 

• 

• 

involvement in academic activities, which is crucial for their overall development. Mid-Term Examinations (15 marks): A major portion of the internal assessment is derived from performance in the mid-term tests (MTT). These examinations help in gauging the students' understanding of the syllabus and give them critical feedback on their strengths and areas for improvement. Mid-term tests serve as preparatory milestones, guiding students to perform better in their final exams. 
Class Assignments and Activities (10 marks): The remaining 10 marks are allocated for various academic activities such as quizzes, class tests, presentations, and assignments. These activities are ~esigned to foster a deeper understanding of the subject matter while promoting research, analytical thinking, and communication skills. Assignments and presentations also . encourage students to engage actively in the learning process. 

Faculty members rigorously follow this assessment framework, maintaining transparency and fairness in evaluating students. Marks for each component are carefully recorded, and students are regularly informed of their progress. This internal assessment system not only prepares students for their final examinations but also helps in their holistic development by encouraging consistent l~arning, critical thinking, and practical application of knowledge. 
The well-structured int~irial assessment mechanism contributes significantly to the academic excellence of the institution. (Proof Attached) 

~ (v) Prompt communication of assessment/results to students 
In our college, a prompt and efficient communication mechanism is followed to deliver as·sessment results to students in a timely manner. The college benefits from its m~ageable student strength, allowing for quicker evaluation and result dissemination. This system ensures 

d ts el·ve their results for class tests quizzes, and presentations within a week, 
that stu en rec ' 

• t· ous learning and quick feedback on their academic progress. fostenng con 1nu 
. · ti f results is made possible by the dedication and commitment of the 

The swift commun1ca on o .. 
h · 'tiz timely evaluations. Teachers work d1hgently to assess student teaching faculty' w o pnon e 

. 
th lt romptly ensuring that students can track their progress and 

_.t:'. ance and share e resu s p , pe1.1~nn 
that need improvement. work on areas · h l unicated to students through multiple c anne s: The results are comm . 



• Notice Board Display: Marks are posted on the college notice board for all students to 

view. 

• Class Groups: Results are shared electronically in designated class groups, ensuring 

students can access them conveniently. 

• Submission to Examination Authority: The marks lists for class assessments are also 

b • d h llO c;- ) . . . d 
su m1tte to t e controller of mid4enn exammattons, ensunng transparency an proper 

record-keeping. 

This quick result delivery system helps create an efficient academic environment, where 

students are regularly informed of their perfonnance and can take timely actions to improve. 

The college's practice of prompt communication aligns with its commitment to providing 

qualio/ education and supporting student success through continuous evaluation and feedback. 
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Paper Code: BC 3.7 

Month 
August 2023 

Coverage Target: 75% svllabus by December 15, 2023 
Week 
Week 1 

Week 2 

Week 3 

Week 4 

September 
2023 

Government College Shri Renuka Ji 

Unit-I 

Week 1 

Personal Selling and Salesmanship 
(Paper BC 3.7) for B.Com Third Ycar 

Topic Covered 

Teaching-Learning Outcomes 

Week 2 

Week 3 

Monthly Teaching Plan 

Unit 1: Introduction to Personal Selling 

Week 4 

Introduction to Personal Sclling 
-Nature and importance of personal 
selling. 
-Myths of selling. 
Difference between Personal 
Salesmanship, and 

Unit 2: Buying Motives 

Management. 
-Characteristics of a good salesman. 
-Types of selling situations. 
-Types of salespersons. 

3. Recognize the essential characteristics of a good salesperson. 

-Career opportunities in selling. 
-Measures for making selling an 
attractive career. 

1. Understand the importance of personal selling in the business environment. 
2. Differentiate between personal selling, salesmanship, and sales management. 

4. ldentify different types of selling situations and types of salespersons. 

Course: B.Com Third Year 

Activities 

5. Explore various career opportunities and measures to make selling an attractive profession. 
Unit 2 (Buying Motives) 
Concept of motivation. 

Teaching-Learning Outcomes 

-Activity: Discuss common myths 
Selling,about personal selling and sales 

Sales management. 

Dynamic nature of motivation. 

Maslow's Theory of Need Hierarchy. 

Learning Activities 

2. Apply Maslow's need hierarchy theory to personal selling. 3. Recognize the dynamic nature of consumer motivation. 

-Lecture & Class Discussion: 

Overview of personal selling and its 
relevance in today's business. 

-Group 
characteristics 

4. Analyze how buying motives influence purchasing decisions. 

Unit 3 (Selling Process) 
Prospecting and qualifying. 
Pre-approach. 

5. Use buying motives to craft effective personal selling strategies. October 2023 Week 1 

Prineipat 

salespeople in various industries. 
-Assignment: Research career 

Buying motives and theT Uses 1n influence consumer decisions. personal selling. 

1. Understand the concept of motivation and its role in consumer behaviour. 

Activity: 
of 

Learning Activities: 
Lecture & Class Discussion: 

Understanding buyer psychology 
through Maslow's theory. 
Class Activity: Analyze real-world 
examples of how businesses use 
motivation to sell products. 
Workshop: Discuss various buying 
motives and how they can be used to 

Identify 
successful 

Case Study: Evaluate how a company 
tailors its selling approach to different 
buying motives. 

Learning Activities: 

Gnvt, Degree College 
sRenukaji at Dadahu 

Lecture & Demonstration: Explain the initial steps in the selling process with practical examples. 

opportunities in personl selling. 



November 
2023 

Week 2 
Week 2 

Week 3-4 

Week 1 

Week 2 

Week 3 

2023 

Week 4 

Unit 3: Selling Process 

February 
2024 

Teaching-Learning Outcomnes 

Presentation and demonstration. 

Handling of objections. 

Week 1 

Closing the sale. 

2. Demonstrate effective pre-approach and approach techniques. 
3. Conduct persuasive presentations and demonstrations. 

Week 2 

Unit 3 (Sclling Process) 

4. Handle objections and successfully close a sale. 

Week 3-4 

Week 3 

Closing the sale 

Week 4 

Post sales activities. 

5. Manage post-sales activities to build lasting customer relationships. 
December 

Unit 4: Sales Reports 

1. Understand the steps involved in the selling process, from prospecting to post-sales activities. 

Prospecting and qualifying; Pre- Lecture & Diseussion: Importance of 
approach; follow-up and customer service in 

maintaining long-term relationships. 
Approach; Presentation Case Study: Analyze how businesses 
demonstration; handling of objections handle post-sale activities to ensure 

Unit 4 (Sales Reports) 

and 

Reports and documents 
sales manual, Order Book, Cash 
Memo; Tour Diary 
Mi-Tern Examination 

Teaching-Learning Outcomes 

Daily and Periodical Reports, Order 
Book, Cash Memo; Tour Diary 
Tour Diary, Daily and Periodical 
Reports, Ethical aspects of selling. 

Class Activity: Role-play A 
scenarios in prospecting ant 
approach. 
Workshop: 

4. Recognize the role of ethical behavior in selling. 

presentations and Overcoming 
objections in a simulated selling 
environment. 

Assignment: Create a sales pitch for a 
product and demonstrate how to close 
the deal. 

customer satisfaction. 

Learning Activities: 

Practice 

3. Understand the purpose of tour diaries, daily, and periodical reports. 

Class Discussion: Importance of 
documentation and reporting in sales. 

15 December Onwards 

Learning Activities: 
Practical Activity: Prepare a sample 

sales report and sales manual for a 

hypothetical company. 

1. Understand the importance of maintaining accurate sales reports and documents. 

Workshop: Analyze a samnple tour 
diary and daily sales reports. 
Debate: Discuss the ethical challenges 

faced by salespeople and how to 
maintain integrity in selling. 

2. Prepare and utilize essential sales reports such as order books, cash memos, and sales manuals. 

scr lk 

insert 

delet 



an how to maintain transparency and accountability in the sales process. 
Week 1 

Week 2 

Week 3 

Week 4 

Unit-5 
AIDA Model of selling. 

Distribution Networks. 
Relationship between Advertising and 
Personal Selling. 

Revision and Exan Preparation 

Solving Previous Year Papers 

Teaching-Learning Outcomes 
Unit 5: Personal Selling and Merchandising 

Books to be Used: 

1. Understand the AIDA Model and its application in selling. 

3. Explore the role of distribution networks in personal selling. 2. Analyze the relationship between personal selling and merchandising. 

Lecture & Case Study: Explain the 

AIDA (Attention, Interest. Desire. 
Action) model with examples. 

Create an Class Activity: 
advertisement that follows the AIDA 

4. Compare the impact of advertising and personal selling on consumer behaviour. 

Workshop: Discuss the role of 

distribution networks in sales. 

Group Discussion: Compare and 

contrast the relationship betwecn 

advertising and personal selling. 
Mock Test: Conduct a mock exam 

5. Examine recent trends and developments in merchandising and personal selling. 

Q&A Session: Clarify doubts and 

discuss key concepts from each unit. 

1. Spiro, Stanton, and Rich, Management of the Sales force, McGraw Hill. 

2. Rusell, F. A. Beach and Richard H. Buskirk, Selling: Principles and Practices, McGraw Hill 

and Cases, Prentice Hall of India Ltd., New Delhi, 
3. Futrell, Charles, Sales Management: Behaviour, Practices and Cases, The Dryden Press. 
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1. Introduction 

Renuka Ji, nestled in the serene Sirmaur district of Himachal Pradesh, India, is celebrated not 

only for its spiritual significance but also for its rich natural heritage. Renowned as a sacred 

pilgrimage center dedicated to Goddess Renuka, the mother of Lord Parshuram, this 

picturesque region attracts thousands of devotees annually. However, Renuka Ji is more than 

just a spiritual destination; it is also a significant ecological hub, home to the Renuka Wildlife 

Sanctuary, which showcases the area's rich biodiversity and natural beauty.

 

The Renuka Wildlife Sanctuary, spanning an area of 402.80 hectares, is entirely comprised of 

the Renuka Reserve Forest. It is declared an "Abhayaranya," or protected sanctuary, where 

human activities and rights are strictly controlled to preserve its ecological integrity. The 

sanctuary's unique ecosystem supports a variety of flora and fauna, making it a crucial 

conservation area in the region. Among its various attractions, the Lion Safari at Renuka Ji 

holds a unique place in the history of wildlife conservation in Himachal Pradesh. 

Established in the late 1970s, the Lion Safari was created with the aim of providing a safe 

haven for Asiatic lions and offering visitors a chance to witness these majestic creatures in a 

natural setting. Initially, the safari showed great promise. After an unsuccessful attempt to 

introduce lions in 1975, a new pair of lions was brought in from Trichur, Kerala, in 1977. This 



pair adapted well to the local environment, and their offspring marked the beginning of a 

thriving lion population. Over the next few decades, the population multiplied, with the roar of 

lions becoming a defining feature of the sanctuary. However, as time passed, the safari faced a 

gradual decline that ultimately led to the extinction of lions in the sanctuary. The last lioness, 

Nisha, breathed her last in April 2015, marking the end of an era for Renuka Ji. 

The extinction of lions at Renuka Ji represents a significant ecological loss, attributed to a 

combination of factors, including poor genetic management, inbreeding, inadequate veterinary 

care, and the lack of a comprehensive conservation strategy. The once-thriving population of 

Asiatic lions at Renuka Ji dwindled due to these management failures, resulting in the tragic 

disappearance of these majestic animals from the sanctuary. The sanctuary, which once echoed 

with the powerful roars of the lions, now stands in silence, bereft of its most iconic inhabitants. 

This project seeks to explore the multifaceted reasons behind the extinction of lions at Renuka 

Ji, delving into the historical, ecological, and managerial aspects that contributed to this 

decline. It will critically examine the flawed breeding programs, inbreeding issues, and lack of 

proper habitat management that weakened the lion population over the years. Furthermore, this 

study will investigate the potential possibilities and strategies for the restoration of lions at 

Renuka Ji. It will propose scientifically sound and ecologically sustainable measures that could 

be adopted to reintroduce and conserve a genetically diverse and healthy population of lions in 

the sanctuary, ensuring that the roar of lions can once again be heard across the lush green hills 

of Renuka Ji. 

Through this comprehensive exploration, the project aims to shed light on the importance of 

effective wildlife management practices, the need for genetic diversity in conservation efforts, 

and the significance of preserving the ecological balance of protected areas like Renuka Ji. 

With the right steps, there remains hope that Renuka Ji can restore its lost legacy and become 

a beacon of successful wildlife conservation. 

2. Background of Renuka Ji Wildlife Sanctuary 

Renuka Ji, situated at an altitude of approximately 2,000 feet above sea level in the Sirmaur 

district of Himachal Pradesh, India, is a region of immense natural beauty and ecological 

significance. Surrounded by dense, lush green forests, the Renuka Ji Wildlife Sanctuary covers 

an area of 402.80 hectares and is known for its rich diversity of flora and fauna. The sanctuary 



is not just a significant ecological zone but also a place of cultural and spiritual importance, 

attracting both nature enthusiasts and pilgrims alike. 

 

At the heart of the sanctuary lies the Renuka Ji Lake, the largest natural lake in Himachal 

Pradesh, spreading over an area of 3,214 square meters. The lake, revered by locals and 

pilgrims, is uniquely shaped like a sleeping woman, believed to represent Goddess Renuka, 

after whom the lake and the surrounding region are named. The pristine waters of Renuka Ji 

Lake are surrounded by a variety of trees, shrubs, and aquatic plants, which provide a serene 

environment and a critical habitat for many aquatic and terrestrial species. The lake and its 

surrounding forests create a micro-ecosystem that supports diverse wildlife, including deer, 

leopards, jungle cats, porcupines, jackals, and various bird species, making it an ecologically 

rich area. 

The Renuka Ji Wildlife Sanctuary was also once home to the majestic Asiatic lions, which 

were introduced in the late 1970s as part of a conservation and tourism initiative. The 

sanctuary's tranquil setting, dense vegetation, and ample water resources created an ideal 

habitat for these apex predators. Initially, the Lion Safari at Renuka Ji became a popular 

attraction, drawing visitors eager to see the lions in their semi-natural habitat. The introduction 



of lions to this sanctuary was seen as a significant step towards wildlife conservation and 

education, aimed at protecting the Asiatic lions, whose population in the wild was under threat. 

However, despite the ideal environmental conditions provided by the sanctuary, the lion 

population faced several challenges over the decades. A combination of factors such as a 

flawed reproduction program, inbreeding, inadequate veterinary care, and poor management 

practices led to a gradual decline in their population. As the gene pool became increasingly 

weakened due to continuous inbreeding, the lions lost their genetic diversity, leading to a loss 

of the species' natural characteristics and immunity to diseases. This genetic bottleneck, 

coupled with a lack of fresh bloodlines and comprehensive care, ultimately resulted in the tragic 

extinction of lions in the Renuka Ji Safari, with the last lioness, Nisha, passing away in April 

2015. 

Today, while the sanctuary no longer echoes with the roar of lions, it remains an important 

conservation site for other species and serves as a reminder of the need for sustainable wildlife 

management practices. The story of the Renuka Ji Lion Safari underscores the critical 

importance of maintaining genetic diversity and robust conservation strategies to protect 

endangered species. Despite the unfortunate extinction of lions, the sanctuary continues to 

thrive as a haven for various wildlife species, maintaining its ecological significance and 

offering opportunities for future restoration efforts. 

The Renuka Ji Wildlife Sanctuary thus stands as a testament to both the beauty and the 

challenges of wildlife conservation. Its rich biodiversity, combined with its historical and 

spiritual significance, makes it a unique place that captures the essence of the natural and 

cultural heritage of Himachal Pradesh. As efforts continue to restore the sanctuary’s lost lion 

population and improve conservation practices, Renuka Ji holds the promise of becoming a 

model for wildlife conservation and management in the region. 

3. History of Renuka Ji Lion Safari 

The idea of establishing a Lion Safari at Renuka Ji was conceived in the mid-1970s as part of 

a broader initiative to promote wildlife conservation and tourism in the region. The project 

aimed to provide a sanctuary for Asiatic lions, whose numbers were dwindling in the wild, 

while also creating a unique attraction that would draw visitors to the picturesque Renuka Ji 

Wildlife Sanctuary. The plan was to create a semi-natural environment where lions could 



thrive, allowing people to observe these magnificent creatures up close in a habitat that 

mimicked their natural surroundings. 

The first attempt to introduce lions to Renuka Ji took place in 1975 when a pair of lions, named 

Raja and Rani, were brought from Junagarh in Gujarat. Unfortunately, this initial attempt was 

unsuccessful. The lions, unfamiliar with the colder climate and different terrain of the Himachal 

region, struggled to adapt to the new environment. Despite efforts to provide adequate care, 

both Raja and Rani succumbed to the challenges posed by the climatic change, marking a tragic 

start to the Lion Safari project. 

Undeterred by this initial setback, the authorities made a second attempt in 1977 by bringing 

another pair of lions from Trichur in Kerala. This pair, unlike their predecessors, quickly 

adapted to the local environment of Renuka Ji. They thrived in the sanctuary's dense forests 

and tranquil surroundings, and within three years, their first cub was born. This successful birth 

marked a turning point for the Lion Safari, as it demonstrated that the sanctuary could indeed 

support a lion population. The survival of this first cub was a significant milestone, giving hope 

for the future of the Lion Safari at Renuka Ji. 

Over the next few years, the lion population began to grow steadily. The offspring of the first 

cub multiplied, and the sanctuary's lion population expanded to 32 individuals, all of whom 

were direct descendants of that first cub. As the number of lions increased, the Lion Safari 

became a popular attraction at Renuka Ji, drawing wildlife enthusiasts, tourists, and pilgrims 

who visited the sanctuary to witness the majestic Asiatic lions roaming freely in their 

designated area. The safari became one of the sanctuary's main highlights, providing a unique 

wildlife experience that allowed visitors to observe the lions in a semi-wild setting, enhancing 

the region's appeal as a wildlife destination. 

The success of the Lion Safari, however, was short-lived. As the entire lion population at 

Renuka Ji consisted of descendants from the original pair, a lack of genetic diversity began to 

emerge. Inbreeding over several generations resulted in a weakened gene pool, which adversely 

affected the lions' overall health, vigor, and resistance to diseases. Without new genetic 

material to strengthen the bloodline, the population became increasingly vulnerable to health 

issues and diseases. Despite their initial success in adapting to Renuka Ji's environment, the 

lions began to suffer from genetic disorders and reduced immunity, leading to a gradual decline 

in their numbers. 



As a result of these challenges, the lion population at Renuka Ji slowly dwindled. Over the span 

of nearly four decades, all the lions perished, marking a heartbreaking end to the once-thriving 

Lion Safari. The last lioness, Nisha, died in April 2015, closing a chapter of wildlife 

conservation history at Renuka Ji. Experts, such as Dr. R.S. Kishtwaria from the College of 

Veterinary Sciences Palampur, attributed this tragic outcome to flawed breeding programs and 

inbreeding practices, which ultimately devastated the lion gene pool, causing the loss of the 

species' fundamental characteristics and immunity to diseases. 

Despite the setbacks and the tragic loss of the lion population, the story of Renuka Ji Lion 

Safari remains a significant case study in wildlife management and conservation. It highlights 

the critical importance of maintaining genetic diversity, implementing robust breeding 

programs, and ensuring long-term sustainability in wildlife conservation efforts. Moving 

forward, there are discussions about reintroducing a pair of lions to Renuka Ji from 

Gandhinagar in Gujarat, offering a glimmer of hope that the Lion Safari could be revived with 

better management practices, proper care, and a renewed focus on genetic diversity and 

conservation strategies. 

4. Reasons Behind the Extinction of Lions at Renuka Ji: A Comprehensive 

Analysis 

The extinction of lions at Renuka Ji is a profound example of how inadequate management, 

human intervention, and a lack of scientific conservation practices can lead to the collapse of 

a species within a protected area. Once a thriving Lion Safari, Renuka Ji gradually lost its entire 

lion population over nearly four decades due to several interrelated factors. Below is an in-

depth exploration of the primary reasons that led to the tragic extinction of lions at Renuka Ji 

Wildlife Sanctuary: 

4.1 Inbreeding and Weakening of the Gene Pool 

One of the most significant reasons for the extinction of lions at Renuka Ji was the lack of 

genetic diversity caused by prolonged inbreeding. Inbreeding occurs when closely related 

individuals mate within a small population, leading to a limited gene pool. Over time, this lack 

of genetic variation results in reduced fitness, weaker offspring, and a higher susceptibility to 

diseases and genetic disorders. 



At Renuka Ji, the lion population originated from a single pair brought from Trichur, Kerala, 

in 1977. All subsequent lions were descendants of this original pair, and without the 

introduction of fresh genetic material, the population was subjected to continuous inbreeding 

for over three decades. According to Dr. R.S. Kishtwaria of the College of Veterinary Sciences, 

Palampur, this flawed reproduction program critically weakened the lions' bloodline, leading 

to the loss of essential genetic traits such as robust immunity and adaptive characteristics 

inherent to the Asiatic lion. 

The consequences of inbreeding included increased vulnerability to genetic diseases, 

congenital defects, and a loss of vitality. The lions lost the fundamental characteristics that 

define the Asiatic lion, such as a strong immune system, resilience to environmental changes, 

and natural hunting instincts. As the generations passed, the lions became more susceptible to 

infections, diseases, and environmental stressors, accelerating the decline of their population. 

4.2 Lack of Genetic Management and Conservation Planning 

Effective genetic management is crucial for maintaining the health and viability of a captive or 

semi-captive animal population. Unfortunately, the lion population at Renuka Ji suffered from 

a lack of proper genetic management practices. Genetic management involves carefully 

monitoring breeding pairs, ensuring genetic diversity, and occasionally introducing unrelated 

individuals to prevent inbreeding depression. However, at Renuka Ji, such practices were not 

followed. The lions were allowed to breed within a closed population without the introduction 

of new genetic material from other lion populations, such as those from Gir Forest or other 

recognized lion reserves. 

Without the infusion of fresh genes, the genetic diversity of the lions at Renuka Ji continued to 

shrink, leading to a population that was genetically homogenous and ill-equipped to adapt to 

changing environmental conditions or combat emerging diseases. The absence of a strategic 

genetic management plan thus played a significant role in weakening the overall genetic health 

of the lions, contributing to their eventual extinction. 

4.3 Man-Made Factors and Poor Veterinary Care 

Apart from genetic factors, human management errors and poor veterinary care were 

significant contributors to the decline of the lion population at Renuka Ji. Conservation 



programs involving wildlife require meticulous planning, regular monitoring, and prompt 

medical interventions to ensure the health and well-being of the animals. Unfortunately, reports 

suggest that these aspects were grossly neglected at Renuka Ji. 

The lions were subjected to poor veterinary care, which included inadequate disease 

management protocols and lack of preventive health check-ups. There was a failure to monitor 

the overall health, nutritional needs, and breeding cycles of the lions, which resulted in the 

unchecked spread of diseases. The absence of qualified veterinary staff and insufficient 

veterinary infrastructure also meant that diseases were often detected too late, and effective 

treatments were rarely administered. 

Furthermore, man-made factors such as habitat mismanagement, neglect in maintaining proper 

hygiene, and improper feeding practices further compounded the health challenges faced by 

the lions. The combination of these human errors and negligence contributed to the accelerated 

decline of the lion population. 

4.4 Environmental Stress and Habitat Issues 

Although the Renuka Ji Sanctuary is a natural forest reserve, its climatic conditions differ 

significantly from the native habitat of the Asiatic lion, which is typically more arid, dry, and 

open, as found in the Gir Forest of Gujarat. The sanctuary, located at an altitude of about 2,000 

feet above sea level and surrounded by dense forests, presents a contrasting environment that 

may not be ideally suited to the needs of lions. 

The lions at Renuka Ji had to adapt to a cooler, more humid climate with dense forest cover. 

Unlike their natural habitat, which consists of sparse vegetation and open grasslands where 

lions can hunt and thrive, the forested terrain of Renuka Ji created additional stress for the 

animals. The lack of open space restricted their natural hunting behaviour, which is crucial for 

maintaining physical and psychological health. Furthermore, the dense vegetation limited their 

ability to regulate their body temperature effectively, leading to increased susceptibility to 

diseases. 

The absence of proper environmental adaptation strategies, such as habitat modifications to 

mimic the natural landscape of Asiatic lions or providing appropriate shelter and cooling 



systems, added to the stress levels of the lions. This continuous environmental stress likely had 

a detrimental impact on their overall health, reducing their lifespan and reproductive success. 

4.5 Lack of Proper Monitoring and Data Collection 

Conservation efforts require rigorous scientific monitoring and data collection to assess the 

health, behaviour, and breeding patterns of the animal population. At Renuka Ji, there was a 

lack of proper scientific studies and data collection related to the health, genetics, and overall 

well-being of the lion population. Without accurate data, it was impossible to implement 

corrective measures or adapt management practices to address the emerging challenges. The 

absence of data-driven management further compounded the issues related to inbreeding, 

disease management, and overall population health. 

4.6 Failure to Implement Corrective Measures and Policy Interventions 

The gradual decline of the lion population at Renuka Ji was evident over several decades, but 

there was a failure to implement timely corrective measures or policy interventions to address 

the root causes. Despite the warning signs, such as increasing mortality rates and declining 

birth rates, no concrete steps were taken to introduce new lions from other gene pools, improve 

veterinary care, or modify the habitat to better suit the needs of the lions. The lack of proactive 

decision-making and failure to engage with wildlife experts, geneticists, and conservationists 

resulted in missed opportunities to save the lion population from extinction. 

4.7 The Absence of Public Awareness and Community Involvement 

Another factor that may have contributed to the lack of effective conservation efforts was the 

absence of public awareness and community involvement. In successful wildlife conservation 

programs, local communities play a crucial role in supporting conservation efforts, monitoring 

wildlife, and reporting potential threats. At Renuka Ji, there was little evidence of community 

engagement or awareness campaigns to educate the public about the importance of lion 

conservation, the challenges faced by the lions, and the role of genetic diversity in sustaining a 



healthy population. 

 

5. Possibilities for Restoration of Lions at Renuka Ji 

Despite the tragic loss of lions at Renuka Ji, there is still hope for their restoration with a 

comprehensive and well-executed strategy that addresses the shortcomings of the past. Given 

the right conditions and careful planning, Renuka Ji could once again become a thriving habitat 

for Asiatic lions. As per the statement of Range Forest Officer (Wildlife), Shri Renuka ji, the 

construction of improved infrastructure for re-introduction of lions at Shri Renuka Ji Lion 

Safari is under process. Below are the potential strategies and actions necessary to restore the 

lion population at Shri Renuka Ji Lion Safari:  

5.1 Introduction of a New Lion Pair from a Diverse Gene Pool 

A critical step in the restoration process is the introduction of a new pair of Asiatic lions from 

a genetically diverse population. The Asiatic lions at Renuka Ji previously suffered from 

inbreeding, which severely weakened their gene pool. To avoid repeating this mistake, new 

lions should be sourced from a well-managed population with high genetic diversity, such as 

those from Gir National Park in Gujarat, which is home to the world's last remaining wild 

population of Asiatic lions. Introducing lions with a robust genetic background will ensure that 



the new population has the necessary genetic variation to adapt to environmental changes and 

resist diseases. 

Reports have suggested that there were plans to bring a pair of lions from Gandhinagar, Gujarat. 

If revived and implemented, this plan could provide a strong foundation for re-establishing the 

lion population. The new lions should be carefully selected to ensure they are unrelated to each 

other and have a diverse genetic lineage to prevent the inbreeding issues that plagued the 

previous population. 

5.2 Implementing a Controlled Breeding Program 

Restoring lions at Renuka Ji requires not only the introduction of new individuals but also a 

scientifically managed breeding program to maintain genetic diversity over time. Controlled 

breeding programs can help manage the population size, avoid inbreeding, and ensure that the 

gene pool remains diverse. Some key elements of such a program could include: 

 Regular Introduction of New Genetic Material: To prevent the lions from becoming 

genetically isolated, new individuals should be introduced periodically from other lion 

populations. This could involve an exchange program with other reserves or zoos that 

also house Asiatic lions. Care should be taken to match the new lions genetically and 

behaviourally to the existing population. 

 Monitoring and Record-Keeping: A comprehensive genetic database should be 

maintained, detailing the lineage and health records of each lion. This data would be 

crucial in making informed decisions about breeding pairs and ensuring that genetic 

diversity is maintained. 

 Use of Assisted Reproductive Technologies (ART): In cases where natural breeding 

is not feasible, assisted reproductive technologies such as artificial insemination and 

embryo transfer could be employed. ART allows for the introduction of genetic material 

from lions that may not be physically present at Renuka Ji, further broadening the 

genetic diversity. 

5.3 Improved Veterinary and Habitat Management 

The health and well-being of the lion population would heavily depend on the quality of 

veterinary care and habitat management. The extinction of the previous lion population was 



partly due to inadequate veterinary care and habitat management practices. Therefore, the 

following steps are crucial: 

 Enhanced Veterinary Facilities and Protocols: Establishing a state-of-the-art 

veterinary facility within the sanctuary with experienced wildlife veterinarians is 

essential. Regular health check-ups, vaccinations, and disease management protocols 

should be instituted to prevent the outbreak of diseases. Proper quarantine procedures 

should be followed for any new lions introduced to the population to prevent the spread 

of diseases.  

 Proactive Health Monitoring: Continuous monitoring of the health status of each lion 

through routine blood tests, screenings, and observation of behaviour can help detect 

potential health issues early. This proactive approach can significantly reduce the risk 

of mortality due to preventable diseases. 

 Habitat Modifications for Better Adaptability: The natural habitat of Renuka Ji 

differs significantly from the native habitat of Asiatic lions, which is more arid and 

open. Modifying parts of the sanctuary to create environments that mimic the lions’ 

natural habitat—such as open grasslands, waterholes, and shaded resting areas—can 

help reduce environmental stress. These modifications can help the lions better adapt 

to the climate of Renuka Ji and improve their overall well-being. 

 Supplementary Feeding and Enrichment Programs: To ensure that lions receive 

adequate nutrition, supplementary feeding programs should be established, especially 

during lean seasons when prey availability might be low. Enrichment programs, 



including mock hunting scenarios and the introduction of environmental stimuli, can 

help maintain the lions' natural instincts and promote physical and mental well-being. 

5.4 Community Awareness and Involvement 

The success of any wildlife restoration project depends significantly on the involvement and 

support of the local community. Building a sense of ownership and responsibility among local 

residents and visitors can be a powerful tool in conservation efforts. The following strategies 

could be implemented to foster community engagement: 

 Educational and Awareness Campaigns: Conducting regular educational programs 

in local schools, community centers, and villages surrounding the sanctuary can help 

raise awareness about the importance of biodiversity, wildlife conservation, and the 

specific needs of the lion population. Topics could include the ecological significance 

of lions, the reasons for their previous extinction, and the role of the community in 

protecting them. 

 Ecotourism and Revenue Sharing Models: Developing sustainable ecotourism 

initiatives that involve local communities can create economic incentives for 

conservation. Revenue-sharing models, where a portion of the tourism revenue is 

reinvested in community development, can motivate locals to actively participate in 

protecting the lions and their habitat. 

 Training and Involvement in Conservation Activities: Training local residents in 

wildlife monitoring, anti-poaching activities, and habitat management can directly 

involve them in the conservation process. Engaging them as guides, educators, and field 

assistants can provide employment opportunities while fostering a deeper connection 

with the conservation efforts. 

5.5 Collaborative Efforts with Conservation Organizations 

Collaborating with national and international wildlife conservation organizations can bring 

valuable expertise, resources, and technical support to the restoration efforts. These 

organizations often have extensive experience in wildlife management, genetic research, and 

community-based conservation programs. Key collaborative efforts could include: 



 Research and Genetic Management Collaboration: Partnering with research 

institutions and universities that specialize in wildlife genetics and conservation can 

help develop effective genetic management plans. Joint research projects can focus on 

understanding genetic diversity, disease resistance, and adaptive traits, which can 

inform breeding and conservation strategies. 

 Capacity Building and Knowledge Exchange: Conservation organizations can 

provide training programs, workshops, and capacity-building initiatives for sanctuary 

staff and local communities. These programs can cover topics such as wildlife health 

management, habitat restoration, and sustainable tourism. 

 Funding and Technical Support: International wildlife organizations and funding 

bodies can provide financial support for the establishment of veterinary facilities, 

research centres, and habitat restoration projects. Technical support for implementing 

advanced monitoring technologies such as GPS tracking, camera traps, and disease 

surveillance can also be sought. 

5.6 Policy Advocacy and Government Support 

Effective restoration of lions at Renuka Ji will also require strong policy support and 

government intervention. Engaging with policymakers, wildlife departments, and relevant 

government bodies to advocate for specific policies and programs that support lion 

conservation is essential. Some key policy measures could include: 

 Formulating a Comprehensive Lion Conservation Policy: Developing a dedicated 

conservation policy for lions in Himachal Pradesh that aligns with the guidelines of the 

Wildlife Protection Act and the National Wildlife Action Plan could provide a 

structured approach to conservation. 

 Securing Protected Status and Legal Safeguards: Ensuring that Renuka Ji continues 

to be recognized as a protected sanctuary with legal safeguards against poaching, 

encroachment, and unsustainable tourism is critical to maintaining a safe environment 

for the lions. 

 Incentivizing Research and Conservation Initiatives: Offering grants, tax incentives, 

and subsidies to researchers, conservationists, and NGOs working on lion restoration 

projects could encourage more innovative and sustained efforts in this area. 

5.7 Developing a Long-Term Monitoring and Evaluation Framework 



Establishing a robust monitoring and evaluation framework to assess the progress of the 

restoration efforts is vital. This framework should include: 

 Regular Population Health Assessments: Conducting periodic assessments of the 

lion population's health, genetic diversity, and reproductive success to ensure that 

conservation goals are being met. 

 Adaptive Management Practices: Implementing an adaptive management approach 

that allows for changes in strategies based on new data, research findings, and observed 

outcomes. This flexibility will be key to addressing unforeseen challenges in the 

restoration process. 

 Stakeholder Involvement in Evaluation: Including local communities, conservation 

organizations, and government bodies in the evaluation process can provide diverse 

perspectives and ensure that the restoration efforts remain transparent, inclusive, and 

accountable. 

6. Conclusion 

The extinction of lions at the Renuka Ji Lion Safari serves as a powerful lesson on the 

complexities and challenges inherent in wildlife conservation and management. This tragic 

event highlights how a combination of flawed breeding programs, poor genetic management, 

inadequate veterinary care, and a lack of proper habitat adaptation can lead to the collapse of a 

species even within the confines of a protected sanctuary. However, while the loss of the lion 

population is a stark reminder of past failures, it also provides an opportunity to reflect, learn, 

and rebuild with a renewed commitment to conservation. 

Restoration of the lion population at Renuka Ji is not only possible but also necessary to restore 

the ecological balance and biodiversity of the region. The sanctuary has the potential to become 

a beacon of successful wildlife conservation if approached with careful planning, scientific 

rigor, and inclusive strategies. A multi-pronged approach that includes introducing a new pair 

of lions from a genetically diverse population, implementing a scientifically managed breeding 

program, enhancing veterinary care, modifying habitat management, and involving the local 

community will be essential for a sustainable restoration effort. By addressing the root causes 

of the previous failure—primarily the lack of genetic diversity, poor disease management, and 

inadequate habitat adaptation—conservationists can prevent the recurrence of such a tragedy. 



Furthermore, the successful reintroduction of lions would not only revitalize the ecological 

balance of Renuka Ji but also enhance its role as a center for conservation education, research, 

and sustainable tourism. It presents an opportunity to turn the sanctuary into a living laboratory 

where best practices in wildlife management can be developed, tested, and demonstrated. 

Collaborating with national and international wildlife organizations can bring in much-needed 

expertise, resources, and innovative solutions to support the restoration process. Engaging local 

communities through education, awareness programs, and ecotourism initiatives will ensure 

that conservation efforts are sustained and supported at the grassroots level, creating a 

harmonious relationship between people and wildlife. 

Moreover, policy advocacy and government support are critical components of a successful 

restoration program. Strengthening the legal framework for wildlife protection, ensuring 

sustainable funding, and incentivizing conservation research are essential steps to provide the 

necessary institutional backing for long-term success. A comprehensive monitoring and 

evaluation framework must also be established to assess the progress of the restoration efforts, 

allowing for adaptive management practices that can respond to new challenges and evolving 

conservation needs. 

In essence, the journey to restore lions at Renuka Ji is a testament to the resilience of nature 

and the power of human intervention when guided by scientific knowledge, ethical 

considerations, and community support. The restoration of the lions will not only bring back a 

majestic species but also restore a sense of ecological and cultural pride to the region. The 

echoes of the lions' roars would symbolize not just a return to a lost natural heritage but a 

successful chapter in the story of conservation, inspiring future generations to value and protect 

the natural world. 

By taking these lessons to heart and committing to a holistic, scientifically grounded, and 

community-inclusive conservation strategy, Renuka Ji can be transformed into a model 

sanctuary. It will not only preserve the Asiatic lion's genetic lineage but also serve as a reminder 

that with the right measures, human efforts can indeed make a difference. Ultimately, Renuka 

Ji has the potential to evolve into a thriving example of wildlife restoration, demonstrating that 

past failures can be stepping stones to future successes. This endeavor will ensure that the 

sanctuary once again resonates with the vibrant sounds of wildlife, reaffirming the delicate but 

achievable balance between human intervention and nature’s resilience. 
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Analysis of Socio-Economic Impacts of Renuka Ji 
Dam on the Community 

1. Introduction 

The Renuka Ji Dam, a flagship infrastructure project, is being developed in the serene 
landscapes of the Sinnaur district, Himachal Pradesh, on the Giri River, a tributary of 
the Yamuna River. The project is a strategic intervention aimed at addressing the 
pressing water crisis in the National Capital Region (NCR), particularly the city of 
Delhi, while also generating hydropower for energy-deficient regions. Designed as a 
multipurpose venture, the dam's construction 'is anticipated to store 0.404 billion cubic 
meters of water and generate 40 megawatts (MW) of hydroelectric power. These 
developments promise significant benefits in terms of water security and energy 
generation, yet also raise a host of socio-economic and environmental concerns that 
require careful examination. 

This project has brought attention to the broader issue of infrastructure development 
and its impact on local communities. Approximately 35 villages, with around 1,500 
families, are being directly affected by the construction of this dam, resulting in large
scale displacement, livelihood disruption, and a shift in the socio-economic fabric of 
the region. As with many large-scale infrastructure projects, the Renuka Ji Dam has 
sparked a debate about the balance between national benefits and the local costs, 
particularly the social, economic, and environmental impacts on the communities in 
the vicinity of the darn. 

1.2 Objectives and Need for the Project 

The primary goal of the Re k 1· D • . . nu a 1 am 1s to provide a consistent supply of potable 
water to lhe growing population of Delhi, a city that has struggled with severe water 
shortages for decades With • d · • • a proJecte capacity to supply 275 million gallons of 
water per day (MGD), the dam is a ·r l en 1ca component of Delhi's water management 

strategy. The need for such a project is driven by th 'd b · · · e rap1 ur amzahon of Delhi, 
coupled with the challenges posed by climate change wh· h h 

I d • · , 1c ave resu te m erratic 
rainfall patterns and an increasing demand for water The dam ·11 • w1 ensure a more 

J 



furthennore the social fabric of the affected villages is being tom apart, as 
, 

communities that have lived together for generations are being scattered across 
different resettlement locations. The loss of communal bonds, cultural heritage, and 
traditional ways of life has resulted in emotional and psychological distress for many 
of the displaced families. The long-term socio-cultural impacts of this displacement 
are \ike\y to be fe\t for years to come. 

1.3 Environmental Concerns 

1n addition to the social costs, the Renuka Ji Dam project poses significant 
environmental challenges. The construction of the dam will result in the submergence 
of large tracts of forest land, leading to the loss of biodiversity in the region. The Giri River's ecosystem, which supports a wide range of aquatic and terrestrial species, will be altered, potentially leading to the decline or extinction of some species. The submergence of forested areas will also contribute to the loss of carbon sinks, exacerbating climate change. 

Environmentalists have raised concerns about the potential for soil erosion, changes in the microclimate, and the risk of seismic activity in the region due to the massive amount of water being stored in a tectonically active area. The long-term environmental impacts of the project, particularly in terms of biodiversity loss and changes to the river ecosystem, remain uncertain, and more comprehensive environmental impact assessments are needed. 

1.4 Policy Response and Rehabilitation Efforts 

The Government of Himachal Pradesh, along with the Himachal Pradesh Power Corporation Limited (HPPCL ), has implemented a Rehabilitation and Resettlement (R&R) policy aimed at addressing the socio-economic challenges faced by the displaced communities. This policy includes provisions for financial compensation, land-for-land schemes, and the development of new residential colonies with improved infrastructure. However, the implementation of these policies has been inconsistent, and many affected families have reported delays in receiving compensation, as well as dissatisfaction with the quality of the resettlement sites. 



' I 

■ 

reliable source of water, reducing the pressure on other sources like the Yamuna River 
and groundwater reserves, both of which are under severe stress. 

In addition to water security, the Renuka Ji Dam is expected to contribute to the 
region's energy needs. The generation of 40 MW of hydropower will support local 
industries and homes, especially in Himachal Pradesh, which has long been touted as 
the "Hydropower State of India. 11 Though the power generation capacity is modest 
compared to larger hydropower projects in the country, it is nonetheless a valuable 
addition to the local grid. 

Beyond water and power, the dam is also expected to aid in flood control by 
regulating the flow of the Giri River, particularly during the monsoon season, when 
the risk of floods is high. By ensuring a controlled release of water, the dam can help 
protect downstream communities from devastating floods, which have historically 
caused significant damage to lives and property in the region. 

Displacement and Livelihood Disruption 

One of the most contentious aspects of the Renuka Ji Dam project is the displacement 
of thousands of people as per official data appro. 2200 corer rupees has been 
distributed and 700 crore will be distributed to the affected families in the regions. 
The project requires the submergence of large areas of agricultural land, forest, and 
residential zones. Local communities, many of whom rely on agriculture as their 
primary source of income, have had to leave their ancestral homes and lands, leading 
to severe socio-economic disruptions. These communities are not only losing their 
homes but also their access to fertile land, which is central to their livelihoods. 

While the government bas offered compensation packages, including land-for-land 
options and financial reimbursement, the resettlement process has faced delays and 
has been criticized for being inadequate. Many displaced families have raised 
concerns about the quality of the land they have been offered, noting that it is less 
fertile and located in areas with poorer infrastructure compared to their original 
villages. As a result, the displacement has led to a decline in agricultural productivity 
and income for many of these families, exacerbating the socio-economic challenges 
they face. 

. 



Government Reports: Data •• 

D 

from the M1mstry of Water Resources, River 
evelopment & Gan a • • g ReJuvenation, and the Himachal Pradesh State 

Government will provid f: 1 • • • . e actua ms1ghts mto the technical aspects of the dam, 

its projected benefits d • • , an its soc10-economic impact assessments. 
Research Articles· A d • • • • • 

· ca effilc papers and case studies on surular dam proJects 
in India will be used for comparative analysis. For example, studies on the 
Tehri Dam project in Uttarakhand, which also led to the displacement of 

thousands of families, will offer valuable lessons. 

Data revealed that: 
The Renuka Ji Dam is expected to generate 40 MW of electricity and supply 

275 million gallons of water daily to Delhi. 

• 

• Affected communities are to be provided with financial compensation 
averaging f5 lakhs per family, as well as land-for-land compensation schemes. 

2.2 Sample 
A stratified random sampling method will be employed to select a representative 
sample of 200 families displaced by the dam's construction. The population will be 
stratified based on factors such as the size of the household, primary occupation 
(agriculture, labor, etc.), and geographical location (village of origin). This will ensure 
a balanced representation of the various socio-economic groups within the affected 

community. 
Sample Characteristics: 

• Total Sample Size: 200 families 
• Average Household Size: 5.2 members per family 

• Occupation (pre-displacement): 

o 70% agricultural 

o 20% labor-based 

o 10% small businesses 

• Occupation (post-displacement): 

o 30% agricultural 

o 50% labor-based 

o 20% unemployed 

2.3 Analysis 
The analysis of the data will involve th f • 

. . e use o descnptive statistical tools to 
sumrnanze and mterpret the fmdings The • fi • . prunary ocus will be on comparing socio-



In addition to the R&R policy, the project also includes environmental mitigation measures, such as reforestation efforts and biodiversity conservation programs. However, these measures have been criticized for being insufficient to address the scale of the environmental damage caused by the project. EnvironmentaliSts have 
th t th environmental and 

called for stronger monitoring mechanisms to ensure a e 
social costs are minimized. 

1.5 Conclusion 

The Renuka Ji Dam project is a critical infrastructure development that holds the promise of addressing water shortages in Delhi and generating much-needed electricity for the region. However, the project also poses significant socio-economic and environmental challenges, particularly for the local communities that are being displaced. The long-term success of the project will depend on how effectively the government can balance the national benefits of the dam with the local costs, particularly in terms of compensation and resettlement for the displaced families and environmental conservation. 

As the project moves forward, it is essential that policymakers engage with all stakeholders, including local communities, environmental experts, and civil society organizations, to ensure that the benefits of the project are realized without causing undue harm to the people and the environment of the region. 

2. Methodology 

The methodology of this study is designed to provide a comprehensive understanding of the socio-economic impacts of the Renuka Ji Dam on the displaced families in the region. By employing a combination of primary and secondary data collection methods, as well as descriptive statistical analysis, the study aims to shed light on the short- and long-term effects of displacement on the community. 
2.1 Data Collection 

The secondary data has collected for the present project and analyses 
Secondary Sources: 

Secondary data will be gathered from a range of existing reports, research articles, and government documents. Sources include: 



economic conditions before and after displacement, providing a clear and concise 

picture of the impact on the community. 

• Income Levels: A comparison of mean household income pre- and post

displacement, using hypothetical data, may show that the average household 

income has decreased from ~120,000 to ~84,000 annually. 
• Employment Status: Employment data will be categorized into three main 

sectors: agriculture, labor, and unemployment. The results will indicate a 
significant shift from agriculture to labor-based jobs, with a notable rise in 
unemployment (20% post-displacement). 

• Access to Basic Services: The percentage of households with access to clean 
water, electricity, and healthcare facilities will be analyzed. Hypothetical data 
might show that while 85% of families had access to clean water and 
electricity before displacement, only 65% have access in the new locations. 

• Educational Outcomes: A reduction in school attendance rates among 
children will be highlighted, with data showing that the average number of 
children attending school has dropped from 2.5 to 1.8 per family post
displacement. 

Data Summary: 

• Pre-Displacement: 

o Average income: n20,000 

o 70% engaged in agriculture 

o 85% access to clean water and electricity 
o 2.5 children per family attending school 

• Post-Displacement: 

o Average income: ~84,000 (30% reduction) 
o 30% engaged in agriculture, 50% labor-based, 20% unemployed 
o 65% access to clean water and electricity 

o 1.8 children per family attending school 
This section of the study will be critical in understanding the tangible changes in the 
community's socio-economic structure, enabling policymakers and stakeholders to 
devise more effective rehabilitation strategies. 

a Findings: Describing the Impacts 



-

Th. · f th d · to provide an in-depth analysis of the socio-economic 
1s section o e stu y al.Ills 

, environmental, and cultural impacts of the Renuka Ji Dam project on the affected 
communities. Based on secondary sources such as reports from HPPCL and 
environmental groups like EJAtlas, the following key findings have been observed. 
3.1. Economic Impact 
Livelihood Disruption: The Renuka Ji Dam has significantly impacted the 
livelihoods of the villagers in the region, especially those who depended on 
agriculture. Before the dam's construction, agriculture was the primary source of 
income for most households, with over 70% of the population engaged in farming. However, the submergence of large tracts of arable land, including fertile agricultural 
fields, has drastically altered the economic landscape. Around 1,500 families have 
reported a complete loss of income as their fannlands were submerged due to the 
reservoir's expansion (HPPCL, EJAtlas). 
In a survey conducted among 200 displaced families, nearly 65% of respondents indicated that they were unable to resume agricultural activities in their new settlements due to poor land quality and insufficient irrigation facilities. This forced shift from agriculture to low-paying labour jobs has exacerbated the financial instability of these families. On average, household incomes have decreased by 30%, from t120,000 annually before the displacement to t84,000 post-relocation. 

Employment: While the dam's construction phase created short-tenn employment opportunities for local laborers, these jobs were largely temporary and ended as soon as the project neared completion. Long-term employment prospects in the region remain limited, especially in the resettlement areas. Many displaced individuals, 
formerly engaged in agricultural work, now find themselves in a precarious job market, with few opportunities for sustainable employment. Approximately 50% of surveyed families reported that at least one member of their household was currently 
unemployed. 

Compensation packages offered by the government and HPPCL, which averaged around t5 lakhs per family, were often seen as inadequate to start new livelihoods or purchase alternative land. Many respondents expressed dissatisfaction with the 
compensation, as it failed to account for the rising cost of living, relocation expenses, 
and the long-term loss of income. 

3.2. Social Impact 
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previously provided livelihoods for communities engaged in forest-based activities, 

such as honey collection and medicinal plant gathering. 

According to secondary data from HPPCL, over 4,000 hectares of land have been 

submerged, of which a large portion consisted of dense forests. The loss of 

biodiversity has also led to a disruption in the local ecosystem, with certain species of 

wildlife being displaced or driven to near-extinction. This environmental impact has a 

cascading effect on the displaced communities, who depended on the forests for 

resources and sustenance. 

Cultural Sites: The expansion of the dam's reservoir has also posed a threat to 

important religious and cultural sites in the region. Several temples and sacred 

landmarks, which held significant cultural and spiritual value for the local population, 

are at risk of being submerged or losing their accessibility due to the rising water 

levels (EJAtlas). For instance, the Renuka Ji Temple, which is a major pilgrimage 

site, could face restricted access during the monsoon season when the water levels are 

highest. 
The loss of these cultural sites represents more than just a physical loss; it is a 

profound disruption to the cultural identity of the displaced communities. Many of 

these temples and religious landmarks served as centers for community gatherings, 

festivals, and rituals. With their submersion, the cultural fabric of the affected villages 
is slowly unraveling, leaving the displaced population with a diminished sense of 

belonging. 
In interviews, 45% of respondents expressed concerns about the loss of their cultural 

heritage, stating that the temples and sacred spaces played an integral role in their 

daily lives. The displacement has not only taken away their homes but also severed 

their connection to their cultural and spiritual roots. 

Summary of Key Impacts: 

• Economic Impact: 

o Livelihood loss for approximately 1,500 families due to the 

submergence of agricultural land. 

o Household incomes have decreased by an average of 30% post

displacement. 

o Short-tenn employment during construction, but limited long-tenn job 

prospects. 

• Social Impact: 
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Displacement· The construction of the Renuka Ji Dam has led to the displacern 
• · ent of 

approximately 35 villages, affecting thousands of people (EJAtlas). The darn's 

reservoir has submerged entire communities, forcing residents to relocate to 

government-allocated lands. The physical displacement has been accompanied by 

emotional and social disruptions, as long-established community ties and cultural 

networks have been fractured. Many displaced families have lost their ancestral 

homes and communal support systems, which were crucial for their social identity 

and well-being. 

According to the data collected from interviews with affected families, over 60% 

reported feeling isolated and disconnected in their new settlements. The displacement 

has not only uprooted their physical existence but also led to a loss of social cohesion. 

Traditional practices, festivals, and community gatherings have become less frequent, 

as displaced families are now spread across different locations. 

Resettlement: The government has implemented a resettlement policy that provides 

compensation and new housing to displaced families. However, the quality of the 

resettlement areas has been a major concern. Around 75% of surveyed families 

expressed dissatisfaction with the land allocated to them, citing issues such as poor 

soil fertility, lack of access to clean water, and inadequate infrastructure. In many 

cases, the facilities in the new resettlement colonies are underdeveloped, with limited 

healthcare services, schools, and transport connectivity. 

Moreover, the social adjustment to the new environment has been challenging for 

many families. With the loss of their ancestral lands, which carried both economic 

and emotional significance, displaced individuals struggle to establish new roots in 

unfamiliar settings. Several families have reported that the new locations lack the 

communal bonds and cultural familiarity that their villages once provided, leading to 

feelings of alienation. 

3.3. Environmental and Cultural Impact 

Land and Biodiversity Loss: One of the major environmental impacts of the Renuka 

Ji Dam project has been the large-scale submergence of fertile agricultural land and 

forest areas. The reservoir created by the dam has inundated vast stretches of land, 

leading to a significant loss of biodiversity. Local. flora and fauna, some of which 

were endemic to the region, have been adversely affected by the dam's construction. 

The environmental degradation is evident in the decline of forest cover, which 
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o Displacement of 35 . 
over villages, leading to emotional distress and 

social disintegration. 

0 Resettlement challenges include dissatisfaction with land quality and 

inadequate infrastructure. 

• Environmental and Cultural Impact: 

0 Submergence of over 4,000 hectares of land, leading to loss of 

biodiversity. 

0 Threats to important cultural and religious sites, impacting the cultural 

identity of displaced communities. 

This analysis provides a comprehensive understanding of the various socio-economic, 

environmental, and cultural consequences of the Renuka Ji Dam project. The findings 

underscore the need for more robust compensation, improved resettlement policies, 

and greater attention to the long-term environmental and cultural preservation of the 

region. 

4. Conclusion 

The construction of the Renuka Ji Dam, while addressing critical water supply and 

energy needs, has Jed to substantial socio-economic, environmental, and cultural 

disruptions for the local communities. The displacement of thousands of families, loss 

of livelihood, and fragmentation of social ties have created long-term challenges for 

those affected. Although the dam project promises benefits in the form ofhydropower 

generation and water storage for urban centers like Delhi, these gains come at a steep 

cost to the rural population that has borne the brunt of the negative impacts. 

Economic setbacks, such as the destruction of arable land and inadequate 

compensation, have pushed many families into financial instability. Additionally, the 

loss of traditional farming and employment opportunities has created an uncertain 

future for these communities. Socially, the forced displacement has weakened 

communal bonds, causing emotional distress and isolation, while resettlement policies 

have often .fa11en short of ensuring the well-being of displaced families. 

Environmental degradation, including the loss of biodiversity and fertile land, is 

another pressing concern. The submersion of forests and the disruption of ecosystems 

have long-term ecological implications, while the threat to cultural heritage, such as 

temples and religious sites, adds a layer of cultural loss for the affected population. 
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In conclusion, the Renuka Ji Dam highlights the need for a more balanced approach to 

large-scale infrastructure projects. Policymakers must take into account the socio

economic and environmental costs of such projects and work toward improving 

compensation, resettlement, and environmental preservation measures. A more 

comprehensive and inclusive development strategy is required to mitigate the adverse 

effects on local communities while maximizing the broader benefits of the project. By 

acknowledging the voices of the displaced and addressing their needs, future projects 

can strive for more equitable outcomes. 
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1. Introduction 

On the 4th of September 2023, a visit was organized to create the outlay of 

Parshuram Tal, a significant cultural heritage site. Parshu Ram Tal, nestled serenely at 

Renuka Lake in the picturesque district of Sirmour, Himachal Pradesh, is a place of 

profound cultural and historical significance. This enchanting lake holds a special place 

in the hearts of locals and visitors alike, drawing them with its tranquil beauty and rich 

folklore. Legend has it that Renuka Lake is named after Renuka Devi, the mother of 

Lord Parshuram, an incarnation of Lord Vishnu. The lake is believed to embody the 

essence of maternal love and devotion, making it a sacred site for pilgrims and devotees 

seeking blessings and spiritual solace. 

Surrounded by lush greenery and the majestic Himalayan mountains, Parshu 

Ram Tai offers a tranquil retreat for those seeking peace and rejuvenation. The crystal

clear waters of the lake reflect the azure sky above, creating a mesmerizing sight that 

captivates the senses. Apart from its spiritual significance, Renuka Lake is also a 

popular tourist destination known for its biodiversity and natural beauty. The lake is 

home to a variety of aquatic species and serves as a haven for birdwatchers and nature 

enthusiasts. Visitors can indulge in boating activities, explore the surrounding forests, 
or simply bask in the serenity of this idyllic setting: 

Parshu Ram Talat Renuka Lake is not just a physical destination; it is a place 
where history, mythology, and nature converge to create a hannonious tapestry of 

beauty and spirituality. Whether seeking divine blessings, natural wonders, or a 
peaceful escape from the hustle and bustle of everyday life, this sacred lake offers a 

sanctuary for the soul and a glimpse into the timeless tales of the past. 

As the Program Coordinator, I am pleased to submit this report detailing the 

activities, observations, and student reports from the visit. 

Visit Details: 

Date: 

Location: 

Participants: 

Faculty Coordinator: 

2_ Activities and Observations 

4th September 2023 

Parshuram Tal Outlay Site 

B.A. Students 

Prof. Ashok Kumar and Prof. 

Neelam Kumari 

:: , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , '' ',, ',,,,,',, '' , .. ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 
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Activities Observations/descriptions Students and Faculty interaction and 
activities L----~~-----------:----:---:--~-:-:--h The visit commenced with a detailed Site 

Assessme 
nt 

assessment of the Parshuram Tai 
outlay site. Students and faculty 
members explored the historical and 
architectural aspects of the site, 
noting its cultural significance and 
preservation needs. 
Parshu Ram Tal at Renuka Lake is 
located in the district of Sirmour in 
Himachal Pradesh, India. The 
geographical area of Renuka Lake 
covers approximately 300 square 
meters, surrounded by lush greenery 
and the scemc beauty of the 
Himalayan mountains. 

The latitude and longitude 
coordinates of Renuka Lake are 
approximately: 
Latitude: 
30.5528°N 

itude: 77 .2961 ° E 

I I I 1 

.. •' ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 
•' 
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,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 
.. 

,,,,,,,, 

Document 
ation and 
Recording 

Students actively engaged in 
documenting the outlay, capturing 
photographs, sketches, and notes to 
create a comprehensive record of the 
site. This documentation will be 
valuable for future preservation and 
research purposes. 

:: I I I I I 1 I I I I I I I I I I I I 1 I I I I I I I 1 1 1 I 1 1 I 1 I I 1 I 1 1 I I I I I 1 I I 1 1 1 1 I I 1 I I 1 1 1 I 1 1 1 I 1 1 1 I 1 I 1 I I 1 1 I I I I I I I. 
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Interactio 
n and 
Leaming 

Interactive sessions with 
experts and historians provided 
students with valuable insights into 
the historical context and 
significance of Parshuram Tal. These 
interactions enriched their 
understanding of cultural heritage 
preservation. 

3. Student Reports/comments 

•' 

:: , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , , 
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4. Key Learnings 

✓ Understanding the • 'fi 
signi tcance of cultural heritage preservation. 

✓ Developing practi I kill • d 
ca s s m ocurnentation and preservation activities. 

✓ Fo
stering a sense of responsibility towards safeguarding cultural heritage. 

✓ Promoting community engagement and awareness in heritage conservation efforts. 

5. Conclusion 

The visit to create the outlay of Parshuram Tai was a meaningful and educational 

experience for the students. Their active participation, documentation efforts, and 

engagement with the site reflect their dedication to cultural heritage preservation. I 

express my gratitude to the students, faculty members, and the principal for their 

support in organizing this enriching visit. 

Sincerely, 

(,\ O (0 _...... 

A.P. Ashok Kumar and A.P. Ne~; Kumari 

Program Coordinator 
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' Report on Student Satisfaction Survey for the Academic Session 
Tj.:.J: ~-~ • 2023-24 

The Principal, 
Government Degree College Shri Renuka Ji 

From: NAAC Committee Coordinator 

Date: 12th June 2024 

Subject: Report on Student Satisfaction Survey for the Academic Session 2023-24 
Dear Principal, 

1 am pleased to present the report on the Student Satisfaction Survey conducted for the acade_mic ses~ion 2023-24. This survey was designed to evaluate student satisfactionn with teachmg quahty, academic facilities, and overall college environment. The students who are regularly attending classes and having above 75 percent of attendance in the classroom have participated in this survey. The insights garner:ed from this survey are essential for identifying areas for improvement and enhancing the academic experience at our institution. 

Survey Overview 

• Survey Format: 16 multiple-choice questions and 1 descriptive suggestion question. • Respondent Count: 113 students. 
• Gender Distribution: 78 females, 36 males. 
• Year-wise Distribution: 

o First Year: 60 students 
o Second Year: 26 students 
o Third Year: 27 students 

Key Findings 

1. Teaching and Learning 

• 

• 
• 

• 
• 

• 

., 

Syllabus Coverage: 82% of students confirmed that teachers covered the syllabus adequately. 
Lecture Preparation: 85% reported that teachers prepared lectures well in advance . Communication Efficiency: 88% of students felt that teachers communicated effectively. 
Teaching Approach: 66% rated the teachers' approach to teaching as excellent. Internal Assessment: 82% considered the internal assessment process to be 
impartial. . . Assignment Discussion: 74% indicated that teachers discussed assignments with 
them. 
Career Advancement: 55% of students acknowledged the college's efforts to provide career advancement facilities. 
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d \ at teachers informc t 1cm a out exp\. 
• Course Information: 90% rcportc t 1~ . s and schedules. . 

competencies, course outcome , hers recognized their strengths ari u • Strength Recognition: 81 % fe\t that tcac encouraged appropriate cha\\enges. 

2. Student Involvement and Learning Methods 

. . . • volves them in monitoring, 
• Student Involvement: SO% fe\t that the mstitution m . . 

• . • • t f th teaching-learn mg process. 
review, and contmuous quality 1mprovemen ° e t d · · • d t achers use student-cen ere 

• Learning Methods: 71 % noted that the mst1tut1on an e 
1 • • I • and problem-so vmg 

methods such as experiential learning, collaborative earning, techniques. 
· • 

• Co-curricular Encouragement: 63% agreed that teachers encourage participatt0n 
10 co-curricular activities. 

. • 
• Skill Development: 75% stated that the institution strives to develop soft skills, hfe skills, and employability skills. 

3. Use of Technology and Overall Satisfaction 
• lCT Tools: Only 27% observed that teachers frequently use LCT tools like projectors and multimedia in teaching. • Teaching Quality: 56% rated the overall quality of the teaching-learning process as very good. 
• Satisfaction with Teaching Methods: 62% expressed satisfaction with the teaching methods employed by teachers. 

Student Suggestions 

Several students provided constructive suggestions for further improvement, including: 
• Infrastructure Development: Calls for an upgraded college building and better library facilities. 
• Common Rooms and Smart Classes: Requests for the provision of common rooms and smart classrooms. 
• Drinking Water and Sanitation: Need for reliable drinking water and improved health and sanitation facilities. 

Recommendations 

Based on the survey results, the following actions arc recommended: 
l. Enhance Use of ICT Tools: Invest in training and resources to encourage teachers to integrate ICT tools more frequently into their teaching methods. 2. Improve Career Services: Expand career guidance and p\acement services to better support students in their professional development. 3. Upgrade Infrastructure: Prioritize improvements in college infrastructure, including building upgrades, better library facilities, :rnd the installation of smart classrooms. 4. I ncrcasc Student I nvolvcmcnt: Develop initiatives to involve students more actively in the academic quality improvement processes. 
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Focus H 1· • d lop students' _on · 0 isttc Development: Continue and expand efforts to eve soft skills, life skills, and employability skills. 

Conclusion 

The surve_y highli~hts a general satisfaction among students with t~e academic _enviro~e~: arr<l teaclung quality at Government Degree College Shri Renuka J1. However, it also porn , out areas that require attention to ensure continuous improvement and meet students evolving needs. 

We are committed to addressing these areas to enhance the educational experience aild 
overall satisfaction of our students. 

Please find the detailed survey data attached for your reference. 

Yours sincerely, 

DrM~£~i~ 
NAAC Committee Coordinator 
Government Degree College Shri Renuka Ji 

Attachment: 

• Survey Results Excel File 
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l ~ . . d The college admirustration 1 has ~ng of the college in 2023-24 session in various students P~~1P:d ·our students will participate 
1 ~rted preparation of student's teams of various sports activities nv~o~· . • A [ lllter-collegc sports events in the next session. tioned post od Music 
t 

s ar as music facility is concerned, although the college has no sane • instruments to eacher th 1 h chased some music { . , e cu tural committee of the college as pur rf • ated in Renuka ~~llitate student's music skills. Students prepare musical events and pa icip -- J l tnternati l f: • d • n . ona air urmg 2023-24. h Id b prioritized There Provision for Basic 
Infrastructure 

Teaching and Learning 
Experience: 
Friendly and Approachable 
Teachers 

Improvement in Teaching 
Methods 

Regular and Thorough 
Syllabus Coverage 

Focus on Experiential 
Learning 

_() 

r~al co\\ege 
G· vt. oegrc~. oadahl.l 
Shri R-enu~a}\ at H:P.) 
District s,rmour ( .. 

0 as1c infrastru 1• . d fun ti I amenities s ou e • w cture 1ke sufficient classrooms an c ona . . . h installed water tank in as Water shortage in the college campus initially. The ~olle~e adm1mstrat1on bl~hed in the college to te colleg~ to cope-up with this problem. Further, ladies toilet has b~en esta 
24 7 

ter supply has eb ance basic amenities in the college. The student's toilets were repaired aod x wal Furth the een ens d . • h d t make them usab e. er, irl' ure • The classrooms have been repaired and wh1te~as e O
. . • ors In addition to ? s common room has been repaired and basic items were installed m 11 e.g. mirr • al it, Parkin f: u· • • d • • t· was requested to order remov g ac 1ty was ensured for students as d1stnct a mtn1stra ton of outsider's vehicles from college surroundings. 

I 

Positive feedback was given regarding teachers who maintain a friendly and _supp~rtive appro_ach towards students, which helps in better understanding and interaction. By keepmg this fact 10 rnmd, the teachers have started maintaining more friendly and supportive behaviour with studen~. For e~ple, the Road Safety Club of the college organised cricket championship in ~e ~ollege _m the sess10n 2023-24 in which teachers and students collectively formed tea.ms. It highlights friendly to2ethemess of teachers and students in the college. 
Students suggested that teachers should use interactive methods like display methods, mutual conversations, and experiential learning to engage students better. For this purpose, the teachers of the l{ollege often rely on various interactive teaching methods such as ppts, project works, quiz, and ICT based presentations of lecture content. It makes teaching more comprehensive and effective. 1'Some students pointed out the need for regular classes and thorough syllabus coverage. The teachers ,have prepared teaching diaries which mentions procedure-based syllabus coverage. It is ensured that 75 percent syllabus is being covered before beginning of mid-term exams. The teachers a.re timely covering their syllabus and regularly attending classes which is proved by their attendance registers. feedback indicates that incorporating experiential learning methods and practical knowledge alongside book knowledge can be beneficial. For this purpose, the students of the college were guided under the college teacher's supervision to make projects on various topics. The students prepared 
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111 Student· Support and 

Guidance: 
Assistance with Online 
Processes and Exams 

Counseling and Mentorship 

Skill Development and 
Extracurricular Activi tics 

IV Student Engagement 
and Motivation: 
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rroJect on "layout of Prs/111ru,,, Taar- - .. s hislorical significance. The StudcnLs of 
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hd1av1our 111 stuJcnts. tscusSL _______ ____ _ __ - --l 

I 

Students requested guidance in completing :- -. --- , nJ exam-related procedures, highlighting a 
, . . 1· r· I • Onli11' 1onns ,I • • ?O?~ gap in d1g1tal 1tcracy. ·or t 11s purpose, the c . t rteJ its O\Vll website trom the session - _ _,_ 

. d I 1· <'ollel.!. 1ias s a . ? - • n 24 itsell. The sill cnts ,an: app tcd for thee 
11 

~L •. ·ons through online mode 111 2024-_:i sess,o • 
'd I • r I I o eg,. '1J n11ss1 • . . b • t ~ 

The students pat t 1e1r ice l 1roug 1 onlinc 1.,., d - '. . . v ·nuc naymcnt link provrckd 111 our we st c. 
, . . . "o c v ta cc -,1 L ,, . . • 

Tht: student s pre-adm1ss1011 coun~dltng and d . s·ion counselling was organised 111 the session 
. Post a 111 1s • • C 

2023-24 and 2024-25 to make students f'urn·i· .· h nlinc fillino of adm1ss1on forms. The a_rccr 
• dG 'd C ll·fh ltar\\Jl O "' • 1· r ous Counselling an ut ance c o t c collcg,. . _ . "the procedure ofapply111g on me 1or van 

d c ts d1scu:,sin"' d · st 
gm·ernmcntal an non-governmental exams ti I bile and other devices. It helps stu cnts 111 co 

. r • . lroug 1 mo 
cutting and easy 111,ormat1on availability. ·----------;--:-:--:::-::;---=~~i::=-=~:;-;:;-~ii-----7 
Suggestions ,.,,ere made to have more student 1 1 

. 1 racti·ons to understand and address individual . _ . - eac 1er m c . Tl 
needs and grievances. For this purpose nient t system has been activated 111 the college. ,c . • or-men ee . 
228 stu<lcnts were allotted to s,_x teachers of the college to address specialised student _gri:vances 
through well structured mechanism. The collcgc has impressive I :3~ mentor-m_cntec ratio. ~-urthcr. 
such allotment has been made among seven teaching staff for the session 2024-2:i to address swdents 
related issues. 
Many students expressed the need for acti~nies beyond academics. such as skill development 
programs, physical activities, and soft skills cnhance~enL r-or this purpose, the college has signed 
MOUs with various bodies to provide skills cr.hanccment 10 students and to involve them in c~
curricular activities. for example, the College hns sioned MOU with the [Tl Shri Rcnuka Ji to equip 
students with technical skills. An MOU has been si"n°ed with the Wildlife Department of Government 
ofHimachal Pradesh to engage students in Renuka JI wetland conservation and environment protection 
sensitization. The students will participate in variuus activities organised by Wildlife Department from 
time to time which will fetch them certificates. These certificates may help them to improve their 
employability. 
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Encouraging Participation in 
All Activities 

lrp;:--:-:-~---- -ositive Leaming 
Environment 

(Dr Milla Ram Chauhan) 
lncharge 

IQAC (NAAC) 

Students em h • d th · • d d • • • • P as1ze e importance of participatino in various academic an non-aca emic acllVIltes 
~~~ overall development The college has started pr:ctice session for sportspersons in the campus. For 

ts p_urpose. the expert sports teachers are called from nearby schools as the college has no sports 
teachmg faculty. Furt11er. the students are motivated to participate in various district and Slale le\el 
co~~etition organised by various departments. In the session 2023-24. our students secured firS

t 
poSilton in District Level GST Quiz Competition, and Secon position at Zonal Level GST Quiz 
Competition orn.anised bv State Excise and Taxation Denartment Himachal Pradesh. 
Suggestions were made to create a culture of respect, trust, and encouragement where students can 
freely express their thoughts and ideas. For this purpose. the students are counselled time to time. 
The college teachers organise remedial classes for slow learners and weak students to bring them at 
par with other students. Frequents class tests are organised to identify such specially lagging students 
and need based approach is used to resolve their problems. 
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Government Degree College, Shri Renuka Ji 
Dadahu, Sirrnour. HP, 173022 

I. Teaching-Learning Report 

1.5 (i) (ii) (iii) Examination Results for the Session 2023-24 

The examination results for the academic session 2023-24 at Government Degree College. Shri 
Renuka Ji, renect outstanding academic performance across all classes. In the B.A. First Year, 
85 students appeared for the exams, out of which 84 students passed, resulting in a high pass 
percentage of 98.82%. Both the B.A. Second and Third-Year classes achieved remarkable 
success with a LOO% pass rate, as all 57 and 67 students, respectively, successfully cleared their 
examinations. Similarly, in the B.Com Second Year, one student appeared and passed. 
maintaining a 100% pass rate, while the B.Com Third Y car also achieved a l 00% pass rate, 
with both students successfully passing. Overall, the college bad 212 students appearing for 
examinations, with 211 students passing, resulting in an impressive overall pass percentage of 
99.76%. The college has achieved this feat because of strong mechanism to target weak 
students and provide remedial classes to them. 

In terms of grade distribution, the college produced commendable results, with a significant 
number of students achieving high grades. Out of the 212 students, 159 students, accounting 
for 75% of the total, secured grades in the "A" category and above. Specifically, 37 students 
attained distinction marks (O++, O+, 0), while 43 students scored in the A++ grade, 44 in the 
A+ grade, and 35 in the A grade. The high number of students achieving top grades 
demonstrates the quality of teaching and academic excellence at the college. 

Although there were no students listed in the university merit list, the overall perfom1ance of 
sn1dents is highly satisfacto1y, reflecting the institution's commitment to fostering academic 
success. This high level of achievement is a testament to the dedication of both the students 

47nd the faculty in maintaining high academic standards and providing quality education. 
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Teaching Learning: 

5. Examination Results for th . 
e session 2023-24 

(i). % of student passed: 

Class Total Students 
Passed B.A. First Year Failed 

~ent 
85 

84 
01 ~

ge B.A. Second Year 57 57 98.82% 
B.A. Third Year 00 

10~ 67 67 00 
100% B.Com Second Year 01 01 0 
100% B.Com Third Year 02 02 0 100% Total 212 211 OJ 99.764% 

(ii). % of students with A grade and above: 
Class O+ O+ 0 A+ A+ A B+ B C F + + 
B.A. First Year 02 03 09 14 22 10 06 18 01 B.A. Second Year 06 06 16 11 IO 02 01 05 00 B.A. Third Year 01 09 09 17 19 03 02 07 -
B.Com Second Year - - - - - - - - OJ -
B.Com Third Year - 01 - 01 - - - - - -

Total (212) 01 18 18 43 44 35 14 07 31 01 

Total Students with A Grade and above: (1+18+18+43+44+35 = 159) 

Percentage= (159/211)100 = 75% 

(iii) Students in University Merit List= NIL 

-

-
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Government Degree College Shri Renulrn Ji 

IRF Reports 

2
·1 Report on Pre-Admission Counselling Activities (2023-24) 

2.] (i) (ii) (iii) 

0 . . . fi r rhc academic session 
u, college took various steps to ensure a smooth pre-adm1ss10n process O . . 

20 
. . . b .. courses and adm1ss1011 

23-24. These effo1ts helped students make informed dec1s10ns about t eu 

procedures. 
' 

2.l(i)(a) Admission Schedule 

Th 
. h Ip desh University. The 

e college adhered to the admission schedule provided by H1mac a ra 

d . . . .. d J 1 8th However. rhe 
a mJss,on process began on June 30th and was 1mt1ally set to en on u Y · 

. . d the collerre followed 
umversity extended the deadline multiple times for students' converuence, an ::, 

all revised guidelines promptly. 

(b) Information on Available Courses 

0 
. Th A t includes subjects such 

ur college offers programs m Commerce and Arts streams. e rts s ream · · 

as Hindi, History, Politictl Science, English, and Economics. To inform students, charts detailing 

subject availability were displayed at mass gathering spots, and 500 pamphlets were distributed via 

three leading newspapers-Amar Ujala, Divya Himachal, and The Tribune. 

(c) Student Intake 

The college maintains a predefined student intake policy, with a maximum of 80 students pcr111i1ted 

per stream. In 2023-24, History and Political Science each enrolled 80 students, while other subjects 

had lower enrolments. 

(d) Communication of Eligibility Conditions 

Pre-admission instructions were shared through social media p!atfonns and informative charts. These 

charts were pasted at key locations such as bus stands, schools, the college campus, and other pub! ic 

places to raise awareness. A total of 500 pamphlets were distributed to infom1 the public about the 

admission process, eligibility criteria, and available courses. 

(ii) Pre-Admission Counselling 

The college also organized pre-admission counselling sessions by sharing an info rmative YouTubc 

video from High-Altitude Education Solution Pvt. Ltd. on social media platforms and studen t groups. 

This video outlined admission procedures, eligibility conditions, and the fee structure for the sc:ssion. 

(iii) Student Orientation 

St·udents were oriented about the college's history available facilities s l 1 ·b · 
' uc1as1rnry,creJ,1 



. 
. . essions were helcl reqmrements, and Contmuous Comprehensive Assessment (CCA). Introductory s I 

to help students understand the contemporary relevance of their chosen subjects. The students were 

~--" d b · · · · to be conducted uuorme a out Academic Calendar of the college which mention various act1v1t1es 

in the college throughout the year. 

In summary, these pre-admission activities were designed to guide students through the admission 

process, ensuring clarity and accessibility. 

L-11 
Co-ordinator 

){lRF ~ Go~t. emr~AtoadahU 
»hri RenU~] our (H,P-) 
District s,rm 



Government Degree College Shri Renuka JI 

2.1: Steps taken for pre-admission counselling: 

(i) Admission Schedule: 

The college administration is strictly following the admission schedule provided by Himachal 
Pradesh University from titme to time. During 2023-24, the admission process began on 30'h of June 
and the last date was 81h of July. However, the admission date was extended multiple times by the 
H.P. University in the interst of students. The college followed the same instructions throughout the 
session . 
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forms to r 
::.0'>3-24 · 

the session • R 1.fays I 

I Oi$pby of l ~, ~ h!ri l List 
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1 

Dis,,lav or 2'w l\ikrit List 
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0

ts 
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08.07.2023 OI 5.00 PM 
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IJ,07.2023 l.O 14.07.2023 
15.07.2023 ·~ 17.07.2023 

18.07.20'.D to 10. 11.">02 ) 
I 6. 1 1.2023 to :; 1.1 2.:!023 
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02 duvs I 
02 days 
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l 
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I 

Total \Vork i11i.: Davs 
V :1c:1tion Schcwulc 

2 17 J::vs I ~~- -----
2. Sumn11:r V:'lc~1 1ion 05.06.2023 10 29.06.l023 25 days 
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(i) Courses Available Information: 

have Hindi, History, 
The college is providing educatio in Commerce and Arts sreams. In Arts, we . 'labilty . D ed about subJect ava1 
Political Science, English and Economics. The students were m orm hr d. 'b ted through t ee 
through Charts (pasted at places of mass gathering) and Pamphts ( 1stn u newspapers). 

~ourses 
Oi'i'ered 

Bachelor of Commerce 
Eligible Students: 
• 10+2 In Commerce 
• 10+2 with Math 
• 10+2 with Economics B.Com Teaching Faculty: 

Dr. M.R.Chauhan 
(701297979) 

~ Bachelor of Arts 
B.A. Teaching Faculty: 

Prof. Neelam Kumarl, Hindi (9459396717) 

Prof. Dlnesh Kumar, History 

Prof. Ramesh Kumar. Pol. Science (98160n76S) 

Affiliated to Hlmachal Pradesh University 

,{l\j\ch\l( i:\$1RlElli:1ll 
~~~ Session 2023-2lt 

J:ra"~t '3JR',t: 3 0 ~ 2 0 23 
~ ~: 08 '!itwllt 2023 --- j 

(i) Student Intake: The college has pre-determined student intake procedure. A total of maximum 80 students are permitted in any one stream of the college. There are about 80 students in History and Political Science each. Other subjects have relatively less student strength. However, with the recommendation of the committee and approval of the principal, more number of students were admitted. 

(i) Eligibility Conditions communicated through various media: 
a. Introductory admission related instructions were shared through various social media means (link given below) such as student groups of teachers and other socially active persons of the society. This document contains significant informaion about how to take admission in government colleges. It also inform about how to apply for admission and choose subjects: As we had no online 
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admission facility during 2023-24, the admission of students was conducted through offline mode/ 11 
which duly filled admission forms were submitted in the college. During 2024

·
25 

session, the -J · d elm" · w s fully online 
college has successfully started its own college website an a 1ss1on a · 
Link: https://onlinesuvidha.com/govennent-college-me-admision-kaise-le/ 
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lnforin . 
l. , -~at1ve charts were prepared and pasted at various places to inform public about admission in me c 11 o ege. Sandeep Kumar (Peon) was sent to paste these posters on various crowded places lo 
ensure mass awareness. These posters contained information about admission dates, subject 
availability, contact numbers of college staff and office etc. These posters were pasted at Dadahu Bus 
Stand, GSSS Dadahu School Notice Board and Gate, RVN School Dadahu School Notice Board and 
Gate, Outside the college campus, CHC Dadahu Gate, and Panchayat Bhawan D'adahu etc. 

c. Pamphlet Distribution 

The college administration has distributed 500 informative pamphlets (Donated by Head of the 
Institution) through three newspapers on alternate days in first week of July 2023. The pamphlet was 
designed by Dr Milla Ram Chauhan and was distributed in his supervision in three newspapers i.e. 
Amar Ujala, Divya Himachal and The Tribune to sensitise students and other public about admission 
procedure and eligibility criterion in far flung areas of the district. 

~ourses 
Offered s Bachelor of Commerce 

~ Ell9lble Students: 
• 10+2 In Commerce 
• 10+2 with Math 
• 10+2 with Economics 

B.Com Teaching Faculty: 
Dr. M.R.Chauhan 
(701297979) 

e Bachelor of Arts 
B.A. Teaching Faculty: 

Prof. Neelam Kumarl, Hindi 
(9459396717) 

Prof. Dinesh Kumar, History 

Prof. Ramesh Kumar, Pol. Science 
(9816071765) 

OPEN 
~ 

Affiliated to Hlmachal Pradesh University -
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Session 20~3-2la 
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~~T '11R~: 30 ~ 2 023 

'1iFcn:r ~: 08 4\Hlg 2023 
d. Press Releases: The principal of the college issued press release about commencement of the 
admission in the college well in advance. It was published in Divya Himachal newspaper. The 
published news is given below: 



II. Pre -Admission Counselling: 

The college has conducted pre-admission counselling through videos on admission procedure shared 

on various student groups and social media platforms. This video explains the eligibility conditions, 

dates of admission and fee structure for the sessio~ 2023-24. This video of High-Altitude Education 

Solution Pvt Ltd was taken from YouTube and shared among students, as the college had no online 

admission procedure during 2023-24. Later in 2024-25 session, the online admission of the college 

was handed over to the High-Altitude Education Solution Pvt Ltd. Another video was shared (link 

below) explaining the eligibility conditions and procedure of admission in Government Colleges. 

The link of the video is as following: 

~deo-2 link: https://www.youtube.com/wa ? = d8uM 

-
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f- ➔ C ~; youlube.com/watchlv=sl:W7ECbd8uM 
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Video link: https://www.youtube.com/watch?v=slK3fZA-DkU 
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III. Student Oriented About: 

The students were guided and informed about the historical background of the institution and its 
achievements, student facilities available in the college, the library facility, the requirements of credit 
per cours_e and CCA and other requirements. The college staff organised introductory sessions with 
the students in which they were guided about the contemporary relevance of the subjects the have 
chooses. The evidences of such activities are given as below: 

• 1 



Photos of Induction Programmes: 
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Academic Calendar for the Session 2023-24 June-July 2023 
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• · 30 June: Commencement of Admission Process for UG (Undergraduate) Courses 

• 8th July: Last Date for Submission of Admission Forms 
• 8th July: Display of First .Merit List • 10-12 July: Fee Submission for First Merit List Candidates 
• 12th July: Display of Second Merit List • 15-l 7th July: Orientation Program for New Students 

• 18.07.2023 onwards: Regular teaching ugust 2023 
• 15th August: Independence Day Celebrations • 10th August: PTA Formation • 21st August - 25th August: Fresher's Week ptember 2023 

• 1st September: Swachchta Pakhwara • 5th September: Teachers' Day Celebration 

1 
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• ,.].4•h September: Hindi Diwas Celebrated "-r• 15th September: lntemal Assessment Tests for Semester 1, lll, and V (Mid-Term) October '2023 
• 2nd October: Gandhi Jayanti (Holiday) • 10th October - 15th October: Submission of Assignments for Internal Assessment • 18th October: Cultural Fest - "Renuka Utsav" • 25th October: CSCA Formation November 2023 
• 22-27'h November Renuka n fair (Cultural Participation by Students) • 251

h November: Constitution Day Celebration • 30th November: Declaration of Semester End Examination Results December 2023 
• I-9th December: AIDS Awareness Week 
• 15- 31 December: MTT Examinations (UG Sem I, III, V) • 25th December: Christmas Day (Holiday) January 2024 
• 1st January: Winter Break Begins February 2024 
• 06th February: College Reopens After Winter Break March 2024 
• 3rd March: Annual Sports Annual Athletic Meet • 8th March: International Women's Day Event • 15th March: Submission of Mid-Term Internal Assessment Marks • 20th March: Annual Day Celebrated. 
• 23rd March: Martyr Day 

April 2024 
• 5th April - 10th April: NSS and NCC Annual Camp • 14th April: Dr. B.R. Ambedkar Jayanti (Holiday) • 20th April: Seminar on Career Counselling and Development May 2024 
• 1st May: Labor Day (Holiday) 
• 10th May - 20th May: Pre-Final Revision Classes for Even Semesters (II, IV, VI) • 21st May: Last Date for Submission of Final Assignments and Project Reports • 25th May- 5th June: Semester End Examinations (UG Sero II, IV, VI) June 2024 
• 21st June: International Yoga Days 
• 30th June: End of the Academic Session 2023-24 
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Bachelor of Commerce 
Eligible Students: 

• 10+2 In Commerce 
• 10+2 with Math 
• 10+2 with Economics 

B.Com Teaching Faculty: 
Dr. M .R .Chauhan 
(701297979) 

• Bachelor of Arts 
B.A. Teaching Faculty: 

Prof. Neelam Kumari, Hindi 
(9459396717) 

Prof. Dinesh Kumar, History 

Prof. Ramesh Kumar, Pol. Science 
(9816071765) 

Prof. Ashok Kumar, Economics 
(7876085034) 

Prof. Suramya Gussain, English 
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Government Degree College Shri Renuka Ji 
IRF Reports 

Report on Scholarship 
2.2 (i) (ii) 

Government Degree College Shri Renuka Ji is committed to ensuring that all eligible students receive timely and accurate information regarding scholarship opportunities. Every year, the college takes proactive steps to disseminate details about both government-sponsored and non-governmental scholarships, 4 

The college adopts a systematic approach to ensure that all eligible students are informed well in advance. Information is shared through multiple channels, including official press releases, announcements during class lectures, and discussions in Parent-Teacher Association (PTA). Additionally, notice boards, digital platforms, and personalized communication are utilized to further enhance accessibility to scholarship-related updates. The institution maintains an organized schedule for disseminating scholarship information, aligned with official timelines to ensure no eligible student is left unaware of available opportunities. Faculty members play a key role in assisting students, explaining eligibility criteria, the application process, and deadlines. The college administration also collaborates with the student welfare committee to guide students throughout the application procedure. To ensure transparency and outreach, records of scholarship dissemination activities are maintained, and feedback from students and parents is actively sought to improve the process. This dedicated effort by the college demonstrates its commitment to student welfare and equal access to financial aid, supporting students in their academic pursuits. This effective co1nmunication strategy fulfils the college's mission of promoting student success. 

Coordinator 

NIRF 
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B.A. 1st Vear Session 2023-24 

1 2 3 4 TOTAL STUDENTS 

Gen. Girls 19 Gen. Boys 13 2+4 

Gen./BPL Girls 02 Gen./BPL Boys 01 
-

SC Girls 26 SC Boys 04 
~ 

SC/BPL Girls 01 SC/BPLBoys - 89 

OBC Girls 15 OBCBoys 07 (Eighty-Nine) 

OBC/BPL Girls 01 OBC/BPL Boys -. 
Gen./Muslim Girls - SC/PH Boys -

Total Girls 64 Total Boys 25 

B.A. 2nd Vear Session 2023.24 

1 2 3 4 TOTAL STUDENTS 

Gen. Girls 22 Gen. Boys 04 2+4 
Gen./BPL Girls 01 Gen./BPL Boys 01 
SC Girls 22 SC Boys 02 
SC/BPL Girls 02 SC/BPL Boys Nil 65 . 
OBCGirls 5 OBCBoys 03 (Sixty-Five) 
OBC/BPL Girls 03 OBC/BPL Boys Nii 
Gen./Muslim Girls Nil ' SC/PH Boys Nil 
Total Girls 55 Total Boys 10 

B.A. 3rd Year Session 2023-24 

1 2 3 4 TOTAL STUDENTS 
Gen. Girls 23 Gen. Boys 04 2+4 
Gen./BPL Girls 01 Gen./BPL Boys --
SC Girls 21 SC Boys OS 
SC/BPL Girls 02 SC/BPL Boys 01 71 
OBC Girls 09 OBC Boys 04 (Seventy-One) 
OBC/BPL Girls -- OBC/BPL Boys --
Gen./Muslim Girls -- SC/PH Boys 01 
Total Girls 56 Total Boys 15 ' 



• I have read and undeterstood the guidelines .for O~e time regi51ration. • l hereby consent to use the Aadhaar/OTR of de-duplicatio~ on NSP/State/UT Sch<J\ • 
<l.\'i\. 

Portals. • ·: . 
'I\\ ► One Time.Registrati~n (OTR) is a lll)ique ~umber allotted to the student and i~ applicable for • entire academic career on National Scholarship Portal. ► OTR is required to apply for the scholarship.s oh NQ.tional Sch~larship Portal from AY 2024-25. ► ·oTR ·can be generated using Aadhaar/A~~ Enrollm~nt number (EID) . ► The students who have applied on N~tional Sch~larship Portal in A Y 2023-24 will be allotted the OTR/Reference number ~ough the portal and intimated through ·sMS. For more details please. OTR Related instruction to the students who ha~ applied on National Scholarship Portal in A Y • 2023-24. A. Instr"ctlons to tbe students who have -~ec~ived the OTR no. 1 • NSP earlier launched the face-authe~tication service 'in A Y 2023-24 and it was optional for the 

students to perform their face authentication. 2• NSP has generated the One Time Registration (OTR) no. for Uie students who have performed the face-authentication in A Y 2023-24 and the same has been sent to the applicant through SMS on their registered·mobile no. 
3• Students who have received-the OTR no. can directly apply for-scholarship on NSP portal. 4• In ~e, the student has not r~eived the.OTR ~umber through SMS, OTR no. ~-be·retrieved using "~~w your OTR~' availabie on Natio_nal Schoiarship Portal. . . B. lnstructi~ns to· the: stud·ents who have-received Refe~~nce no: l. NSP .ha_s allotted the: ref er~nce D:O, to the. ~udents w~o _have completed the OTP based eKYC and • l 

• 
• 

have no~ completed their face-authentiqation m· A Y 2023~24. ' .. . . . 2. OTR no. can .. n~w. be_obtained_by complet.4ig face-~uth~ntication on NSP. 3. ~ollowing steps are required to generate.~~ OTR ~o.: . . 
. a. Download and• install Aadhaar_ Face RD services in the android device. (link: https:/ /play .google.com/store/apps/details~id=in.gov .uidai.facerd) b. Download and install the NSP OTR, App. from the Google Play Store. (link: https://pl~y .google.cQm/~ore/apps/details?id=in.gov .scholarships.nspotr&pll= 1) c. After opening_the mobile'app below screen will appear on·your device. Select the option "eKYC with Face Auth" highlighted in red. Refer screen on next Rage.-d. After clicking on "eKYC with Face Auth,, below screen will appear.· . -

. e. Enter the allotted referei:ice number and 10.lick on "Send OTP" to receive -OTP on your mobile no. • • • ' • • I • 
• 

f. . Enter the rece"ived OTP and Captqha in the scieen and click Next., Below •screen w~U appear. 
• 

" • • 
• ,• •, I • • • ;, • • •, • 

• 

g. Click on ·"'Proceed for Face Authenti;ation" button highlighted-'irt red in above screen. h. UID}\l Aadh88:f Face: RD services will ~c,_invok~··for face auth~ntication. Ensure Aadhaar Fa~c RD services are prein_stalled on your.device. Refer point no. 3(a). i. . On Successful completi~n of face-authentieati~n orR no. will be generated (refer below screen) and will also be sent on your registered mobile no. • • • . 
. . . • student shall apply for scholarship using OTR ~o. 

J. 
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1 ., 

~ uft ~~ fticll R=txsflx (f6oJro) 

-<1Gic6lll Ji~;!~Ell~ll ~ '~'1'
1 G GI Ph No. 01702267677 

E . (@ •1 
. one 

-mall- gdcdadahu gma1 .com 

~;:, jcfj : 26 ~' 2022 

UID<space>Aad-har No. <space>Account No. 

~ c$ cf>x<h ~ s67676 ~ ~ ~ 1 ~ ~ ct ~ 3ll4cnl ~ .. 

~f&:cHx 0 I ~i~~, ~&!ill-, fGi~i4 61\iil~I '111~~11 fcp- ~14cf5I fft~~, • ~chlx ,cfR 

m<TT" ~ ~ \lTI° TTD ~- f2lqx 0 1. cm- UIDAI ~ fi,~1~c1 cHxc1i ~ I 

~~--

·~ : 
i!"'14fli4 Jldlfafll<'I& ~~~ 

Copy to 
L~" ~ ~, failll'll (ffl"mro: 

I All the Teaching Staff to share this notice in the study group of students. 

--- - - -· --

2 Notice Board. 

\ 
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x,utct>'la '15tf<lt1te1q ~ ~ uft ~ ~ ~ Rt~4'~ (~mro) 
E-mnil- 2dcdodahu@amait.com Phone No. 01702267677 
81~~Rt_jiq~I - ~~icf> : 25, 3flraf, 2023 
~ tft51fc1Ellc·il~ c5 \jfT fc1Ell~ 3ITTfam ~fi)lm° ~ ~ ~; ~ ~ 

fcnm "GITT1T t ~ ~ fuaTT ~~~1q;, f6o~o, ~1'1c1I ITTxT ~ 2023-24 ~ ~ 
~ 3lNfa'rn- ~fa,m ~ \Jl?l~Rt mi •National Scholarship Portal cJft 
~<N-tl~c https://scholarships.gov.in <ITT ~<ikH lJ16 -q- ffi ~ Gttl{•II I 3'.ffi: 

~~cfil~~~i ~*oaroefi3l{Rwqr~ Gf<il~~ *Ni~~~~' 
~ National Scholarship Portal ~ ~q'fil~c https://scholarships.gov.in ~ 
~~~~cg~, ~WFr~013t1@ ~fa-c{Jil~G~ ~~~ I t§l?l~RI ~ 
~ Fcfj~ ~ Qcpl-.! ctf craa1g cff ~ ~ '-151fclEllc1~ ~ ~ ~ 
01702-267677 ~ m ~ '161fc1E11c1~ cf> NSP Nodal Officer ~ ~ g>J.lR 
.(xit51~45 3l1:r,114, ~Rltil~) cf> '11~1~c1 ~ 8122300005 1:R Fcbx-11 '41 q51~fc1~ 
kcffi ll mer: 10 ~ ~ m+=r 5 ~ (fen ,9AI~ c5x 'fi45ci ~~I 

01~gfa ij;'fuq Gt~41 G~{11aut mf 2023-24 

1 3flij'R ffl 
2 ~ Qltl~cf> tifaRffq GIT 'ijcf)'q;l &ldl 3ITCUR'cf>lt~ffiq;Qt 
3 Qlt14ll til~':11 'Q>RJ 
4 3f'TQ tlJilDI 'Q?f 

s lffi "<Rlarr q~o11Ji qJl uRtRtftl <ftloa q)aff 11 u=alof ~ 31PI qi<f> 
6 f'61ilild1 tlJilUI 'Q?f 

7 ~ QS-IIOl 'Q?f {cbe~,4) t1ftRl>cbc) 

s a,R?la qJt !{I~ uRtRIRl 
9 ~ cITT i9 Id I 3flij'R ffl ~ ~ ~ ~ 
10 3mi QJilOI 'Q?f ir@l 'tfT ftraT a>' ;rJll ~ ~ ~-~ ffl ~ ~ ~ 3fllt 

QS-1101 ~lfr.<f ~QllIT 

o,~qRt· cf>'T ~fa,qi 
1. ST (Schedule Tribe) 
2. SC (Schedule Caste 
3. OBC (Other Backward Classes) 
4. BPL (Below Poverty Line) 
s. Kalpana Chawala 
6. Disabilities Scholarship 

1, E:W s. &t~~~ w-uJLW~€fj 

. G-~-
. · ~tjl4 

tii.Jfqff4 ~,otaa,~?.T .,n ~ ~ 
~~ ~fa(xtlitm-wo) 

• 
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01~9ffi "ij) ~ Gf-b~ G~l~Gf m 2023~24 

• 11 JfTUR ffl · , ·., 
12 ~ QI fl get> Q fa fa fQ ~J.tc,;-Q)f; {9,1,d) '3ITUR ffl ~~QT 

·~ • 1 ' t • , 

13 QI fl tj) c!' ti I~ '=11 m ·; ! ·, ~ • • - • • ~ , 
• : t. : •• ~: ! ' t "' • ~ ·r"' • -. • 

14 JfTQ' Ql-1101 mr 
151Td'lRT&rr q~u11'-l ctl ufBRtfQ cfQocl q)&fl'"Jt J-dlof ~ ~Pta1lf; 
16 f6l-liilcl1.Ql-fl01 tr;f ~ 
17 8f0ft" Ql-1101 .(Bf ccl>e~,~ ~f?;ft»ct>e), 
1s ~,R?tcA cfft sg(wqj ufafclf?, • 
19 ~cf)f &ldl '311~-~wfacP.'m:;rr• 

I 

20 JfTQ' Q l-1 I 01 mr mITT tJT fr@T ~ -;m:T W ~ ~ ii I~ Q m ;rJlJ W ~ ~ 
QJ.ffOf l:f5i" l-f);:q ~w.rr. , ,; r 

I ·1 •· • 

01~qfa ctl .~fu,q, , . _: ... , ., , 
·,•·: .. -,; <1~1·· )J··-.-~.J, ◄, 9> 

7. ST (Schedule ·Tribe). -~ .• • • q 

8. SC (Schedule Cas~e. :· ·. ,' 
9. OBC (Other Backward Classes) 

' . 
10. BPL (Below Poveity li'ne) • 

11. Kalpana Chawala• , . ,. 

12. Disabilities Scholarship · • . 

• I 
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----, 
• ·\- .. ·., • 

' I • '\,j 

PrlttcipaJ 
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~~-=--___ _;_,._ ___________ ~ ---'<1Glc6'lit '16lfa~l~it ~ ~ ~ ~ GG1t ~ AN.n-< (ftmm) E-mail- e.dcdadnhu@gmail.com Phone No. 01702267677 

R1ict> : 06 di~( 2023 

~ ,.rn,Fcl~1&1ll t R~ii1 ~t~cfi)~~~ifcfi~m1 2023-24 cf) c-... ~ DEP,vD Portal ,vww.depwd.gov.in q;1' 01 at~~<, 2023 "«~~wnt, ~~ ~64i•r ~ il '1ta.-u ~ % ~ 30 -1~ut<, 2023 ~ ~ 3Tcml 3llclG'1 cfix ~ I u1~qRI ~ 3llclc;1 
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Government Degree College Shri Renuka Ji 

IRF Reports 

2•3 (i) Report on Sports Events Organized during Session 2023-24 

During the academic session 2023-24, our college successfully organized a series of sports 

events aimed at promoting physical fitness, team spirit, and overall development among 

students. These activities were held in line with the college's commitment to fostering a well

rounded educational environment, with active participation from a significant number of 

students. The events highlighted the importance of sportsmanship, discipline, and 

camaraderie. 

l. Annual Sports Meet (2023-24): The college hosted its Annual Sports Meet on March 

2, 2024, with a strong turnout of 137 participants. Students enthusiastically took part 

in a variety of athletic events, including the JOO Meter Race, High Jump, Shot Put, 

Javelin Throw, Discus Throw, and Long Jump. The competition was intense yet 

friendly, with students displaying great determination and skill across all events. This 

meet served as an excellent platform for students to showcase their athletic abilities 

and was thoroughly enjoyed by both participants and spectators. 

2. Road Safety Club Cricket Competition: In collaboration with the Road Safety 

Club, a cricket competition was organized to emphasize teamwork and strategic 

thinking. A total of 33 students participated, forming three teams that competed in 

several thrilling cricket matches. The event not only allowed students to demonstrate 

their cricketing talents but also raised awareness about road safety through various 

campaigns conducted during the competition. 

The spo1ts events organized during the session 2023-24 significantly contributed to the 

holistic development of students by promoting a healthy balance between academics and 

sports. These initiatives reflect the college's commitment to promoting sports and physical 

activities as part of its educational ethos. 
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Report on One Day Girls Kabaddi Match Competition in the Govt 
College Shri Renuka Ji 

The One Day Girls Kabaddi Match held on 15th September at Government College Shri 

Renuka Ji was a resounding success, showcasing the talent and sportsmanship of girl's 

students. Three teams form B.A I, II & III years enthusiastically participated in the 

competition, demonstrating their Kabaddi skills and teamwork on the playground of the 

college. The event was organized under the guidance of the Sports Convenor, Prof. Ashok 

Kumar, along with the dedicated committee members who ensured the smooth conduct of 

the match. 

The Chief Guest for the event was the esteemed A.P. Neelam Bhardwaj, Principal of the 

college, who graced the occasion with his presence and encouraged the participants with his 

motivational words. The atmosphere was filled with excitement and energy as the teams 

competed fiercely, displaying agility, strategy, and determination in every match. 

The girls exhibited exceptional sportsmanship throughout the competition, showcasing their 

commitment to fair play and camaraderie. The event not only promoted physical activity 

and healthy competition but also fostered a sense of unity and teamwork among the 

participants. B.A II year Kabaddi team secure first place, B.A III year placed at second and 

third place secured by B.A I year. 

Overall, the Girls Kabaddi Match was a memorable and inspiring event that highlighted the 

talent and spirit of sportsmanship among the female students of Government College Shri 

Renuka Ji. 

peiQ.f"}__ 
Go ~ipal 

vt. Degr 

• 

s~•ri R-enuk ~ College 
Listrict s: . a.,, at Dadahu 

,rmour (H :P.-) 



Report on One Day Boys Kabaddi Match Competition in the Govt 
College Shri Renuka Ji 

The One Day Boys Kabaddi match held on 16th September at Government College Shri 

Renuka Ji was a thrilling and competitive event that showcased the spirit of sportsmanship 

among the three B.A 1,11 & III year b participants. Organized under the supervision of the 

Sports Convenor, A.P. Ashok Kumar, and other committee members, the tournament 

witnessed the active participation of three teams vying for victory on the kabaddi 

Playground. The atmosphere was charged with excitement as the teams displayed their 

skills, agility, and teamwork in a series of intense matches. The players demonstrated 

exceptional athleticism, strategic gameplay, and determination throughout the competition, 

keeping the audience on the edge of their seats with every raid and tackle. 

The Chief Guest for the event was the esteemed A.P. Neelam Bhardwaj, Principal of the 

college, who graced the occasion with his presence and encouraged the players with his 

motivating words. His support and appreciation added prestige to the event, inspiring the 

participants to give their best on the field. The matches were fiercely contested, with each 

team showcasing their prowess in the traditional Indian sport of kabaddi. The players 

exhi_bited remarkable sportsmanship, camaraderie, and respect for the game, making the 

tournament not just a competition but a celebration of skill and teamwork. In the end, after 

a series of closely fought matches, one team emerged victorious, claiming the title of 

champions amidst cheers and applause from the sp~ctators. B.A III-year Kabaddi team 

secure first, B.A II year placed at second and third place secured by B.A I year. The event 

concluded on a high note, with awards presented to the winning team and individual players 

for their outstanding performances. 

Overall, the One Day Boys Kabaddi match at Government College Shri Renuka Ji was a 

resounding success, bringing together students, faculty, and sports enthusiasts to celebrate 

the spirit of sports and camaraderie. ~t was a memorable day filled with excitement, passion, 

and the joy of competition, highlighting the importance of sports in fostering unity and 

healthy competition among the youth. 
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Report on Two Days Cricket Competition Organised by Road Sa_fety 
Club of GDC Shri Renuka Ji 

The Two Days inter club Cricket matches held on 191
h to 201

h November, 2023 at 
Government College Shri Renuka Ji were a spectacular display of talent, teamwork, 
and sportsmanship. Organized under the guidance of the Road Safety Club Convenor, 
A.P. Dinesh Kumar, and supported by other committee members, the tournament 
brought together three teams to compete in a series of thrilling cricket matches. The 
cricket ground buzzed with excitement as players showcased their cricketing skills, 
strategic acumen, and competitive spirit on the field. The matches were fiercely 
contested, with each team giving their all to secure victory and showcase their 
cricketing prowess. 

The Chief Guest for the event was the esteemed A.P Neelam Kumari, Principal of the 
college, whose presence added prestige to the tournament. His words of 
encouragement and support motivated the players to perform at their best and uphold 
the spirit of fair play and sportsmanship. Throughout the two days of intense 
cricketing action, the players displayed exceptional talent, teamwork, and dedication 
to the game. Spectators were treated to exciting moments, brilliant performances, and 
nail-biting finishes that kept everyone on the edge of their seats. The tournament 
concluded with a grand finale that saw one team emerge victorious, clinching the 
championship title. The winning team, as well as individual players, were recognized 
and awarded for their outstanding conh·ibutions to the matches. In which University 
Branch team secure first, Road safety club team secured second and third place by 
sports club cricket team. 

The Two Days Boys Cricket matches at Government College Shri Renuka Ji not only 
provided a platform for young cricketers to showcase their skills but also fostered a 
sense of camaraderie, sportsmanship, and healthy competition among the participants. 
The event was a testament to the power of sports in bringing people together and 
creating memorable moments that will be cherished for years to come. 

Sig, of Road Safety Club Committee Members 
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Report on Annual Athletic Meet at Government College Shri Renuka Ji 

The Annual Athletic Meet at Government College Shri Renuka on 2nd March, 2024 was a 

resounding success, showcasing the spirit of sportsmanship and camaraderie among the 

participants and started with the Chief guest of this event Dr. Pawan Kumar, Principal of 

GDC Shir Renuka Ji at Dadahu. With a total of 137 enthusiastic participants engaging in 

various athletic activities (high jump, long jump, shot put, discus throw, javelin throw and 

100m, 200m race in both boys' and girls' category, the event was a vibrant display of talent 

and athleticism. Under the able leadership of the event organisers, A.P Prof. Ashok Kumar, 

A.P Neelam Bhardwaj and A.P Prof. Babeeta Mehta the Annual Athletic Meet commenced 

with great zeal and enthusiasm. The dedication and organizational skills ensured smooth 

coordination and execution of the event, setting the stage for a memorable day of sports and 

competition. 

The participants, comprising students from different subjects and years, actively took part 

in a range of activities including track events, field events,..ansj =a11gp.;=s=.-rhe athletic 

meet provided a platform for students to showcase their athletic prowess, teamwork, and 

competitive spirit, fostering a sense of unity and healthy competition among the college 

community. The event was graced by the presence of the college faculty, staff, and students, 

who cheered on the participants and added to the festive atmosphere. The highlight of the 

day was the relay races, longjump, high jump, and shot-put competitions, where participants 

displayed their skills and determination to excel in their respective events. 

After a day filled with thrilling competitions and memorable moments, the Annual Athletic 

Meet concluded on a high note, with participants and spectators alike reflecting on the 

significance of sports in promoting physical fitness, teamwork, and discipline. A 

comprehensive report detailing the event highlights, participants' achievements, and overall 

success of the Annual Athletic Meet has been submitted to the Principal for review and 

acknowledgment. The Annual Athletic Meet at Government College Shri Renuka Ji not 

only celebrated the spirit of sportsmanship but also reinforced the college's commitment to 

promoting a healthy and active lifestyle among its students. It was a day of triumph, unity, 

and sportsmanship that will be cherished by all who participated. 

Sig, of Sports Committee Members 
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Government Degree College, Shri Renuka Ji 

IRF Reports 

Cultural Activities Participation 

2. 3.ii 

A. Students Participation i11 Re1111ka Ji I,1tematio11al Fair 

The Rcnuka Ji International Fair, a celebrated cultural event held annually in the picturesque 
town of Renuka Ji, witnessed enthusiastic participation from students of Government Degree 
College (GDC) Shri Renuka Ji, Dadahu. A total of 49 students from various undergraduate 
courses showcased their talents in a variety of cultural activities, including Folk Dance, 
Western Dance, Bhangra, and Singing performances. The participation was aimed at 
promoting cultural heritage, encouraging extracurricular engagement, and providing a 
platform for students to display their artistic talents. 
Details of Participation: 

The students actively took part in four major categories of cultural activities: 
1. Folk Dance: 

Folk dance, being a vital part oflndian culture, was one of the highlights of the event. 
Our students performed traditional folk dances representing the rich cultural heritage 
of Himachal Pradesh and other regions. A total of 18 students participated in this 
catego1:)', showcasing their skills in various folk-dance forms. 

2. Nati: 

15 students exhibited traditional Nati that captivated the audience with their energy 
and contemporary moves. Their performances were a fusion of various local dance 
fonns, including Thoda dance and Bfrsu Nati. 

3. Gidda & Bhangra: 

Bhangra, the lively folk dance of Punjab, was perfotmed by 12 students. The group 
displayed vigorous moves and vibrant expressions that added a festive spirit to the 
event, receiving loud cheers and applause from the audience. 

4. Singing Performances: 
A total of 04 students pa1ticipated in singing performances, covering a range of genres 
from classical and semi-classical to modern Bollywood hits. Their melodious 

J renditions captivated the crowd and earned them appreciation from the judges and 
spectators alike. (List of Participants attached) 
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performances were well-received by an enthusiastic audience, and the event highlighted the 

cultural richness of our college. This event not only encouraged student participation but also 
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ered a sense of unity and celebration of different art forms, making it a memorable 

occasion for all. (Evidences Attached) 
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2.3.iii 

Government Degree College,Shri Renuka Ji 
IRF Reports 

A. Report on Student Achieve111e11t ;,, GST-Based Quiz Co111petition (2023-24) 
Date: 29 November 2023 

The State Excise and Taxation Department organized a GST-based Quiz Competition in the 
month of November 2023, to promote awareness and understanding of the Goods and 
Services Tax (GST) among college students. Two of our brilliant students from Government 
Degree College (GDC) Sbri Renuka Ji, Dadahu, participated in this competition and brought 
laurels to the institution by showcasing their exceptional knowledge and understanding of 
OST-related concepts. 

Details of Participation: 
The following students represented GDC Shri Renuka Ji, Dadahu, in the GST-based Quiz 
Competition: 

1. Nitesh Singta, B.Com III 

2. Pooja Devi, BA III 

These students exhibited an outstanding perfonnance at both the district and state levels, 
achieving commendable positions and cash prizes. 

Achievements: 

1. District Level Competition: 

o The district-level round of the quiz competition was held at YSP Government 
cbuege, Nahan. 

o Nitesh Singta and Pooja Devi secured the First Position in the district-level 
competition, demonstrating their in-depth knowledge of OST concepts, rules, 
and regulations. 

o For their re1narkable perfonnance, they were awarded a cash prize of Rs 
5,000. 

o The achievement was a moment of pride for the college, showcasing the talent 
and preparation of our students. (Refer to the attached photo for a gli1npse of 
the award cere1nony.) 

2. Zonal Level Competition: 



o After their success at the district level, Nitesh Singta and Pao• 
Ja t selected to represent the district in the State Level GST-ba ~\ 

~~\\ Competition, held at Government College, Solan. 
° Competing against the best teams from various districts across the statt, (.) 

1 . . ~~ 
students secured the Second Position in the state-leve competition. ° For their excellent performance at the state level, they were awarded a cash prize of Rs 9,000. 

'1 

0 This achievement further elevated the college's reputation and highlighted the 
academic calibre of our students. 

B. 8t0dent Participation in District Level Youth Festival - 2023 
Four students from our college participated in the District Level Youth Festival 2023, , organized by Nehru Yuva Kendra, Nahan, on 15th June 2023. The students took part in various events, showcasing their talent and enthusiasm. In the declamation competition, Shweta, a B.~. 2nd-year student, secured an impressive 3rd position, earning Rs. 1000 as prize money. Her achievement brought pride to the college, highlighting the dedication and talent of our students. The event was a wonderful opportunity for students to engage in healthy competition and represent the college at a prestigious platform. 

l__-----
Coordinator 
JHRF 
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Govt Degree College Sbri Renuka Ji 
IRFReports 

2.5 NSS/NCC/Rangers & Rovers: Participating in 
(i) National Camps/RD Parade - NIL 
(ii) State camps/Parade - NIL 
(iii) Awards won in these activities- NIL 

The college have no above- mentioned clubs during 2023-24. Thus, there were no such activities in the college campus. 

IRF 
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Govt Degree College Shri Renuka Ji 

IRF Reports 

2•6 Report on Anti-Drug Activities 

(i) Government Degree College Shri Renukaji at Dadahu conducted various anti-drug 

activities during the 2023-24 session to raise awareness about the dangers of drug abuse. The 

events included an Essay Writing competition on 07-11-2023, with 18 students participating, 

a Slogan Writing competition on 08-09-2023, which saw 17 participants, a P0ster Making 

competition on 16-10-2023 with 7 students, and a Speech Competition on 27-02-2024, in 

which 8 participants delivered compelling speeches on the harms of drug abuse. Each student 

conveyed a strong message against t}:ie use of intoxicants through their speeches and artwork, 

promoting a healthy and drug-free lifestyle. 

These activities successfully engaged students, inspiring them to spread awareness 

within their families and the broader community. The participation of about 90 students in 

these events emphasized the college's commitment to combating drug abuse. The Principal, 

Dr. Pawan Kumar, distributed prizes to the participants and commended their dedication and 

creativity. He encouraged students to continue advocating for a drug-free life and praised the 

collective efforts of the college in creating a positive, drug-free environment. Notably, no 

student was found involved in any intoxicant-related activities during the session. The 

program concluded with an oath to uphold a drug-free lifestyle and future. 

(ii) All students benefited from the awareness programs, gaining valuable information about 

the hannful effects of drugs on human health. These initiatives helped students understand 

the dangers of drug abuse, fostering a drug-free environment and encouraging them to spread 

awareness within their families and the community. 

\,(iii) The Drug Ab~se Club" regularly identifies potential drug addicts by gathering 

confidential infonnation from parents, peers, and the community. During the 2023-24 

session, no suspects were identified, indicating the effectiveness of the college's awareness 

programs and its commitment to maintaining a drug-free environment. 

~r 

IRF 

y 
Princi ~ 
Gn.)ln,~~ 

. ., . • ee College 
St_trt r~·enukaji at Dadahu 
D1~tr1ct Sirmour (H.P.) 
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REPORT 

On Dated 08-09-2023 . Slogan Writing Competition 
for Drug -Abuse has been conducted in Govt Degree 
College Sh. Renuka Ji at Dadahu. 

Anti -Drug Slogans have the· potential to create 
awareness, motivate individuals to stay way from 
Drugs .1 7 s~udents Participated actively in this 
competition .The theme of the slogan writing was 
"SAY NO TO DRUGS" {SAY YES TO LIFE } 

~·. 

Ra W\J..V~ kv. ~~-tt · PYOftt ~ trv( ?.o~, .il) 

0~~/ 
1)rincip"a'\ co\\ege 
Govt. Oegre~. t oadahu 
ihri Rc:toJ_kaJl -a . .P:) 
Ctstric\ s11·mouf lH 

Principal 
G<'vt. Degree College 
Shri n"('.nukaji at Dadahu 
District Sirmour lH.P.) 

(ft/6, 



I - tRF Reports 

REPORT 
On Dated 16-10-2023 . Poster Making aotivity regarding Drug -Abuse has been organized in Govt. Degree College Sh. Renuka Ji at Dadahu. 
Anti -Drug Poster have the portrayed to create awareness, motivate peoples. 7 students Participated actively in this competition . To create awareness and educating the people about the ill effects of ·alcoholism and substance abuse on the individual ,family and society at large. 

OCAff;-_, 

f>r\nO\la\ ee co\\ege Govt• oegr .. t oadahu ,nn itetiu~al~r l\-\J>.) o,str\ct s,rm 

·~ 

Ra y'(\ ~ k4 "}'\_ ~ 
1

/\£.S tr• · P~ft, ii. rv 
(lol • ~l :J 



REPORT 

On Dated 7-11-2023 ESSAY WRITING Competition 
has been conducted in regarding Drug Abuse in 
Govt Degree College Sh. Renuka Ji at Dadahu. 

Anti -Drug Essay writing have the potential to create 
awareness, motivate ·peoples. 18 students 
Participated activily in this competition. The purpose 
of this event to create the critical thinking about the 

particular topic. 

• 
)<a M\~ ,tu W\- 4,/\, 

_As~tt · fyo +-t. H 6\1 

0a~ ---,~ 

pr\nciPa\ ., e to\\ege 
Govt, oegre .. at oadahU 
ihr.i 'Rci"u~a}~r (H.P-) 
r,istrict s,rtl' 

. (Po L· ~L) 
Principa1 
G,.. ,,~. n~gree College 
ihd L: . .:· .. ~•i.{~ji at Dadahu 
Dis'ldct Sirmour {H.P.) 

7 



REPORT 

On Dated 27-02-2024 

Speech Competition regarding Drug -Abuse has 

been organized in Govt. Degree College Sh. Renuka 

Ji at Dadahu. 

To motivate the students, a massive information has 

been conveyed by this activity {q} participants 
.. 

participated in this event. Every participants 

delivered excellent speech against drug abuse and 

any other intoxicant mater. Drug Abuse Club 

coordinator Professor Ramesh Kumar enlightened 

the students about the bad habits of drug abuse. 

{90} students joint this program. Officiating Prir1:cipal 

conveyed best wishes to the students for healthy life 

and future. 

Closer Report :- After detecting by Drug Squads 
• ' 

/Team, No students . was found involving in 

intoxicant matter in this college during the session 

2023-2024 
, 

Ra W'J ~ ku h/\._ IV\
Ass:-11 • P,yafL£.l w 

( Pol· lt) . 

vW!{J 
Principa\ ee co\\ege 
Govt• oegr .. at oadahO 
~i~,ri Rel\11~ 81' r (H-P-) 
L ,strict s,rmOO 

7 



orug -Abuse Club· GOVT.DEGREE COLLEGE SHRI RENUKA • JI DADAHU 
SLOGAN W~ITING COMPETITION DATE :-8-09-23 

Sr No Name 

1 

2 

3 

4 

5 

6 
7 
8 

9 

10 
11 

12 
13 
-14 

15 
16 

17 

Pinki 
Manisha Devi ... 

. Rekha Devi 
• Lata 

Minakshi 

Manita 
Sakshi 

Poonam 

Ritika 
Lavish 

Anjana 
-

Priti 
Priyanka 
Shivani 
Poonam 
Nave.en 

Payal 

Class Rollno 

B.A 2nd 22026 
B.A 2nd 22020 
B.A 2nd 22027 
B.A 2nd 22029 
B.A 2nd • 22092 

B.A 2nd 
B.A 2nd 
B.A 3rd 

B.A 1st 
B~A 3rd 
B.A 3rd 
B .. A 2nd 
B.A 2nd 

22042 
LLUb!:> 

22002 
23078 

21079 
21066 
21061 
22019 

B.A 2nd, 22030 
B.A 2nd· • 22049 
B.A 3rd 21145 
B.A 2nd- 23060 

~✓ 
Pri ·pa1 
G"vt. Degree College 
~ind tl:en-ukaji at DadahlJ 
uistir,ct Sirmour ( H. P •) 



Drug-Abuse Club- GOVT.DEGREE COLLEGE- SHRI RENUKA JI AT DADAHU 

pOSTER MAKING COMPETITION DATE :-16-10-2023 

Sr No Name Class 

1 Rekha 

2 Lata 

3 Poonam 

4 Naysa 

5 Payal 

6 Lavish 
7 Anjana 

('(ri.<f>/. 

~ri)\Cipa\ ee co\\ege 
Govt. oegr ·"i at oadahU 
&hri ,tenu_kaJ our l t\.P-) 
oistrict s,rm -

B.A.2nd 

B.A.2nd 

B.A.2nd 

B.A.2nd 

B.A.lst 

B.A.3rd 

B.A.3rd 

.- Rollno 

22027 

22029 

22002 

. 22050 

23060 

21079 

21060 



orug -Abuse Club - GOV~.DEGREE COLLEGE_ 
, SHRI RENUKA JI OADAHU 

ESSAY WRITING COMPETITION DATE :-7-11-2023 

Sr No Name 

1 

2 

3 

4 

5 

6 

.7 
8 

9 

10 
11 

·12 

13 
14 
15 
16 
17 
18 

shweta 
Luxmi 

Poonam 
Reshma 
Sakshi 

Ashima 
Ritika 
Lavish 
Anjana 
Naveen 

Priti 
Priyanka 
Shivani 
Rekha " 
Lata 

.Neelam 
Naysa 

Poonam 

Class 
, 

B.A 2nd 
B.A 2nd 
B.A 2nd 
B.A 2nd 
B.A 1st 
B.A 1st 
B.A 1st 
B.A 3rd 
B.A 3rd 
B.A 3rd 
B.A 3rd 
B.A 2nd 
B.A 2nd 
B.A 2nd 
B.A 2nd 
B.A 1st 
B.A 2nd 
B.A 2nd 

Rollno 

22009 
22013 
22078 
22028 
23063 
23036 
23078 
21079 
21060 
21145 
21061 
22019 
22030· 
22027 
22029 
23046 
22050 
22049 



Nanie 

shweta 
L 

Luxmi 

l I·: Poon:ll'11 
.> 

Re}hrna 4 
Snkshl 'S 

Ashlrna ,6 

7 Ginl Shnrrna 

l)ru~ -Abll~ t'luh - (j()V, l>l.(ilU~L C'OLL~liF - SURI Rl·,\JKA .II DAD-\111 

Speech COMPEi1TION DATE . 27 
• ·02-2024 

Class Rollno 

B.A 2nd 22009 

B.A2nd 22013 

B.A 2nd 22078 

a.A 2nd 22028 
23063 B.A 1~ 
23036 BA 1st 
22017 B.A. 2nd 

Principal 
Govt. Degree, College 

. Sh.d Renulcaji at Dadahu 
f 

. --~ liistrict Sirr:nOt.1,:- ,(,f;J, ~ .,) 



Govt Degree College Shri Renuka Ji 

IRF Reports 

2.7 Report on Gender Equity and Anti-Sexual Harassment Initiatives 

(i) (ii) (iii) (iv) 

(i) Government Degree College Shri Renukaji at Dadahu is committed to promoting gender 

equity and maintaining a safe, inclusive environment for all students. During the 2023-24 

session, the college's Gender Equity Committee organized three sensitization programs 

(10.02.2024, 17.02.2024 & 04.03.2024) aimed at raising awareness about gender issues and 

promoting equality among students. In view of the seriousness of the matter, the newly 

appointed principal of the college directed to organise the sessions of Gender Equity and 

Anti-Sexual Harassment Initiatives immediately. 

(ii) These programs were highly beneficial, with all students actively participating and 

gaining valuable insights into gender sensitivity and equity. 

(iii) In accordance with legal and institutional guidelines, the college has also established an 

Anti-Sexual Harassment Committee to ensure a safe and harassment-free environment. The 

co1nmittee functions under the prescribed norms and is vigilant in addressing any potential 

grievances related to harassment. The college regularly encourages students to voice their 

concerns and grievances through various channels. However, no grievances related to sexual 

harassment or gender issues were reported during the 2023-24 session, indicating a positive 

and secure atmosphere for students. · 

(iv) These initiatives reflect the college's continuous efforts to uphold gender equity and 

maintain a safe, supportive environment for all students. The college remains dedicated to 

addressing any future concerns and ensuri~g student well-being through proactive measures 

and regular sensitization programs. 

oordinator 
IRF 

Lv_/ 
~ 

Prine, ~ 
G''Pl)na~&1.ree College 
~i-iri Re.nukaji at Dadahu 
~istrict Sirmour (H.P.) 
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2.8 Mentor Mentee Groups: 

Govt Degree College Shri Renuka Ji 

IRF Reports 

Dunng thc 2023-24 session, Government Degree College Shri Renukaji at Dadahu 

mplemented a Mentor-Mentce Program aimed at fostering student development and 

Proidng personalized guidance. The entire student body of 228 was divided among six 

Taculty members, wih cach teacher assigned 38 students. This division allowed for more 

Tocused interaction between nentors and mentees, enabling faculty to address individual 

student needs, track their progress, and offer support in both academic and personal matters. 

The program was designed to engage students in various activities that promote holistic 

growth, including academic counselling, personal development sessions, and career guidance. 

Each taculty mentor organized and conducted five specific activities under the program, 

which are as following: Goal Setting, Career Exploration, Study and Time Management, 

Mock Interviey & Resume and Reviews, and Campus Tour & Resource Exploration. 

It ensured that students had regular opportunities to seek guidance and participate in 

developmental initiatives. 
All faculty members maintained detailed records of these activities in their respective mentor 

mentee registers, documenting meetings, discussions, and outcomes. This structured 

approach ensured continuous monitoring of students' progress and created a supportive 
environment for their overall well-being. 
The Mentor-Mentee Program has proven to be an effective initiative, with students benefiting 

from personalized attention and guidance, helping them overcome challenges and achieve 
their academic and personal goals. The program will continue to be an integral part of the 
college's student support system. 

Coordinator 

IRF 
prinaiigae college 
Govt. De 

Sliri 
Rerukaji at 

Dadahu 
District Sirmour (H.P.) 
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Muas 
Manisha Chauhan 
Nisha D 
Karuna Kymari 

Sumnti Anaya Sharma 

Neelam 
Ruchi Sharma 

Meera Cev 
Kalash 
Anja 
Sioohant Panwar 
Yashasv 
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Shobha 
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Ratesh Kunar 

Sanjay Kuma 
Muskan Chauhan 

| Payal 

Rakesh Thakut 
Ritika Devi 
Sakshi 
Sumt Sharma 

Name 

of. Suramva Gussin (AP English, Contract) 01-08-203 

Swati Chauhan 
Proma 
Anjana 

Mayur Thakut 
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Shubham Tomar 
Monka Devi 
Shagun Sharma 
Ruchika 

Aarti Den 
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Priyanka Kuman 
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Pol. Scl, Hindi 
Pol Sct, Hind 
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Pol. Sc)., History. 
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Class 
BA 1 
BA 1 LLLLLLLLL 
BA 1 
DA 1 
BA 1 
BA 1 
BA 1 
BA 1 
BA 1 
BA 1 
BA 1 
BA 1 
BA 1 
BA 1 
BA 1 
BA 1 
BA 1 
BA 1 
BA 1 
BA 1 
BA 1 
BA 1 
BA 1 
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(i) (Gi) 
2.11 Report on Capacity Building Programs 

e 

b. 

Govt Degree College Shri Renuka Ji 

C. 

IRF Reports 

during the 2023-24 session to enhance student knowledge and skills in critical areas. 
Government Degree College, Shri Renuka Ji, Dadahu, organized several capacity-building programs 

a. AIDS Awareness Program (10th December 2023) 

An AIDS Awareness Program was conducted to cducate students on HIV/AIDS. Dr. Ashok Kumar, 

Senior Medical Officer of Dadahu Civil Hospital, provided detailed information on the causes, 

prevention, and treat1nent ofHIV. The interactive session dispelled myths about AlDS and 

encouraged safe practices, with students participating in a Q&A session. The event fostered greater 

awareness and understanding of HIV/AIDS, Dromoting health consciousness among the youtn. 

Disaster Response Training (13th February 2023) 

The National Disaster Response Force (NDRF) held a capacity-building session to equip students 

with life-saving skills such as CPR, first aid, and evacuation technigues. The interactive training 

emphasized disaster preparedness and emergency response, empowering students with the skills to 

respond effectively during natural and man-made calamities. 

Government Schene Awareness Campaign (20th October 2023) 

In collaboration with the Department of Public Relations and Kaushal Vikas Nigam, this campaign 

informed students about scholarships, skill development programs, and other government schemes. 

Students gained valuable insights into the application process and benefits, enabling them to access 

resources for academic and personal growth. 

d. Electoral Literacy Awareness Campaign (22nd October 2023) 

Led by Prof. Ramesh Kumar, this campaign educated students about the electoral process, 

emphasizing voter registration, informed voting, and democratic participation. The session 

motivated students to engage responsibly in future elections as informed citizens. 

Energy Awareness Program (27th February 2024) 

Coordinator 
JRF 

The Eco and Energy Club organized a program to promote responsible energy use and 

conservation. Students learned practical tips for reducing energy wastage and the long-term benefits 

of energy conservation for sustainability, encouraging environmentally conscious behaviour. 

These initiatives significantly contributed to the overall development of students, equipping them with 

essential life skills and awareness for responsible citizenship. 

Principal 
(-vt. Degree Çollege 

Renukajjat Dadahu 
Listric�Smgur (H.P.) 



Capacity Building Activities in the College 

2.11.i Capacity Building of Students 
1. AIDS Awareness Program 

An AIDS Awareness Program was organized at Government Degree College, Shri Renuka 
Ji, Dadahu, on 10th December 2023 to educate students about the causes, prevention, ana 
treatment of HIVlAIDS, The college invited Dr, Ashok Kumar. the Senior Medical Officer 
(SMO) of Dadahu Civil Hospital, as the keynote speaker for the event. Dr. Kumar delivered an 
informative and impactful session, enlightening the students about the various aspects of 
HIV AIDS, including its transmission, symptoms, prevention strategies, and the importance of 
early detection and treatment. He emphasized the need for safe practices, such as using 
protection, avoiding the sharing of needles, and getting regular health check-ups to prevent the 
spread ofHIV. He also dispelled common myths and misconceptions about AIDS, encouraging 

an open and informed discussion on the topic. The session was highly interactive, with students 

engaging in a Q&A session with Dr. Kumar, gaining clarity on various concerns related to 
HIV/AIDS. The program concluded with a strong message on the importance of awareness, 

education, and compassion in combating the stigma associated with the disease. The event was 

a significant step towards promoting health awareness and safe practices among the youth. 

cAEE COLLECE 

SHRIREN SADARUHR)A RIBBON CLUB 
Fwarenes RIVIAIDS 

2. NDRF organised capacity building program for coping with Disasters: 

On 13th February 2023, personnel from the National Disaster Response Force (NDRF) 
were invited to Government Degree College, Shri Renuka Ji, Dadahu, to conducta training 
session on various life-saving skills. The event aimed to educate and equip students with 
essential skills to respond effectively to disasters and emergencies. All students of the college 
attended this informative session, where trained NDRF officials demonstrated crucial 
techniques such as CPR (Cardiopulmonary Resuscitation), first aid administration, 



evavuation procedures, and emergency response protocols during natural and 

canintieS. Ihe officials also shared valuable insights on disaster preparedncss, the importance 
naiing calm during emergencics. and wavs to assist those in need. The session was 

intetative. with students actively articipating and practicing the demonstrated techniques 
under the guidance of the NDRF tcam, This cyent proved to be highly beneficial in empowering 
students with the knowledge and skills reauired to handle critical situations, thereby enhancing 
their ability to act promptly and efficiently during emergencies. 

man-made 



Dade 
3. Government Scheme Awareness Campaign 
On 20th October 2023, the Department of Public Relations, Government of Himachal 

Pradesh, in collaboration with Kaushal Vikas Nigam, organized an awareness campalgn at 
Government Degrce College, Shri Renuka Ji, Dadahu. The event was designed to inform 

stuuents about a range of government and non-government schemes available to them. 
Representatives from both organizations provided detailed insights into various initiatives 
aimed at supporting students, including scholarships, skill development programs, and 
financial aid opportunities. They explained the application processes, eligibility criteria, and 
bencits of these schemes, helping students understand how to access and leverage these 

resources for their academic and personal growth. The campaign was well-received, with active 

participation from the students, who engaged in discussions and sought clarifications on the 

various programs highlighted. The event successfully enhanced students' awareness of the 

available opportunities and empowered them with the knowledge to take full advantage of these 

schemes. 



4. Electoral Literacy A 

J, Dadahu, under the guidance of Prof. Ramesh Kumar. The campaign aimed to educate students 
dbout the importance of voting and the process of casting their votes wisely. Prof. Kumar led the 
Session, providing valuable insights into the electoral process, including voter registration, Understanding the ballot, and the impact of voting on democracy. The campaign emphasized the SIgnilicance of informed voting and encouraged students to actively participate in the electoral processS as responsible citizens, Through engaging presentations and interactive discussions, students gained a comprehensive understanding of their voting rights and responsibilities, enhancing their awareness and readiness to contribute meaningfully in future elections. 

22/10|bs 

2-10--9 

Awareness Activities in the College: on 22nd October 2023 an Electoral Literacy Awareness Campaign was organized at Government Degree College, Shri Renuka 



2025 
5. Power Saving Capability Development: 
On 27th February 2024, the Eco and Enerey Club of Government Degree College, Shri Renuka Ji, 

Dadahu, organized an Energy Awareness Program to educate students about efficient electricity use 

and power conservation. The program focused on teaching students the importance of responsible 

energy consumption and practical tips for saving power. Participants learned about the proper use of 

electrical appliances, technigues for reducing energy wastage, and the long-term benefits of energy 

Conservation for a sustainable future. The session included interactive discussions and 

demonstrations, helping students understand how their everyday actions can contribute to energy 

etticiency and environmental protection. The event successfully raised awareness about energy 

Conservation, motivating students to adopt energy-saving practices in their daily lives. 
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2.11 

Government Degree College, Shri Renuka Ji, Dadahu 

Report on International Yoga Day Celebration 

Date: 2lst June 2024 

Introduction: 

International Yoga Day is celebrated globally on 21st June every ycar to promote the practice 

of yoga and its benefits for physical, mental., and spiritual well-being. Government Degree 

College (GDC), Shri Renuka Ji, Dadahu, celebrated Yoga Day on 21st June 2024 with 

enthusiasm and active participation from both students and faculty members. The event 

aimed to raise awareness about the importance of yoga and encourage the college community 

to incorporate it into their daily routines for a healthier lifestyle. 

Details of the Event: 

The Yoga Day event commenced in the morning at the college grounds with a 

welcoming speech by the event coordinator, who highlighted the significance of 

International Yoga Day and its theme for 2023. 

Prof. Ramesh Kumar was invited as the lead instructor for the event. He guided the 

participants through various yoga asanas and pranayama techniques, explaining the 

correct postures, breathing techniques, and benefits of each asana. 

Prof. Kumar also delivered an insightful talk on the importance of yoga and its 

relevance in the contemporary world, emphasizing its role in managing stress, 

enhancing physical fitness, and achieving mental clarity and emotional balance. His 

session was highly interactive, with students actively engaging in discussions and 

demonstrations. 

Participation: 

A large number of students participated in the event, reflecting their keen interest in 

yoga and wellness activities. 

The list of students who participated in the event is attached to this report for record 

purposes. Their enthusiastic participation made the event successful and impactful. 

Key Activities: 

1. Yoga Demonstration: 
The event included a demonstration of various yoga asanas, including Surya 

Vrikshasana, Trikonasana, Namaskar, Bhujangasana, 
Paschimottanasana, and Shavasana. Each asana was explained in detail by 

Prof. Ramesh Kumar, along with its benefits and modifications for beginners. 

2. Pranayama Session: 
A dedicated session on Pranayama (breathing exercises) was conducted, 

where participants were taught techniques like Anulom-Vilom, Kapalbhati, 
and Bhramari. The focus was on mindful breathing and its effects on 
reducing anxiety and improving concentration. 



3. Talk on the Benefits of Yoga: 

Conclusion: 

Proi. Ramesh Kumar delivered a talk on the holistic benefits of yoga, 

particularly in the modern era, where scdentary lifestyles and mental stress are 
prevalent. He cncouraged the students to practicc yoga regularly to maintain a 

healthy balance between mind, body, and soul. 

The celebration of International Yoga Day at GDC Shri Renuka Ji, Dadahu, was a resounding 
Success, thanks to the active participation of students and the insightful guidance of Proi. 
Ramesh Kumar. The event not only educated participants about the benefits of yoga but als0 

inspired them to incorporate yoga into their daily lives for overall well-being. The college 
plans to organize similar wellness events in the future to promote a healthy and balanced 
lifestyle among students and staff. 

Acknowledgments: 

We extend our sincere gratitude to Prof. Ramesh Kumar for his valuable time and guidance, 
and to all the participants for making the event a memorable one. We also appreciate the 
efforts of the organizing committee and volunteers who ensured the smooth execution of the 

event. 
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() () (iii) (iv) 
L.12 Report on Career Counselling and Placement Cell Activities 

Govt Degree College Shri Renuka Ji 

The Career Counselling and Placement Cell of Government College Shri Renuka Ji actively 

organized five career-oriented sessions during the 2023-24 academic session, aimed at guiding 

students towards better career opportunities and enhancing their employability skills. These 

sessions catered to different groups of students, focusing on career guidance, job prospects, and 

skill development. The Head of this Cell is Principal of the college, whereas, the deputy head is 

Dr Milla Ram Chauhan (AP Commerce. (Copy Attached) 

IRF Reports 

The First Session was held on 2nd August 2023 for B.A. First Year students, followed by 

sessions on 3rd and 4th August 2023 for B.A./B.Com Second and Third Year students, 

respectively. The session provided introductory career guidance, emphasizing the importance 

of early career planning. 

The Second Session took place in October 2023, with the B.A. First Year session on 25th 

October, followed by the second and third-year sessions on 26th and 27th October 2023. These 

sessions built on the foundational information from the first meeting and introduced students to 

more specific career paths relevant to their fields of study. 

The Third Session was organized in November 2023, focusing more on the final-year students 

(20th November) to prepare them for post-graduation opportunities, while the second and first 

year sessions were held on 21st and 22nd November 2023, respectively. This session 

emphasized job application processes, resume building, and interview preparation. 

The Fourth Session was conducted in February 2024, with each year group receiving 

personalized guidance on 19th, 20th, and 21st February. The discussions focused on 

internships, skill enhancement, and further study options. 

The Fifh Session took place in March 2024, wrapping up the year's activities. Sessions were 

held on 18th, 19th, and 20th March for third, second, and first-year students, respectively, with 

an emphasis on placement opportunities and sector-specific job advice. 

These sessions successfully equipped students with knowledge and confidence, contributing to 

their professionadevelopment. 

Coordinator 
IRF 
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Name 

Govt Degree College Shri Renuka Ji at Dadahu 
email:gdcdadahu@gmail.com 

following: 

Prof. Neelam 

Ihe Career Counselling and Guidance Cell for the year 2023-24 has been formed as 

Dr. Milla Ram 

Prof. Ashok Kumar 

Prof. Suramya Gusain 

Principai 

Career Counselling and Guidance Cell 

Designation 

AP Hindi 

AP Commerce 

AP Economics 

Príncipal 
regree College 

r2ii at Dadahu 
.nJu (H.P.) 

AP English 

Date 30-07-2023 

Mobile No. 

9459396717 

7018297979 

Phone: 01702-267677 

7876085034 

8826134767 

Responsibility in CC&GC 

Head 

Deputy Head 

Member 

Member 





























Govt Degree College Shri Renuka Ji 
IRF Reports 

2.14 No. of Co-curricular and Sports Activities Organised: 
(i) (ii) (i) 

(i) Inter-University Events (Zonal/National): NIL 
(ii) Inter-College Events: NIL 

(ii) Intra-College Events: 

1. Annual Athletic Meet: Annual Sports Meet (2023-24): The college hosted its 
Annual Sports Meet on March 2, 2024, with a strong turnout of 137 participants. 
Students enthusiastically took part in a variety of athletic events, including the 100 

Meter Race, High Jump, Shot Put, Javelin Throw, Discus Throw, and Long Jump. 
The competition was intense yet friendly, with students displaying great 

determination and skill across all events. This meet served as an excellent platform for 
students to showcase their athletic abilities and was thoroughly enjoyed by both 
participants and spectators. 

2. Road Safety Cricket Tournament: Road Safety Club Cricket Competition: In 

collaboration with the Road Safety Club, a cricket competition was organized to 

emphasize teamwork and strategic thinking. A total of 33 students participated, 

forming three teams that competed in several thrilling cricket matches. The event not 

only allowed students to demonstrate their cricketing talents but also raised awareness 

about road safety through various campaigns conducted during the competition. 

3. Cultural Event by Yuva Paryatan Club: Yuva Paryatan Club of our college 
organized a vibrant one-day cultural event on 14th October 2023. The event was filled 
with energy and enthusiasm, featuring a variety of cultural competitions that 

showcased the diverse talents of the students. Competitions included Singing and 
Dancing (Nati dance, Bhangra & Gidda, and Western dance) providing a platform for 

students to express their artistic skills and embrace their cultural heritage. The 

performances were well-received by an enthusiastic audience, and the event 

highlighted the cultural richness of our college. This event not only encouraged 
student participation but also fostered a sense of unity and celebration of different art 

forms, making it a memorable occasion for all. 

4. One Day Girls' Kabaddi Match 

A One Day Girls' Kabaddi Match was successfully organized on 15th September 
2024 at Government College Shri Renuka Ji. Three teams from B.A. I. II, and III 

years participated, showcasing exceptional skills and teamwork. The event, led by 



Sports Convenor Prof. Ashok Kumar, was efficiently coordinated by the sports 

committee. Principal A.P. Neelam Bhardwaj graced the event as the Chief Guest. 

offering motivational words to the players. B.A. II year secured first place, followed 

by B.A. IIl and B.A. I. The event fostered unity, teamwork, and sportsmanship among 
the female students. 

IRF 

5. One Day Boys Kabaddi Match Competition 
The One Day Boys Kabaddi Match held on 16th September 2024 at Government 
College Shri Renuka Ji was an exciting event that showcased exceptional 

sportsmanship. Three teams from B.A. I, II, and III years participated, demonstrating 
their skills and teamwork. The tournament, organized under the supervision of Sports 
Convenor A.P. Ashok Kumar, saw intense competition. Principal A.P. Neelam 

Bhardwaj was the Chief Guest, offering motivational words to the participants. The 
B.A. IIl-year team secured first place, followed by B.A. II and B.A. I teams. The 

event successfully promoted teamwork, athleticism, and unity among students. 

esorainator Principal Grvt. Detinepcbllege 
Stri Renukaji at Dadahu District Sirmour (H.P.) 
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Memo: 

Sr. No 

04 

05 
06 
07 

08 

19.03.2024 along with bill till 03:00 PM positively. 

09 

office of the Principal, 
No: ES-GCRD/Store Purchase/-2023-24. 4 

GDC Shri Renuka Ji at Dadahu Distt. Sirmour (HP)-173022 

16".9 

Dated: 

M/s D.A Sports & Royal Studio, 
Near PWD Rest House, V.P.O Dadahu, 
SMR.173022 

Name of Items 

Supply Order. 

12*.10 
"10.15" 
"12.7* 

12.9" 

*8.6" 

"11.7" 
"9,7" 

You are requested to supply the following items to this office on 

$7.5" 

Qty. 
02 
01 
04 

02 
05 
01 
01 
12 
17 

Remarks 

Prncipal Govt. Degree College: 

Shri Renuka Ji at Dadahu 
Distt. Sirmour (H.P.) 
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To 

Govt. Degree College Shri Renuka Ji at Dadahu, District Sirmaur (HP) 

E-mail: gdcdadahu@gmail.com 
No ES/GDC/Dadahu/Store Purchase/bbt 

Meo 

Subject. - Supply Order of Acadmic prizes for annual prize dilstributions functions 2023.24. 

NO:e- Following Conditions apply 

Ms Hariom Stationers & General Merclhatns, 

hatclalanh, Nahan, 173001 

It is to inform you that Govt. Degree College Shri Renuka ji at Dadahu, District 

Sir H.P is organizing for annual Prize Distribution functions 2023.24 in which academic 

pries for the meritorious students are to be given, Therefore, find herewith list of Academic 

pres to be supplied to this college as per the conditons mentioned beloW: -

A minimum of 10% discount on all the books. 

Sr. No 

Office of the Principal 

02 

2. Consingment must be sent F.O.R. to Govt. Degree College Shri Renuka ji at Dadahu, 

District- Sirmour H.P (173024). 

07 

3. Article must be fully intact broken or damaged items will not be received by college 

and cost of return must be borne by the concerned firm/supplier. 

4. Article must be delivered with in 2 days of placing the supply order otherwise college 

have right to not receive such articles. 

(M 

Name of Items 

NTA History 
Himachal Darpar 
Lucent GK 

GK Tarun Goel Big 

GK Tarun Goel Small 

GK 2024 Arihant 

H.P. Gk Akash 

Quantity 

01 

06 

15 

Phone: 01702-2676774 

Dated Dadahu the, 13 W,ag 

05 

03 

23 

03 

Princ1pal 

Remarks 

(Jovt. Degree Coileye 
^hu Remuka Ji at D�dat 
Oiott. SirMOur H.P) 



Govt Degree College Shri Renuka Ji 

2.15 Report on Annual Prize Distribution Function 

Leoordinator 

IRF Reports 

The Annual Prize Distribution ceremony for the 2023-24 session was held on 20M Marcn 

2024 at Government College Shri Renuka Ji. The event celebrated the achievements of 

students excelling in academics and co-curricular activities, Toppers from various disciplines 

were awarded for their hard work and dedication. Principal Dr Pawan Kumar graced the 

occasion and congratulated the students for their outstanding performances. The event 

emphasized the importance of holistic development and encouraged students to continue 

striving for excellence in both academic and extracurricular pursuits. The ceremony 

concluded with applause and encouragement for future achievers. 

IRF 

Lus eneu 

Kubja Pauil Daeh 

Principa, 
Gniearee College St:ri Renukaji at Dadahu Di_trict Sirmour (H.P.) 





Govt Degree College Shri Renuka Ji 

IRF Reports 

2.16 Report on Annual College Magazine Publication 2023-24 

Coordinator 
IRF 

Government College Shri Renuka Ji has published its Annual College Magazine for the 

session 2023-24, highlighting the various academic, cultural, and extracurricular activities 
that took place during the year. The magazine serves as a reflection of the students' and 

faculty's accomplishments, including reports on events, achievements, and creative 
contributions such as poems, articles, and essays. Prof Neelam Kumari is Chief Editor of the 
College Magazine. Principal Dr Pawan Kumar, in his message, appreciated the efforts of the 
editorial team and encouraged students to continue participating in such endeavours. The 

magazine stands as a testament to the vibrant campus life and the holistic development 

fostered by the college. 

Principal 
Gorhgree Coliege 
Slritenukaji at Dadahu 
District Sirmour (H.P.) 
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Govt Degree College Shri Renuka Ji 
IRF Reports 

3.1 Report on Classrooms Infrastructure 
Our college has five classroons that accommodate a total of 228 students for the session 

2023-24, resulting in a student-to-classroom ratio of approximately 46:1. This means there is 
one classroom available for every 46 students, which supports a structured learning 
environment where students can receive adequate attention and resources. 
With this capacity, we have about two classrooms available for every 100 students enrolled. 

This favourable ratio is indicative of the college's commitment to maintaining an optimal 
educational experience, fostering effective teaching methodologies and enhanced student 

participation. 
However, as enrolment may grow in the future, it will be crucial to reassess classroom 

capacity and consider potential expansion to maintain educational standards. Overall, while 

the current arrangement provides a solid foundation for learning, proactive measures will be 

necessary to accommodate increasing student numbers. 

Coordinator 
IRF 

Principal Gnvt. Deghesictllege Shri Renukaji at Dadahu District Sirmour (H.P.) 







3.2 Report on Library Facilities 

Govt Degree College Shri Renuka Ji 

(i) (i) (üi) (iv) (v) (vi) 
() The library of our college has adcquate print books available for students. The number of 

IRF Reports 

printed books has increascd from 305 during 2023-24 to 505 during 2024-25. (11) The library subscribes to three newspapers: The Tribune, Amar Ujala, and Divya Himachal. Additionally, it offers three magazines-Yojna, Kurukshetra, and Giriraj-that enrich the knowledge base of our students. The college has decided to begin purchasing at least three academic journals during the session 2024-25. 
(iii) College teachers provide e-resources, including PDFs of books, magazines, journals, and 

newspapers, along with budget statements and periodic reports. We aim to ensure access for 
students to global e-libraries in the future, which will greatly benefit their academic endeavours. 

(iv) The seating capacity in the library currently accommodates about 25 students at a time. As 
the construction of the new college building is under consideration, the seating capacity is 
expected to increase, providing better accessibility for all students. 

IRF 

(v) The library resources available in the college are regularly used by students and teaching staff community. 

Coordinator 

(vì) The college library has no computer facility as of now. We are working tirelessly to get 
computer for our library and enhance library resources as soon as possible. 

Principal Binenne 
Gnvt. SriRenukaji at Dadahu 
Listrict Sirmour (H.P.) 



Ihis report outlines the current possession of books, newspapers, 
journals, and registers within the library. It aims to provide an overview 
of the collection and assess the availability of resources for patrons. 

1. BookS 

Total Number of Books: 305 

2. Newspapers 
Total Number of Newspapers: 2 + 
The Tribune (English) 
Amar Ujala (Hindi) 

Druya inakl 
3. Mägazine 
Total Number of magazine: 24e 
Yojna magazine 

Library possession report 2023-2024 

Kurukshetra magazine 

4. Registers 
Accession register 
Book issue register 
Daily newspaper record register 
Periodical register 
Newspaper cutting register 
Visitors register 

5. Sitting capacity: The library (reading room) has a sitting capacity of 
20-25 students. 

The library has a diverse collection of books, newspapers, and journals 
that cater to the needs of its patrons. Continuous updates and acquisitions 
are essential for maintaining the relevance and quality of the library's 
resources. 

Sig. of Committee members. 
Principal GDC Shri Renukaji 

at Dadahu 
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3.3 Report on ICT Facilities 
() (ii) (iiü) (iv) (v) 

Govt Degree College Shri Renuka Ji 
IRF Reports 

(i) The college has two interactive panels equipped with permanent electricity and internet 
connectivity. The teaching community of the college is continuously using these smart boards 
to improve their teaching delivery efficiency and enhance their content delivery and improve 
students understanding on various issues. 

(ii) All the teachers are using ICT facilities available in the college i.e. 100%. 

(üi) All the students of the college are getting benefitted from ICT facilities available in the 
college. 

(iv) The college is providing free Wi-Fi connectivity to Staff and Students. For this purpose, 
two separate wi-fi connections have been provided in the college and passwords have been 
shared with the staff and students. 

(v) The college is making 100% use of ICT facilities available with it. 

Coordinator 
IRF Principat PrinciFabllege 

t. Degree 
SRenukaji at Dadahu 

Listrict Sirmour (H.P.) 
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(i) (ü) 

Govt Degree College Shri Renuka Ji 

3.4 Report on LeT Facilities fy speeially -aleed slude 
IRF Reports 

(1) The college has the facility of ramps for disabled students. While there are no disabled 
students currently enrolled, the college has installed ramps at key entry and exit points to 
ensure easy access for those with mobility challenges. This reflects our commitment to 
providing an inclusive environment and readiness to support all students in the future. 

Coordinator 
IRF 

(ii) The college administration has provided separate washrooms for specially-abled 
students on campus. These washrooms are equipped with accessibility features such as 
wider doorways and support bars to cater to the needs of students with physical disabilities. 
Although no such students are enrolled at present, the facilities are in place to ensure their 
comfort and dignity when needed. 

College 
(nvBraepife 
Si Renokaji at Dadahu 

District Sirmour (H.P-) 
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3.5 Report on Sports Facilities 

(i) (i) (i) (iv) 

Govt Degree College Shri Renuka Ji 
IRF Reports 

() Number of games/sports activities conducted: The Govt College Shri Renuka Ji has 
organized matches for five different sports, including Kabaddi (both men and women), Kho 
Kho, Volleyball, Badminton, and Cricket. These activities have provided valuable 
opportunities for students to engage in physical exercise, develop teamwork, and enhance 
their overall growth through participation in sports. 

(ii) Indoor sports facilities: The college offers indoor sports facilities with chess boards 
available for students. This allows students to engage in mental exercise, strategy 
development, and relaxation, providing a balance to the outdoor physical activities. 

(i) Adegquate sports equipment: The college is equipped with sufficient sports equipment 
and has a ground suitable for various outdoor games. This ensures that students have the 
necessary resources to actively participate in different sports and maintain a healthy, active 
lifestyle. 

(iv) Gymnasium: At present, the college does not have a gymnasium facility. The lack of 
adequate space on the campus has limited the ability to install such a facility. However, the 
administration is aware of this limitation and is exploring potential solutions for future 
development. 

Coordinator 
IRF 

PriRcib 
Gvi.wegree ollege 
S ienukaji at Dadahu 
Listrict Sirmour (H.P-) 
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List of Sport Items available in the college 

Items 

Basket Ball 

Badminton Racket 

Badminton Shuttles 

Badminton net 

Cricket Bat 

Plastic Wicket 

Synthetic Cricket Ball 

Volley Ball 

Volley Ball net 

Air Punmp 

Measuring Tap 

No. 

4 

2 

2 

3 

3 

2 

1 



Govt Degree College Shri Renuka Ji 
IRF Reports 

3.6 Report on Seminar Hall (n (asU 

Coordinator 

IRF 

The college has a seminar hall where various academic activities, including seminars, 

workshops. and guest lectures, are organized. This space fosters learning and intelectual 
growth, providing students and faculty with opportunities for engagement and knowledge 
exchange. 

GovL. 
Principal 

ce Lollege 
Soiri Rerukaji at Dadahu District Sirmour (H.P-) 



Govt Degree College Shri Renuka Ji 
IRF Reports 

3.7 Report on Laboratory & Usage of it: 

Coordinator 
IRF 

The college currently does not have a laboratory, as sciencc subjects have not yet been 

approved for the curriculum. Therefore, laboratory facilities are not required or available at 
this time. 

Princlp&rincipal 
Govt. Degree College 
Sri Renukaji at Dadahu Listrict Sirmour (H.P.) 



Govt Degree College Shri Renuka Ji 

3.8 Report on Adequate number of computers & its usage 

resourCes. 

IRF Reports 

There are currently three computers installed in the college. all of which are placed in the 
college office. These computer systems are in constant use. Plans are underway to purchase 
additional computers for the library in the near future to enhance student access to digital 

Coordinator 
IRF Pringrincipahcipal Govt. Detg egte College 

Shri Renukaii a at Dadahu 
District Sirmour.P) 



Govt Degree College Shri Renuka Ji 

3.9 The college has following facilities: 

IRF Reports 

Staff Room: The college has a designated staff room where faculty members can relax, 
prepare for their lectures, and engage in discussions. It provides a comfortable space for 
leachers to work and collaborate during their non-teaching hours, ensuring they have a 
dedicated area for professional activities. 

Examination Room: The college has an exanmination room specifically cquipped for 
organizing and conducting exams. This room is designed to maintain a controlled 

environment where exams can be administered securely and efficiently, ensuring the smooth 
conduct of academic assessments. 

First Aid Medical Care Facility: The college has a first aid medical care facility to address 
minor injuries and medical needs that may arise on campus. This facility ensures that students 
and staff can receive immediate care in case of emergencies, promoting a safe and healthy 
campus environment. 

Coordinator 
IRF Principainsia/College .irnukaji at Dadahu 

nuur H.P.) 
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Government Degree College Shri Renuka Ji at Dadahu 

~ Vision Document of the College 
L( D>-J vliiw,, toP ~ Pt,.~~~ ci> c.iiJ Cii,') 

• I v· • s ~ 1s100 tatement 

Our college aims to emerge as a distinguished center of academic excellence, innovation, and 

holistic development. We aspire to be a guiding light in the field of education, igniting the 

spark of knowledge, critical thinking, and social responsibility in every individual who joins 

our institution. Through a dynamic learning environment, we are committed to empowering 

students to become not only learners but also creators, thinkers, and compassionate global 
citizens. 

Mission Statement 

Our mission is to provide a transformative educational experience that equips students for 

lifelong success. We strive to furnish our students with the skills and perspectives necessary 

to thrive in an ever-evolving world through rigorous academic programs, cutting-edge 

research opportunities, and a comprehensive educational framework. We are dedicated to 

cultivating ethical values, empathy, and a creative atmosphere that prepares our students to 

tackle challenges and seize opportunities. Our objective is to develop leaders who are not 

only knowledgeable but also possess a profound sense of social responsibility. By actively 

e~gaging with both local and global communities, we aspire to make a positive impact, 

contribute to the advancement of knowledge, and address critical social issues. 

Core Values 

1. Academic Excellence: We are committed to achieving the highest standards in 

education and research, fostering an environment that encourages intellectual 

curiosity and academic rigor. 

2. Innovation: We embrace creativity and innovation in teaching, learning, and 

research, encouraging our students and faculty to explore new ideas and approaches. 

3. Social Responsibility: We believe in the importance of nurturing socially responsible 

citizens who are aware of global challenges and committed to making a positive 

difference in society. 

4. Integrity: We uphold the highest ethical standards in all our_ activities, promoting 

honesty, transparency, and accountability. 

5. Inclusivity: We value diversity and strive to create an inclusive environment where 

every individual feels respected, valued, and empowered to contribute. 

Objectives 

Prine 
GPvt olege 
lhri Re 1.1kaji at Dadahu 
District Sirmour (H.P.) 
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. t that promotes the 
I. Holistic Development' To foster an educational environmen . 1 • . 1 and soc1a 

overall development of students, including their intellectual, emottona ' 

growth. 
. . . ·11 d ompetencies that 2. Skill Development: To equip students with essential ski s an c 

prepare them for the challenges of the modem workforce. 
3 h d ·nnovation that . Research and Innovation: To encourage a culture of researc an 1 

contributes to societal advancement and knowledge creation. 

4. Community Engagement: To actively engage with local and global communities, 

fostering partnerships that enhance learning and address societal needs. 

5. Leadership Development: To cultivate leadership qualities in students, preparing 

them to take on roles of responsibility and make informed decisions in their personal 

and professional lives. 

Strategic Initiatives 

1. Curriculum Enhancement: Regularly review and update academic programs to 

ensure they ai:_e aligned with industry trends and societal needs. 

2. Faculty Development: Invest in faculty training and development programs to 

enhance teaching methodologies and research capabilities. 

3. Student Support Services: Establish robust support systems, including counseling, 

mentorship, and career guidance, to help students navigate their academic journeys. 

4. Research Promotion: Create opportunities for faculty and students to engage in 

research projects, including funding, resources, and collaboration with industry 

partners. 

5. Global Engagement: Foster international collaborations and exchange programs that 

expose students to diverse perspectives and experiences. 

This vision document outlines our commitment to providing a transfonnative educational 

experience that prepares students to excel in their lives and contribute positively to society. 

By focusing on academic excellence, innovation, social responsibility, and holistic 

development, our college aims to shape the leaders of tomorrow who are equipped to 

navigate the complexities of a dynamic world. We seek the support of the University Grants 

Commission in realizing this vision and enhancing the educational landscape in our region. 

7 
I ' 
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01. Institution Profile: -

Name and address: - G.D.C Shri Renukaji at Dadahu, District- Sirmaur, Himachal 

Pradesh-173022 

Email: Office: - gdcdadahu@gmail.com 

IQAC/NACC: - igacgdcdadahu@gmail.com 

Contact Person: - Smt. Neelam Kumari, Officiating Principal 

Mobile No: - 9459396717 

Office Phone: - 01702267677 • 

Personal Email: - angirusneelam83@gmail.com 

. 
Date of Establishment of the institution: 2017 

Affiliating University: Himachal Pradesh University Shimla 

Details of UGC Recognition: NIA 

NAAC Accreditation Status: N/ A 

Location of Campus: Semi Urban 

Campus Area: 35 Bighas 

Location coordinates: ~o 3 St5'<o" - ":t1' Q_ b 1 I 3J 1 

Total ~tu~ent_Strength: 227 

Status of the College: Government 

Name ,of University to which the College is affiliated: Himachal Pradesh University 

S~irnla, H.P. 

Total Faculty Strength: 

Regu!ar Teaching Faculty Strength: 04 

Contract Teaching Faculty Strength: 03 

Tota(Non-Teaching Staff: - 08 

Examination Pattern: 

UG-.Annual System 

Infrastructure: 6 

Coll~ge building yet to be constructed (College running in old School Building) 

4 
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Ol. Institutional Development Plan 

BASIC INFORMATION OF THE INSTITUTE 
'Namt of tbe Institution 

The Re u\ato Bod A the Institution 

Furnish a roval No. 
1ype of\nstitution (Govt. aided/ Private 
unaided/se\f-fmancin An other) 
Status of Institution 
Name of Hed of Institution 
Detail of H.P. Higher Education' Strategic Planning 
Pro' ect Nodal officers 

Head and Noda\ Name Phone Number 
Officer 
Name of the Smt. 01702-267677 
lnstitution Nee\am 
(Fu\\time Kumari 
a intee 
IDY1nstitutional Dr. Milla 01702-267677 
Coordinator Ram 
Coordinator for Sh. Dinesh 01702-267677 
Academic Kumar 
Activities 
Coordinator for Sh. - 01702~267677 
Financial aspects Ramesh 

Kumar 
Coordinator for Sh.Ashok 01702-267677 
Equity Assurance Kumar 
Plan 
lrn lementation 

3. Vision 

Govt Degree College Sh·ri Renuka J· 
Dadahu,H.P. ' at 

D.H.E. 

Government 

Government 
Smt. Neelam Kumari 
Dr. Milla Ram 

Mobile E-mail i.D. 
Number 
9459396717 angirusneelam83@gmail.com 

7018297979 Mrchauhan6792@gmail.com 

8122300005 dineshsharmahistorian34@gmail.con 

9816071765 rameshmaina73@gmail.com 

7876085034 Apowerof7sochang@gmail.com 

• To emerge as a distinguished centre of academic excellence, i~ovation, and holistic 
development. 

• T~ ~ecom~ a .torch beare_r in the field of ed~cation, igniting the spark of knowledge, 
cnhcal thmkmg and social responsibility in every individual who walks through our 
doors. • 

• By nurturing a dynamic learning environment, we aim to empower students t • 1 0 become not Just earners, but creators, thinkers, and compassionate global citizens. 

5 
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4. Mission 

Our purpose is to provide a transformative educational experience that prepares students for a lifetime of success. We aim to provide our students with the skills, attitudes, and perspectives needed to flourish in a constantly changing world through demanding academic programmes, cutting-edge research opportunities, and immersive learning. We are dedicated to cultivating an environment of ethical values, empathy, and creativity that prepares our students to face problems and seize opportunities. As part of our goal, we strive to develop leaders who are not just knowledgeable but also have a strong sense of social responsibility. We aspire to make.a good influence, contribute to the progress of knowledge, and address societal issues by actively interacting with our l~cal and worldwide communities. 

5. Goals for the Next 5 Years 
1. Completion of Construction of College Building 
2. Construction..of college ground for sports activities. 
3. Building of staff and students parking facility in the campus. 4. • Building of accessible infrastructure for disabled staff and students. S. Establishment of solar power plant on the rooftop of the college building. 6. Construction of girls' common room in the campus. 
7. Formation of Eco Club and a separate room for it. 
8. Starting of NCC and NSS facilities in the college, and formation of separate rooms 

b~ 
. 9. Conversion of all classrooms into smart class rooms with modem teaching learning facilities. 

10. Starting of Rovers and Ral)gers activities in the College. 
11. Construction of Boys and Girls Hostel Facility 
12. Construction of staff quarter building (fype-4). 

' 
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5.1 Detailed Description of Long Term Goals 

Com \etion of Construction of Co\le • • 
Milestone Sub-Goals . 
l. io faci\itate the students with the required classroom infrastructure. 2. io provide staffroom facility. 
3. To start B.Sc stream along with PG classes in the ~ollege. 
4. To rovide auditorium facili to the colle e students. 
Wh do think this oal is achievable? 
Tire college has been started back in 2017, but the college building has not been constructed as of now. The classes are being taken in 60 year old school hostel with only two class rooms. The students are consistently demanding for the basic facilities which are possible only when college building is constructed. 

- -Description 
Construction of college ground for sports activities. 
Milestone (Sub-Goals) •· 

l. To provide sports infrastructure to the students of the.college. 2. To enhance health facilities to the students so that they can explore in the field of sports. Whv do th~nk this goal is achievable? 
The college building lacks play ground facility which is debarring students from exploring in the field of sports. The construction of play ground will facilitate overall growth and development of the students. 

Description . 
Buildin of staff and students' ark.in 
Milestone Sub-Goals 
1. To ease movement of staff and students to and from the college. 2. To avoid the roblem ofbein late to the colle e. 
Wh do think this oal is achievable? , The parking facility is a burning issue as·it is creating problem to the staff to park their vehicle and the students are also facin the same roblems. • 

2~~ 
~~~~ 3 Description • Building of accessible infrastructure for disabled staff and students. 

Milestone (Sub-Goals) 
To provide accessible building to the physically challenged students who are unable to access the college building. 
Whv do think this goal is achievable? 
The students which are physically challenged are finding acute problems in reaching the college and attending the classes. The new college building is to be constructed as per the recommendations of Accessible India Campaign, I 

7 



Description 
Establishment of solar power I 

. pant on the rooftop of the college building. 
Milestone Sub-Goals 
1. To produce solar power as gree 
2• To utilize the space available i: ~nergy ;nd fulfill the electricity requirement of the college from it develo ment of the institution. e ~oo op of the college buµding and enhance sustainable 
Wh do think this oal is achievable? 
The solar power plant will be hi~ • . • 
solar wer re ion receivin su hr usthreful m the college campus because it is located in a surplus ns me ou hout the ear. . 

Description 
Construction of girls' common room in the campus. 

Milestone Sub-Goals 
l. To facilitate g· irl students • th • 

ts fth Wt separate common room m the college so that they can get ready for even o . e college. 
2. To maintain s~ecy of irls activities in the colle e. 
Wb do think this oal is achievable? 
As ~e co_llege have about 80 percent of the girls students, the separate girls common room is highly re utred m the colle e cam us. 

Description· 
Formation of Eco Club and a se arate room for it. 
Milestone Sub-Goals 
1. To sensitize-students about ecology 3:nd ecological development. 
2. To form. a ark to the eco club, maintain small lants nurse in the cam us. 
Wh do think this oal is achievable? 
The studen~ are to be se!}Sitized about the environment protection and ecological diversity so that they can contribute to the environment rotection and sustainable develo ment of the count 

Description 
Startin of NCC and NSS facilities in the colle ~, and formation of se arate rooms for it. 
Milestone Sub-Goals 
1. To pr~pare students for the service of the nation. 
2. To ensure overall growth of the stud~nts through their engagement in co-curricular activities. 
Wh do think this oal is achievable? 
NSS and NCC activities are considered very important for the overall growth and development of the students and se arate rooms are re uired for their mana ement in the colle e cam us. 

Description . . • f: u· · Conversion of all classrooms into smart class rooms with modem teachmg leammg ac 1t1~. 

Milestone Sub-Goals 
1. To e ui students with latest knowled e and hi h technical skills. 

8 
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2. To facilitate teachers in improving their lecture delivery efficiency. 

3. To im rove teachin learnin outcomes of the institution. 

Wh do think this oal is achievable? butt. 

The modem techniques of teaching are available iQ most of the colleges of: ~d 'pe ey: 

absent in our college. These are highly required in this modem era of technt wor to oe 
1 

students and the teachers as well. 

Description 
Startin of Rovers and Ran ers activities in the Colle e. • 

Milestone Sub-Goals 
1. To improve students engagement in social and educational activities. 

2. To develop group understanding among students and prevent the spread of drug penance and 

other students related social problems. 

Wb do think this oal is achievable? 
The Rovers and Rangers activities socialize students and improve their team based skills. It halt the 

roblems which are barmin the life of students such as dru abuses and ender based discrimination. 

_..~--JI,. - ~-~ 
_ .. _.._ __ ,.. 

----- ·-
-~-... .._ .. _._ 

_--.ii,;fl!'.-' -L 

Description 
Construction of Boys and Girls Hostel Facility 

Milestone (Sub-Goals) 
1. To provide boarding faciliti~s to the stud_ents of the college. 

2. Being a semi urban area, the resiqenti_al facilities are very scare and students are to visit miles on 

daily basis. 
Why do think this eoal is achievable? 
The hostel facility will incre~e stud~nt e~olment in the college which will improve their learning 

outcomes. 

Description , 
C~nstruction of s_taff q~arter building (Tvoe-4) 

Milestone (Sul>-Goals) 
1. To ~rovide residential facility to the college st;ff. 

2. To impro~e the ease of working of the teaching staff. 

Why do thmk this eoal is achievable? . 

' 

The residential facility to the teaching staff •11 • 
i incre(l$e enhance dedication of staff toward :ei:~::e the teaching delivery system and will 

, 
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6. Institutional Proposed Budget 

Sr. No. Goal 
Estimated Cost 

(In Rupees) 

1 Completion of construction of College Building-cum- Auditorium 40 Crore 

2 Construction of college ground for sports activities 1 Crore 

3 . Building of staff and students parking facility In the campus 20 Lacs 

4 Building of accessible infrastructure for disabled staff and students 10 Lacs 

5 Establishment of solar Power plant on the roof top of the college building 50 Lacs 

6 Construction of boys and girls toilets 
10 Lacs 

7 Construction of girls common room in the campus 5 Lacs 

8 Formation of eco club and a separate room for it 
5 Lacs 

.. 
9 Starting of NCC and NSS facilities in the college and formation of 10 Lacs 

separate rooms for it 

10 Conversion of all classrooms into smart classrooms with modern 50 Lacs 

teaching learning facilities 

11 Installation of CClV Cameras in and around the campus 5 Lacs 

12 Rov~r and Ranger 
2 Lacs 

13 Construction of Boys ancf Girls Hostel facility 
. 10 Crore 

14 Construction of Staff Quarter Building (Type-IV) 
10 Crore 

TOTAL 
62.67 Crore 

\ 
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7. p ropose 
. ti I Development Plan d Sh rt Term (Annual) lnstiltltu1ti__mon~a!_ID~~~~= 0 

Estimated Expenditure 
Sr. No. Activities (Apporx.) 

1. Installation of CCTV Cameras in all classrooms 5 lacs 

2. Construction of Ground/ construction of 20 lacs 
retailing wall for Sports Activities ·-. 

' 

3. Construction of Gender specific Toilets 6 lacs 

4. Extension of stage and green room at open air 8 lacs 
theatre 

5. Organization of international conference for 3 lacs 
students and teachers 

. 6. Raising the status of 3 lacs 
Govt. Degree College Shri Renuka Ji at Dadahu 

7. - Preparation of Sirmaur art and culture gallery 9 lacs ~ 

8. -
·.C_on~truction of toilets for physical ab led 10 Lacs students • 
·Total -

64 lacs 

11 

\ 



• 

2. 

( 

~ 
8. Implementation Plan 

► Consultation with Construction agency s~ch as P.W.D./P.I.U./Housing 

board/Municipality etc. for preparing work/Construction estimate and handing over 

details about construction site and details about construction size/Renovation 

part/Improvement site etc. 

► Once fund allocated, by D.H.E. there after tender process should be initiated by PWD 

department. 

► After completion of steps mentioned in point No. 1 and No. 2 the College 

Administration will ensure to look after the ten_dering procedure and work- order • 

► College Administration wil\ look after/monitor the work of work site regularly till the 

completion of work. 

► Finally, aftei completion of works final payment will be done and will take over all 

that from construction agency. 

► Regarding procurement work like purchasing of equipment, IT related devices; the 

purchase work shall be done according to rule already laid down by Department of 

Higher Education Government of Himachal Pradesh. 

11 ! _ffi 
(Dr.· Milta Ram) 

Institutional Co-ordinator 
GDC Shri Renuka j i at Dadahu 

12 

(S~.:Aiii Kumari) 

Sigff~ the Principal 
G e~ftfa~P!lEMahu 

hn Renuka Ji at Dadahu 
Oistnct S,rmour (H P) 
ODO Code 21~ . 



Plan of Action for Vision Statement and Institutional Development Plan (IDP) 

To achieve the vision and objectives outlined in our vision statement and Institutional Development Plan (IDP), the college will implement a 

structured plan of action. This plan will encompass specific initiatives, timelines, and responsible parties to ensure effective execution and 
continuous evaluation. 

1. Academic Excellence 

Objective: To enhance the quality of education through rigorous academic programs. 

Actions: . vd_ . _ 
• Curnculum Review: The curriculum of the college is revied by the H.P. University to ensure alignment with current trends and standards 

in education and industry. 

o Responsible Party: Himachal Pradesh University 

• Faculty Development Programs: The college organize FDPs and training sessions for faculty to improve teaching methodologies and 

pedagogical skills. 

o Responsible Party: College Administration 

• Assessment and Accreditation: Regularly assess the effectiveness of academic programs and seek accreditation from relevant bodies/ /+al.. !}(L 
o Timeline: Annually. 

o Responsible Party: IQAC 

2. Innovation and Research 

Objective: To foster a culture of innovation and research. 

Actions: 

• Research Activities: The teaching faculty is constantly inspired by the college administration to do research in various fields. As of now, 

many teachers are doing Ph.D from different Universities, whereas, other are under process to apply for the same/ t.J e.( ~ (AM l,k_.,_ 6 

~v~ G-~ e 

P ,r- ,eg 
c-r c'->"•~1,oi ~ . b ~ P;"-e ·\ ?>°"- i:t 

fl'(,\(\ ~-ULNX,.._.~) ~{ 
"r ,It.• .... -""-0 Go'·. _,.,,,. ':.''r 

~ ,~.-:' . ,-'L '> 
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J. Social Responsibility and Community Engagement 

Objective: To cultivate socially responsible citizens through community engagement. 

Actions: f Hi nchal 

C lty Service Programs: The college administration has signed MOU with the Wildlife Depatment, Government O rn 
• ommun • • • d · • 

· I 1· dri ity awareness activ1t1es an trammg 
Prandesh. Under this agreement, college students arc regularly engaged m c ean mess ves, commuo 

and development activities and wetland conservation and maintenance activities. 

o Responsible Party: Eco Club . . . 
. . . . students to participate in d1scuss1ons and actions. 

• Awareness Campaigns: Conduct awareness campatgns on social issues, encouragmg 

o Timellne: Bi-annual. 
. • 0 Cl b D' saster management Club. 

o Responsible Party: Road Safety Club, Red Ribbon Club, Ann- rug u ' 1 d • t mships that 
. . . . . Shri Renuka Ji to establish partnerships for stu ent m e 

• Internship Programs: The college bas signed MOU with ITI msntutlon 

focus on community development. 

4. Student Development and Support Services 

Objective: To enhance student support services for holistic development. 

Actions: The allotment bas been made in 
the students of all streams. 

Mentorshl·p Programs: The college has made timely allotment of Mentors to • ed every year to 
• 15 • ts van·ous sessions are orgams 

• din tud nts on pom • 
the ratio 1:38 (2023-24) and 1:35 (2024-25). These mentors are gm gs _e . d ort 

. . . f: I or alumni to provide guidance an supp • 
guide students. These mentorship programs are pamng students with acu ty 

0 
Timeline: Ongoing (with annual evaluation). 

0 Responsible Party: Allotted Mentors . . . 
1 

workin in the college to provide required student 

• Career CounseUing Services: The career counselling and guidance cell is acnve y g 

support in a systematic manner. 

o Timeline: Ongoing 

o Responsible Party: Career Counselling and Guidance Cell 

S. Infrastructure and Resource Development 

Objective: To enhance campus infrastructure and resources to support academic and extracurricular activities. 

Actions: 

• Technology Integration: Upgrade classroom technology and learning resources to support modem teaching and learning methods. The 

smart boards available with the college are under regular use. 

o Timeline:Ongoing 

o Responsible Party: College administration 

• Library Resources: The college is expanding its library resources and very soon adequate number of computers will be purchased to 

facilitate students with access to various e-resources. 

o Responsible Party: Library Committee. 

• Green Campus Initiatives: The college is implementing sustainable practices in the campus to promote environmental responsibility. For 

this pwpose, eco friendly LEDs have been installed in the college to optimize power use. 

Monitoring and Evaluation (Eg A<.- IJµ.,,1-e.vJ ~ fi-7) 
To ensure the effectiveness of the plan of action, regular monitoring and evaluation will be conducted: 

• Annual Review Meetings: The college conduct annual meetings with all responsible parties and teaching community to assess progress 

toward objectives and adjust strategies as necessary. 

• Feedback Mechanism: The college administration has established complain box to get feedback from students. Further, student's 

satisfaction survey is also conducted every year to get valuable suggestions from students and timely actions are taken on them. 

/ 
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Plan of Action for Institutional Development Plan 
The IDP Goals for the Next 5 Years 

1. Completion of Construction of College Building. 

2. Construction of college ground for sports activities. 

3. Building of staff and students parking facility in the campus. 

4. Building of accessible infrastructure for disabled staff and students. 

5. Establishment of solar power plant on the rooftop of the college building. 

6. Construction of girls' common room in the campus. 

7. Fomiation of Eco Club and a separate room for it. 

8. Starting of NCC and NSS facilities in the college, and fomiation of separate rooms for ii. 

9. Conversion of all classrooms into smart class rooms with modem teaching learning facilities. 

10. Starting of Rovers and Rangers activities in the College. 

11. Construction of Boys and Girls Hostel Facility. 

12. Construction of staff quarter building (Type-4). 

r I< 

Action Taken on Institutional Development Plan 

Goals Why Needed 

Completion of Construction of • To facilitate the students with the required classroom / 

College Building. infrastructure. 

• To provide staffroom facility. ( 

• To start B.Sc. stream along with PG classes in the college. 

• To provide auditorium facility to the college students. 

Construction of college ground for • To provide sports infrastructure to the students of the college. 

sports activities. • To enhance health facilities to the students so that they can 

explore in the field of sports. 

,,. . 

Building of staff and students • To ease movement of staff and students to and from the college. 

parking facility in the campus. • To avoid the problem of being late to the college. 

II 
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Action Taken 

• The Land has been allotted for 

college building. 

• Many NOCs needed for 

construction of the College 

Building have been obtained from 

various departments. The 

construction will begin very soon. 

• The college administration is using 

community playground to conduct 

its sports events. 

• Pitches of Kho-Kho, Kabaddy ~ "J, 

Volleyball and Cricket has been 
I made in this ground. 

I • After the construction of own 
I 

campus, own playground will be 

built for the college. 

• The college administration has 

successfully made parking facility 

for college staff and students, 

where they can park their vehicles. 



Building of accosslblo lnfmstn1cturo 

for disabled staff and studonts. 

5. Establishment of solar power plant 

on the rooftop of the college 

building. 

6. Construction of girls' common room 

in the campus. 

7. Formation of Eco Club and a 

' 
separate room for it. 

• To provide accosslblo building lo tho physically challongod 

students who are unablo to access tho college bulldlng. 

= 
• Tho college hns the focllily of 

romps for dlsoblcd Rtudcnt11. Uul 

wo w11nt to C8tublish dlsnblcd

rricndly rollings ond romps ut every 

point in tho college in future. 

• ·nio college udministrotlon hus 

provided scpnrnlo wushrooms for 

spcciully-nblcd students on 

cnmpus. In future, we nim to 

cnhnncc fneilitics in such toilets 

nnd increase number of such 

fneilitics. 

• To produce solar power as green energy and fulfil the electricity • The college alms to build solar 

requirement of the college from It. power plant after the construction 

• To utilize the space available in the rooftop of the college building of new college building. 

and enhance sustainable development of the institution. 

• To facilitate girl students with separate common room in the 

college so that they can get ready for events of the college. 

• To maintain secrecy of girls activities in the college. 

• To sensitize students about ecoloav and ecoloaical development. 

• The construction of girl's common 

room will be possible only after the 

construction of college building is 

over. However, the college \ 
administration has allotted Room 

no. 4 as girl's common room. 

• The college has formed Eco Club, I 

• To form a park to the eco club, maintain small plants nursery in but the room for it has not been 

the campus. allotted due to limited 

accommodation available. 
8. Starting of NCC and NSS facilities in • To prepare students for the service of the nation. • The college administration has 

the college, and formation of • To ensure overall growth of the students through their started NSS during the session 
separate rooms for it. engagement in co-curricular activities. 2024-25. However, rooms for it 

has not been allotted yet. 

9. Conversion of all classrooms into • To equip students with latest knowledge and high technical skills. • The college administration has 
smart class rooms with modern • To facilitate teachers in improving their lecture delivery efficiency. shifted Smart board from the staff 
teaching learning facilities. • To improve teaching learning outcomes of the institution . room to room no. 3 to facilitate 1c· 

based teaching. 

10. Starting of Rovers and Rangers • To improve student engagement in social and educational • The college will apply for Rovers 
activities in the College. activities. ad Rangers club approval during 

• To develop group understanding among students and prevent the 2024-25 session. 

spread of drug penance and other students related social 

problems. 

11. Construction of Boys and Girls • To provide boarding facilities to the students of the college. • Not possible yet. 

Hostel Facility • Being a semi urban area, the residential facilities are very scare 

and students are to visit miles on daily basis. 

12. Construction of staff quarter building • To provide residential facility to the college staff. • Not possible yet. 

(Type-4). • To improve the ease of working of the teaching staff. 



4.2 1QAC Meetings in the College: 

) (i) 

Govt Degree College Shri Renuka Ji 

IRF Reports 

(i) The IQAC Cell of the college conducted meetings during the 2023-24 session to 

discuss various aspects of the institution's functioning. Key topics covered included 
enhancing academic quality, improving administrative cfficiency, and promoting a culture of 
continuous improvement. The meetings focused on developing strategies for effective 
teaching-lcaning practices, addressing faculty development needs, reviewing student 
performance, and evaluating feedback mechanisms. These efforts aimed to ensure 

compliance with NAAC standards, improve college infrastructure, and create a conducive 
environment for overall growth and development, contributing to the institution's excellence. 

Coordinator 

12 

(ii) No. of programmes organised (Training, workshops, IPR etc.) The college 

administration organized a five-day intra-college uculty development program on 13.05S.2024, 
16.05.2024, 17.05.2024, 18.05.2024, and 05.06.2024. The program was conducted in virtual mode, 

with various invited resource persons delivering insightful lectures on relevant topics. The sessions 

aimed at enhancing facuty skills and knowledge in teaching methodologies, research techniques, 
and Intellectual Property Rights (IPR). This initiative was part of the institution's commitment to 
fostering professional growth, academic innovation, and a deeper understanding of emerging trends 
in higher education. The program received positive feedback from participants and contributed to 

capacity building within the college (Proof Attached). 

IRF 

Another Seven-day intra-college workshop on various contemporary issues was help in the colege 
in which teachers presented their views on various assigned issues (Report Attached) 
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Workshop Report: Seven Days Teacher Teaching Techniques Workshop at Govt. Degree College Shri 
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1. Executive Summary 

The Eight Days Teacher Teaching Workshop at Renuka College concluded successfully 
on 04th May, 2024, witnessing the participation of 08 educators from various disciplines. 
This comprehensive professional development program aimed at enhancing the 
pedagogical skills of the faculty members in alignment with modern teaching 

methodologies and smart technologies. 

2. Objective of the Workshop 

4 

Dated 

27//42 

3. Workshop schedule and topics presented by faculty members 

27/4/2 

1. To provide the latest insights into effective teaching strategies suited for 
higher education. 

29/4/2 

2. To foster an environment of collaborative learning and knowledge exchange 
among educators. 

3. To introduce innovative teaching tools and techniques that can be integrated 
into the classroom. 
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4. Key Takeaways 

Goe 

techniques. 

HCX+9HI, nGaroco onk 
Dau. Renuka i, Chull 

Dadahu, Himachal Pradesh 
o4 Mey 2024 1226 pm 

370 c 

� Faculty members gained familiarity with new-age teaching paradigms and 

OK9Hnc3r bco aank 
Ddabu Rnvk Chull 

Dadahu, Hirnachal Pradesh 
04 May 2034 1225 pm 

� Increased readiness to implement blended learning models and smart 

techniques with embedded in the class room environment. 

� Enhanced ability to create inclusive learning environments for diverse student 

populations. 

� Commitment to continuous learning and teaching excellence. 

5. Recommendations for Future Workshops 

> Regular follow-up sessions to support the implementation of new teaching nethods 

Ceeation of a digital hub for participants to share resources and continue 

collaboration. 

cate 



> Incude moresubject-specific sessions to cater to the distinct needs of different academic disciplines. 
6. Conclusion 

The Eight Days Teacher Teaching Workshop at Renuka College was a resounding success. It has equipped educators with the tools and confidence to navigate the evolving landscape of 
higher education. It is anticipated that the workshop's positive impact will be reflected in the 
classroom, enhancing the overall educational experience for students at Renuka College and 
foster positively teacher and students relation within the college. 
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G.D.C. Shri Renukaji at Dadadu 

FACULTY ENRICHMENT PROGRAMMES 

(May-June 2024) 

Page | 1 

All the faculty of the college were engaged in a capacity building and resource development 

programme. 

This report outlines the recent faculty enrichment programme conducted at GDC Shri Renukaji 
at Dadahu designed to enhance teaching excellence and professional development. The initiative 
aimed to provide faculty members with advanced pedagogical skills, current industry insights 
and collaborative opportunities. By engaging in various interactive sessions, participants gained 

valuable tools and knowledge to elevate their academic contributions. 

A series of online lectures by senior faculty members was organized over Google Meet to share 

with college faculty their experience and expertise in relevant fields. 

The first session was held on 13.05.24 from 2:00-3:00 P.M. in which Dr. Janesh Kapoor, 
Principal GDC Dhami at l6 miles shared with our faculty members, details of and his experience 
with NAAC. A detailed discussion ensued about AISHE, audit of accounts, National Scholarship 

Portal, Institutional ranking and IIQA among others. 

On 16.05.24, Dr. OSKS Shastri, Head of the Department of Physics and Astronomical Sciences, 

Central University of Himachal Pradesh, discussed MO0Cs at length. He enlightened us about 

what MO0Cs are, their value in the fast changing teaching-learning environment and what how 

they can be developed with ease. The session was held the morning. 

The aftemoon session of the day was held with Prof. P.K. Alhuwalia, retired professor from the 
Department of Physics, Himachal Pradesh University. Sir spoke about Aritifical Intelligence, its 

multiple ses and making efficient use of available tools online. These included live 
demonstrations on OpenAI, MS Co-Pilot and ChatGPT among others. It was a very engaging 

and informative session where the faculty learnt usasble skills that will aid in everyday teaching 

practice. 

Principat 
Govt Degree College 

Shri Renukaji at Dadahu 
DistriceSirmour (H.P-) 



The fourth session was held in the morming at l10:30 a.m. on 17.05.24 with Dr. Ram Lal Sharma, 
Principal Government College Sunni. Sir enlightened us on the role and importance of teachers' 
associations. The faculty was infornmed about the history and crucial role played by these 

organizations in faculty welfare and well-being. 

The next session of the series was held in the morning at 11:00 a.m. on 18.05.24 with Dr. 

Abhijeet Dey, Associate Professor, Presidency University, Kolkata. Dr. Dey conducted the 
discussion on the topic- "Quality Research: What, Why and How?". It was a very informative 
session where the faculty engaged in an important discussion on enhancing research skills and 
publications, which journals to look out for and how to keep away from predatory publications. 

P age |2 

The final session of the series was held at 9:00 a.m. on 05.06.24 with Ms. Priyanka Bali of High 

Alt Info Solutions. She conducted an informative, training session of sorts with the college 
faculty to ready them for taking online admissions for the next academic session. 
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Govt Degree College Shri Renuka Ji 

IRF Reports 

4.3 Management of Institutional Funds 

(i) (ii) (iii) 

(i) The utilization status of college funds for the session 2023-24 is as following: 

S.N Fund Income Expenditure % Utilization 

1. Building Fund 36,179 59,210 163.65% 

2. Accumulated Funds/Misc. Fund 3,22,109 1,20,648 37.46% 

3. PTA Fund 5,95,078 3,21,373 54.01% 

4. Road Safety/Red Ribbon/ Annual 137887 138917 100.75% 

Exam.Fund ~ " Total Funds 10,91,253 6,40,148 : 58.66% / 
...... 

(ii) Periodic Audit: 

Remarks 

The Periodic Audit of the college, covering the period from September 2017 to March 2024, 

was conducted by the Audit Department ofHimachal Pradesh. The audit took place from 13th 

May to 3rd June 2024, under the supervision of Government-appointed auditor Sh. Tarun Saini. 

This comprehensive audit aimed to review the financial, administrative, and operational aspects 

of the college, ensuring compliance with relevant regulations and standards. The audit findings 

will help identify areas requiring improvement and will guide the college in implementing 

better governance practices for future growth and accountability. 

(iii) Settlement of bills/advances within a specified time fra~e: The college administration 
., 

ensures the timely settlement of all bills and advances within a specified time frame, avoiding 

any unnecessary delays. This efficient financial management promotes smooth operations, 

enhances transparency, and maintains accountability in handling institutional finances, 

reflecting the college's commitment to effective administrative practices. 

19 
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I AF/Misc. Fund 

J Month /Year Income 

Arpril , 2023 21651 

May,2023 9013 

June,2023 0 

July,2023 222828 

August,2023 33616 

September,2023 1224 

October,2023 17783 

November,2023 3974 

December,2023 12020 

January,2024 0 

February,2024 0 

March,2024 0 

Total 322109 

Expen. 

0 

0 

0 

12076 
0 

3755 

36392 
1322 
7788 

0 
58675 
640 

120648 
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ff 
Building Fund 

Nlonth /Year Income 

Arpril , 2023 945 

May,2023 0 

June,2023 526 

July,2023 19650 

August,2023 8670 

September,2023 120 

October,2023 1028 

November,2023 120 

December,2023 120 

January,2024 5000 

February,2024 0 

March,2024 0 

Total 36179 

Expenditure 
0 

0 

0 

2380 

0 

1240 

55590 

0 
0 

0 
0 
0 

59210 

Principal 
Govt. Degree College 
Shri Renuka J, at Dadahu 
District S,rmour (H.P) 
ODO Code 214 



PTA Fund 
Month & Vear Income 

Arpril , 2023 4684 

May,2023 0 

June,2023 0 

July,2023 135800· 

August,2023 43400 
September,2023 950 
October,2023 6588 
November,2023 700 
Decem ber,2023 3735 
January,2024 0 
February,2024 0 
March,2024 399221 

Total 595078 

Expenditure 
197772 

5972 
2500 

3365 
61840 
18342 
6140 
7550 
4410 
5172 
3100 
5210 

321373 

~v 
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~safety/Red Ribbon & Annual Exam. Fune 
)onth /Vear Income Expen. 

_Arpril, 2023 185 1417 

/ May,2023 100000 100000 

June,2023 35 0 
July,2023 0 0 
August,2023 0 0 
September,2023 30000 0 
October,2023 16 0 
November,2023 0 16773 
December,2023 7651 12418 
January,2024 0 0 
February ,2024 0 8309 
March,2024 0 0 
Total 137887 138917 
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Govt Degree College Shri Renuka Ji 

IRFReports 

4.4 Grievance Redressal of Students and Employees: 

(i) (ii) (iii) 

The college has an efficient grievance redressal mechanism, addressing concerns from 

students and employees promptly. Grievances are typically resolveg within a we~ reflecting -the institution's commitment to providing a swift and effective response to issues, ensuring a 

positive and supportive environment for all stakeholders. Some issues were received which 

have been resolved within week at college level. 
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To 

Submission of Staff Grievance Resolved Report 

Regarding Complaint Received from Sh. Akash Vishnoi, Supdt.-11 

Shri Akash Vishnoi, Supdt. Gr.-11 

0/o The Principal, 

Government Degree College (GDC), 

Shri Renuka Ji at Dadahu. 

Respected Sir, 

I am writing to formally submit a grievance report on behalf of the complaint received from Sh. 

Akash Vishnoi, Supdt. Gr-II. The complaint was promptly addressed and resolved within the same day by 

the Grievance Redressal Committee, under the efficient leadership of Committee Convenor Asstt. Prof. 

Neelam Kumari and other dedicated committee members. 

The grievance brought forward by Sh. Akash Vishnoi, Supdt. Gr.-11 was handled with utmost priority and 

professionalism by the Grievance Redressal Committee. The swift action taken by the committee members 

ensured that the issue was resolved promptly, demonstrating the commitment of our institution to 

address concerns in a timely and effective manner. 

I would like to commend the proactive approach as the Committee Convenor, in leading the redressal 

process and coordinating the efforts of the committee members. Their collective dedication and swift 

response exemplify the commitment of our institution to uphold a fair and transparent grievance redressal 

system. I trust that the resolution of this grievance reflects the commitment of Government Degree 

College Shri Renuka Ji at Dadahu to maintain a conducive and supportive environment for all stakeholders. 

Should you require any further information or clarification regarding this matter, please do not hesitate to 

contact me. 

Thank you for your attention to this important issue. 

Yours sincerely, 

~~~ 
Neelam Kumari, (A.P. Hindi) 

Convenor, 

Grievance Redressal Committee ~ 

Sign. of Committee members~-- __ /' h ~ 

1.<i])1~--- r1'-------':..J . L 
2. ~ 2 ~i7"'\ ~ 11 • p , V J . • sc • 

3. z---~ /1P ~~ . 



Student Grievance Redressal Committee report for Academic Year 2023-24 

This report presents an overview of the student grievances received by the 

Student Grievance Redressal Committee at GDC Shri Renuka Ji. The committee 

has diligently worked to address and resolve these concerns, ensuring a fair and 

equitable environment for all students. 

The Student Grievance Redressal Committee has received a total of two 

grievances from students during the 2023-24 and promptly resolved the issue with 

in stipulated time period. 

The Student Grievance Redressal Committee has made significant progress 

in addressing student grievances at GDC Shri Renuka Ji. By providing a platform 

for students to voice their concerns and taking appropriate action, the committee has 

contributed to a more positive and supportive learning environment. 

Encl: a/a 

Sig. of Committee members 
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Govt Degree College Shri Renuka Ji 

IRF Reports 

4.S Green and Clean Campus 

(i) (ii) 

(i) Green Initiatives adopted by the College: 

Our college is adopting green initiatives to promote energy conservation. We have replaced 

ordinary bulbs and tubes with energy-efficient LED alternatives, which significantly reduce 
power consumption. Additionally, we ensure that lights, fans, and smart boards are switched 
off promptly when classes are over to avoid unnecessary energy usage. These efforts are 
contributing to a more sustainable campus by saving power and supporting environmental 
responsibility. Through these initiatives, the college is actively working towards reducing its 
carbon footprint and fostering a culture of environmental awareness. 

(ii) Cleanliness Report 2023 

The cleanliness and maintenance of our campus are essential for fostering a conducive learning 
environment. In 2023, several initiatives were undertaken to ensure a clean, green, and healthy 
space. A regular cleaning schedule was implemented, with Mrs. Neelam appointed to manage 
the cleanliness of the surroundings, ensuring daily cleaning of classrooms, libraries, corridors, 
and outdoor areas. Waste segregation and eco-friendly practices like reducing plastic use and 
promoting reusable containers were adopted, supported by the installation of water coolers. 

Washrooms are cleaned daily, with priority on high-touch surfaces and the regular 
supply of soaps and sanitizers. Feedback mechanisms were introduced to address any issues 
promptly, while awareness campaigns and workshops promoted proper hygiene practices. The 
Clean and Green Campus Committee, led by Prof. Dinesh and supported by faculty and student 
representatives, oversees these efforts to maintain a hygienic and sustainable campus 
environment. 
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TON GREEN INITIATIVES OF THE COLLEGE 

the academic year 2023-24, Government Degree College Shri Renukaji at Dadahu took significant 
strides towards sustainability by focusing on energy efficiency and reducing its carbon footprint. One 
of the key green initiatives undertaken was the replacement of traditional lighting systems with 
energy-efficient LED lights. On February 27, 2024, a supply order was placed to install 8 pieces of 
36-watt LED lights across the campus. This move aligns with the institution's commitment to 
minimizing energy consumption and promoting environmentally conscious practices. 

The LED lights not only consume significantly less electricity than traditional bulbs but also have a 
longer lifespan, reducing the need for frequent replacements and further cutting down on waste. 
This transition is expected to lower the college's energy costs, contributing to financial savings that 
can be redirected towards other academic and environmental initiatives. 

Beyond the energy savings, this initiative is part of the college's broader strategy to foster a green 
and sustainable learning environment. By adopting eco-friendly infrastructure improvements, 
Government Degree College Shri Renukaji is setting an example for students, faculty, and the 
community, encouraging them to prioritize sustainability in both their personal .and professional 
lives. This initiative marks an important step towards building a greener future. 

You are requested to supply the following Items to this office alon1 
with bill with In 5 Days. • 

Sr. No Name ofltems 
01 1.5 M.M Wire 
02 Board Wooden 8*10 
03 Board Wooden 7*4 
04 Board Wooden 9•4 
05 SheetMica8*10 
06 Sheet Mica 7*4 
07 Sheet Mica 9•4 
08 MC.BBox 
09 S~tch 16 Switch 
10 Socket 16 Switch 
11 Socket 6 witch 
12 Switch witch 
13 Betton 

Com an 
Havells 

08 Piece 
06Piece 
04 Piece 
08 Piece 
06 Piece 
04 Piece 
02 Piece 
15 Piece 
15 Piece 
24Picce 
32 Piece 
2 Paoket 



cieanliness report 2023 

The cleanliness and maintenance of educational institutions play a vital role in creating a 

conducive learning environment. This report outlines the current state of cleanliness on campus 

and in washrooms, highlighting ongoing initiatives to maintain a clean and green space while 

recommending further improvements. 

The campus environment directly impacts students' health and welJ-being. Our initiative to 

maintain a clean and green campus focuses on several key areas: 

I. Regular Cleaning Schedule: A structured cleaning schedule is implemented, ensuring that eJI 

areas of the campus are cleaned daily. This includes classrooms, library, corridors, and outdoor 

spaces. Mrs. Neelam is appointed out of PTA fund to maintain cleanJiness in the campus 

surrounding. 

2. Waste Management: The campus has established waste segregation practices with designated 

bins for recyclables, and genera] waste. Educational campaigns have been launched to raise 

awareness among students and staff about proper waste disposal. 

3. Eco-Friendly Practices: Initiatives such as the reduction of plastic usage and the promotion of 

reusable containers and utensils are actively encouraged. Water cooler and have been installed to 

reduce bottled water consumption. 

Washroom Cleanliness 

Washroom hygiene is a critical aspect of campus cleanliness. Regular inspections and 

maintenance ensure that facilities are clean, functional, and user-friendly. The following 

measures are in place: 

1. Cleaning Protocols: Washrooms are cleaned once every day. High-touch surfaces are 

prioritized during each cleaning session to minimize the spread of germs. 

2. Supplies Management: Adequate supplies of hand soap sanitizers and similar items 

ensured at a11 times. Supplies are checked and refiJled if required every week. 
are 
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bl• h d Bowing students and staff to 
3. Feedback Mechanism: A feedback system has been esta ts e , a . . • ems promptly and improves 
report cleanliness issues anonymously. This helps m addressing cone overall maintenance. 

4. Awareness Campaigns: Educational posters promoting hand hygiene and proper. use of facilities are displayed prominently in washrooms. Regular workshops on hygiene practices are conducted to reinforce the importance of cleanliness among the campus community· 
Committee Composition 

To further enhance our campus's cleanliness and sustainability initiatives, a Clean and Green Campus Committee has been established. This committee aims to oversee and coordinate efforts related to campus hygiene, waste management, and environmental sustainability. 
The committee consists of the following members: 

Convener: A faculty member who is in charge of cleanliness and hygiene in the entire campus and nearby area, responsible to inspect and administer if all the rules laid are being adhered. Prof Dinesh AP History was given the responsibility of cleanliness committee convener, he handled the grievances of students and provided solutions on time, further he along with other members had taken lectures to aware students regarding clean and sanitary habits for better health. 
Members: There are members in the committee to suggest the convener regarding any changes required. Male and female representatives are selected to cater the students needs accordingly. Prof. Neelam and Prof Babeeta was the member of the committee who were responsible for handling issues of girls students regarding the campus and washroom sanitation, during the year issues relating to female hygiene were addressed and awareness programmes were conducted. 
Student Representatives: Two students elected to provide diverse perspectives. 
Cleaning Staff Supervisor: A supervisor from the cleaning staff to ensure practical implementation of cleaning protocols. 

A clean and green campus is essential for promoting health, well-being, and sustainability. By continuously improving cleaning protocols, engaging the community, and embracing innovative practices, we can ensure that our institution remains a safe, welcoming, and environmentally friendly place for all. Ongoing efforts will not only enhance the physical environment but also instill a sense of pride and responsibility within the campus community. 
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4.6 Facilities for Students: 

(i) (ii) (iii) (iv) (v) (vi) 

(i) Common Room for Girls: The college administration has designated Room No. 4 

as the Girls' Common Room. The facilities provided in this room for the comfort and 
convenience of female students include: 

a. Mirror ./ 

b.Fan / 

c. Mobile Charger / 

d. Seating facility (Desks) / 

e. Regular Power Supply / 

These amenities ensure a comfortable space for girls to relax during breaks and attend to 
personal needs. The college is committed to maintaining this room as a dedicated area for 
female students, promoting their well-being on campus. 

(ii) Adequate Toilets Report (2023-24): Our college ensures an adequate number of 

toilets in proportion to student strength. With a total student body of 228, the toilet-to-student 
ratio stands at 1 :33. There are four toilets for girls, two for boys, and one specially designed 
for differently-abled students. This arrangement meets the needs of the entire student 
population, ensuring hygiene and convenience across the campus. The provision of adequate 
facilities reflects the college's commitment to maintaining a healthy and accessible 
environment for all students. 

(iii) Sanitary napkin vending machine/incinerator: Currently, the college does 

not have sanitary napkin vending machines or incinerators installed. However, the 
administration is planning to purchase and install these essential facilities in the upcoming 
2024-25 session, ensuring better hygiene and convenience for female students. 

(iv) CSCA Room with proper furniture: Room No. 1 has been officially designated 

as the CSCA (College Students' Central Association) Room. This room is available for 
CSCA activities before regular college hours, from 10:20 AM to 3:00 PM, and again after 



classes, from 3:00 PM to 5:00 PM. The nominated CSCA officials hold the keys to this room 

and manage it according to their requirements, ensuring a space for meetings aod 

organizational activities. The room is well-furnished with comfortable seating, desks, and 

proper electrical fittings to support various needs, including power supply for electroruc 

devices. This dedicated space reflects the college's commitment to providing a supportive 

environment for student representation and leadership development. 

(v) Student Centre for Co-Curricular activities and its regular usage: 

Room No. 2 has been designated as the Student Centre for Co-Curricular Activities, available 

for student use before regular college hours from 10:20 AM to 3:00 PM, and after classes 

from 3:00 PM to 5:00 PM. This room serves as a dedicated space for students to engage in 

various co-curricular activities such as club meetings, cultural practices, and group 

discussions. The room is regularly utilized by students, offering a well-maintained, flexible 

environment conducive to creativity, teamwork, and personal development. The provision of 

this space underscores the college's support for a holistic student experience. 

(vi) Regular Use of Playground Report: The college playground is regularly used 

by students for various sports and recreational activities, playing a vital role in promoting 

physical fitness and team spirit. Students actively participate in a wide range of sports, 

including kabaddi, kho-kho, volleyball, badminton, cricket, basketball, and football. The 

ground is well-maintained and provides a suitable environment for outdoor activities, 

fostering a sense of sportsmanship and camaraderie among the students. Regular sports 

events and practice sessions are held to encourage participation and enhance their athletic 

skills. This consistent use of the playground reflects the college's emphasis on the importance 

of physical education as part of a holistic learning experience, contributing to students' 

overall development and well;.being. 

IRF 

--- ---------------
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Report on the Facilities Provided for Girls at Government Degree College Sbri Renukaji, 

Dadahu 

Government Degree College Shri Renukaji, Dadahu, is committed to providing a safe and conducive 

environment for all students, with particular emphasis on the needs of female students. As part of this 

commitment, the college has taken significant measures to enhance the facilities available for girls on campus. 

Among these efforts is the designation of Room No. 4 as the Girls' Common Room, equipped with various 

amenities to ensure comfort, privacy, and convenience for female students. 

1. Girls' Common Room - A Space for Relaxation and Rejuvenation 

Room No. 4 has been carefully designed to serve as a safe, comfortable space exclusively for girls. This room 

offers a quiet and private place where female students can rest, relax, or engage in personal activities during 

their breaks between classes. 

Key features of the Girls' Common Room include: 

• Mirrors: To accommodate the grooming needs of female students, the room has mirrors that allow them 

to freshen up throughout the day. 

• Fans and Adequate Electrical Fittings: The room is well-ventilated with ceiling fans installed to 

ensure that students can enjoy a comfortable atmosphere, even during the warmer months. The electrical 

fittings are up to standard, providing proper lighting for both relaxing and studying. 

• Seating Facilities: The room is equipped with desks, allowing the girls to sit comfortably while doing 

their assignments or taking a break from their academic schedules. This seating arrangement also makes 

the room a great place for collaborative work or discussions among the female students. 

• Mobile Charging Facilities: Recognizing the need for students to stay connected, esp$!.<.dall)' in·t6day's 

digital age, the room is equipped with mobile charging points. This allows students to conveniently 

charge their devices, ensuring they have access to communication and educational resources when 

needed. 
' . 

• Regular Power Supply: The common room has been integrated int-o th't,colle~rs regular·po~er sui,ply 

to ensure that all electrical equipment; including fans and charging points, remain operational 

throughout the day. This uninterrupted power supply ensures a smooth experience for students who rely 

on these amenities during their downtime. 
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2. Supporting Safety and Security for Girls 

In addition to physical facilities, the college prioritizes the safety and well-being of its female students. The 

Girls' Common Room offers them a secure environment where they can spend their time without concern. The 

room is located in a central and accessible part of the college, ensuring it is within close reach for all students. 

Regular monitoring of the campus also adds to the overall sense of safety. 

3. Promoting Inclusivity and Comfort 

The introduction of the Girls' Common Room aligns with the college's broader mission of fostering an 

inclusive, supportive, and comfortable environment for all students, regardless of gender. The provision of this 

space acknowledges the specific needs of female students, ensuring that they have a place to manage their 

personal needs without having to leave the campus. It also provides an environment conducive to studying or 

socializing in a relaxed, infonnal setting. 

4. Conclusion 

The creation of the Girls' Common Room in Room No. 4 is a commendable initiative by Government Degree 

College Shri Renukaji, Dadahu, towards enhancing the campus experience for female students. With its modem 

facilities and emphasis on comfort, safety, and convenience, this room offers an excellent space for girls to take 

breaks, complete their work, or simply unwind in between classes. As the college continues to grow, these 

efforts demonstrate its ongoing commitment to ensuring that the needs of female students are met and that their 

time on campus is both enjoyable and productive . 
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/ 
Report of Using Govt. College Renuka Playground by College 

students 

The college playground serves as a vibrant hub of activity for college students, 

who regularly engage in various sports such as volleyball, badminton, kabaddi, 

kho-kho, and cricket. The bustling energy and camaraderie witnessed on the 

grounds reflect the students' enthusiasm for physical fitness, team sports, and 

recreational pursuits. Through these activities, students not only cultivate 

essential skills like teamwork, communication, and sportsmanship but also 

promote a healthy lifestyle and mental well-being. The diverse range of sports 

played on the college playground fosters inclusivity and provides a platfonn for 

students to unwind, socialize, and showcase their talents outside the academic 

realm, contributing to a holistic college experience that emphasizes both 

academic excellence and physical fitness. 
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4. 7, Regular Updation of Service Books/Service Records: The service books and service 

records of all staff members are regularly updated as per the guidelines. This ensures accurate 

and up-to-date documentation of employees' service history, promotions, leave details, and 

other relevant infonnation. These updates are made in a timely manner to avoid discrepancies 

and ensure smooth administrative functioning. The college administration maintains a 

systematic approach to keep all service records current, reflecting any changes promptly. 

4.8 Timely Submission of ACRs: Annual Confidential Reports (ACRs) of the staff are 

submitted on time each year, ensuring that perfonnance appraisals are conducted and recorded 

efficiently. The timely submission of ACRs helps in evaluating staff perfonnance and planning 

for future career development, promotions, and rewards. The institution adheres to the timeline 

set by the higher education authorities for submitting these reports, thus ensuring transparency 

in staff perf onnance evaluations. 

4.9 Prompt Response to Official Correspondence: The college administration responds 

promptly to all official correspondence received from the Department of Higher Education and 

other government or regulatory bodies. By ensuring swift communication, the institution 

maintains efficiency and ensures that all matters are handled within the required deadlines. This 

practice helps in fostering a good relationship with higher authorities and avoids delays in 

administrative processes. 

4.10 Proper Maintenance of Official Records: The college ensures the proper maintenance 

of all official records, including the cash book, stock register, fund register, leave records, and 

fine funds. These records are updated regularly, ensuring accuracy and accountability. Proper 

documentation and storage of records help the institution in audit processes and enable easy 

retrieval of data when needed. This system of organized record-keeping reflects the institution's 

commitment to maintaining transparency in its financial and administrative operations. 

4.11 Proper Record of Students' Attendance and CCA: The college maintains a proper and 

detailed record of students' attendance and Continuous Comprehensive Assessment (CCA) 

perf onnance. Attendance is tracked consistently, and CCA marks are recorded to monitor 



I 

students' progress throughout the academic year. This meticulous record-keeping e 
nS\l.t~ students' academic performances are evaluated fairly and can be reviewed whenever 

O 
' 

eces for academic counselling or disciplinary action. s, 

4.12 Whether Ranked by NIRF or Other Agencies: The college has not yet been ranked by the National Institutional Ranking Framework (NIRF) or any other ranking agencies. Although the institution strives to enhance its academic and extracurricular achievements, it has not 
participated in any ranking process to date. 

4.13 Whether Accredited by NAAC: The college has not yet been accredited by the National 
Assessment and Accreditation Council (NAAC). Efforts to meet the criteria for accreditation 
are ongoing, and the institution is working towards fulfilling the necessary requirements to be 
eligible for NAAC evaluation in the future. 

4.14 Whether AQARs Are Being Submitted Annually as per Timeline: The institution has 
not yet started submitting the Annual Quality Assurance Reports (AQARs) as per the prescribed 
timeline. Steps are being taken to ensure that the AQAR submission process is initiated and 
completed in the coming academic sessions to meet the quality assurance criteria set by NAAC. 

' 4.15 Recognition for Exemplary Contributions of the Staff and Students: 
As of now, the college has not received any formal recognition for exemplary contributions 
made by staff or students. The institution is focused on encouraging academic and 
extracurricular excellence and is committed to recognizing and rewarding outstanding 
achievements in the future. Efforts to develop a system of acknowledgment and appreciation 
for contributions will be prioritized moving forward. 

Coordinator 
IRF 
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4.16 Involvement of Stakeholders 

(i) (ii) 

(i) The Parent-Teacher Association (PTA) at our college has been consistently constituted in 

accordance with the nonns since the college's inception. For the academic session 2023-24, 

the PT A body has again been established, demonstrating strong support and a proactive role 
in the management of the institution. 

This dedicated body has significantly contributed to the college's developmental 

projects, ensuring continuous improvement in infrastructure and resources. In times of need, 

the PTA has extended invaluable assistance, both financially and non-financially, addressing 

challenges swiftly and effectively. Their unwavering commitment and collaborative spirit 

have played a crucial role in fostering a positive educationa~ environment, benefitting 
students, faculty, and the institution as a whole. 

(ii) The Old Students Association (OSA) was established in the college for the first time on 

February 29th, during the 2023-24 session, in accordance with specified norms. Since then, 

the OSA has been constituted annually, with the college administration collecting Rs. jOO per 

student for the OSA Fund. While the OSA has organized meetings and discussions on various 

issues, these events have lacked continuity. The association holds the potential to foster 

stronger alumni engagement and support for the college, but more consistent efforts are 

needed to ensure the sustained impact of its activities. 

( 
Coordinator 

IRF Prine • cipal 
Govt. Degree College 
Shri Ren-ukaji at Dadahu 
uistrict Sirmour (H.P.) 
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. . C Shri Renuka Ji at Dadahu Q\d Students Association °!GD adesh-173022, 
District- Sirmaur, R1machal Pr 

. . f GDC Shri Renuka Ji Dadabu . 
f Old St dents Association o • 1. Objectives o . u tud nts to shar their experiences. 

i. To liaison between th~ old ~d ~ew :n ~e students of Shri Renuka ji college .. T develop 'community feehng am g n. 0 
• • R uk • i Student. iii. To establish a network of Shr1 e~. ·tya J for this institution. iv. To undertake any development ac 1v1 

2. Name of the Association t Association of GDC The name of the Association shall be 'Old 8tnden s • 
Sbri Renuka j~ at Dadahu' 

3. Registered Office' & Address for ~orrespondence: -
• President, 

Old Students Association of GDC Shri Renuka ji at Dadahu, 
V.P.O. & Tehsil Dadahu, Distt. Sirmaur (H.P)-173022. 

4. Rules & Regulations/Bye-Laws 
I) Membership 

The membership of the association will be open to any person who has 
studied in the GDC Shri Renuka Ji at Dadahu at least for one year/degree 
holder but subjt?ct to the approval of the governing body of the association. 

II) Registration fees & subscription 
The registration fee and the subscription shall be as under until or unless 
revised by the governing body of the association: 
Annual subscription= 100/- eac~ student 
Life membership - 500/- life time for eacb student 

5. Termination, cessation or forfeiture of membership 
The governing body of the association shall have the right to expel or terminate the 
membership of the association, on the following-grounds: 

a) On the deatb of the member. 
b) On the written resignation. • 
C) If found to be involved- in any anti-social activity. 
d) If the member works against the objectives of the association. 
e) If fails to pay the subscription fees in a specified time. 
t) If disregards the rules & responsibility or disobeys the decisions of the 

governing body 
6. General Body 

The association shall have two bodies - General Body and Governing Body. A\\ the 
members of association together comprise the general body. The duties of the 
general body shall include election of the governing body members, alteration of 
name, obje tives, rulers and regulations if necessary. Cont. Page 2 .. 
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a) Notice 

Generally, 15 days' notice shall be giver to the members, before the date of 

general body meeting, en~losing the agenda, specifying the date, time, place 

and issues to be discussed. 
b) Quorum 

The quorum of the general body meeting shall be the two third of the total 

strength of the general body members of the association. 

7. Rights and Privilege of the members 
a) Shall be entitled to participate in the meetings, cultural/educational functions 

and other lawful gathering, called/arranged by the association. 
b) Shall have the right to vote in the meeting of the association. 

• 8. Duties of the members 
a) Elect the Governing Body of the association, 
b) Attend the general body meeting, 
c) Give the necessary information to the association, pertaining•· to ~-y ~atter 

which is necessary to be taken by the association, , , ~ • • • • 

d) Not indulged in activities which are prejudicial to the aims and objectives and/ 

or the rules and regulations of the association. 
9. Governing Body 

a) Term 
Term of the Governing Body shall be three years (01st August to 31st !uly) 

b) Notice • 
Minimum 7 days'·notice shall be given for every general body meeting of the 
association; however, urgent Governing Body meeting can be called by 24 
hours' notice. 

c) Quorum 
The quorum of the general body meeting shall be the two third of the total 
strength of the general body members of the associatibn (including the office 
bearers and executive members). 

d) Meeting 
Meeting of the governing body shall be held twice a year ( or as and when the 
Government Body decides from time to time. 

10. CompositioR of the Governing Body shall be as under 
Patron Principal of GDC Shri Renuka Ji at Dadahu 
President One • 
Vice-President 
General Secretary 
Joint Secretary 
Treasurer 

One 
One (Teacher of college) 
One 
One 

Cont. Page .. 3 

ts~. IC ·; .,, 
.. -->,rmour (H.P.) u 



Page .. 3 .. 

11. Functions and Powers of the Governing body 

a) Governing Body shall be responsible for the management and administration of 

all affairs or the association and is also authorized to appoint officer 

bearer/executive member to look after any particular activity. 

b) All the decisions shall be taken by the majority votes. 

c) The Governing body shall have the powers to prepare pJans, projects, and 

programmes. 

12. Powers and Duties of the Office Bearers 

i) President 
a) President shall preside over all the meetings of the association. 

b) At the time of voting on any matter/subject ( except election, if the total votes 

of the groups of members happen to be equal in number, the president has the 

power to cast an extra vote to decide the issue. 

c) President shall have the power to allow inclusion of any subject/matter in 

agenda for the discussion in the course of Proceedings/meeting. 

d) President will sign all the papers/letters on behalf of the association to conduct 

its correspondence. 

ii) Vice President 

The Vice President shall enjoy all the powers of the Presidents in her absence. 

iii) General Secretory 

a) General secretory will summon and attend the meetings of the governing body 

and general body. 

b) General secretary will prepare the membership register as well as the , 

proceedings register to record the minutes of the proceedings of the governing 

body and the general body meeting and have them dilly signed by the members 

who attend them. 

iv) Joint Secretary 

The joint secretary shall enjoy all the power of General secretary in her absence. 
, 

Treasurer 

a) All funds of the association shall remain under the care and management of the 

treasurer. 

b) Treasurer shall maintain the accounts of money which is received and/ or paid 

to her by the association. 

13. Appeals 
. 

All the appeals shall be referred to the General Body of the ass·ociation and the 

decision of the General Body shaJI be final. Page .. 4 .. 



I , 
I 

I 

Page .. 4 

14. Filling of the casual vacancies 

Any casual vacancy amongst the governing body shall be tilled by the resolution 

passed by the governing body, such appointment(s) shall be confirmed by the 

general body in its ensuing meeting. 
• • 

15. Elections 
a) Office bearers shall be elected by voice. 

b) The office bearers shall be elected Ballot if any member with good standing 

tiles a written request to this effect with the Secretary at least 7-days prior to the 

election. 

16. Sources of Income .. 
All the income of the association shall be utilized only for the promotion and 

fulfilling of the aims and objectives of the association sources of income shall be 

as under: 

a) Registrations fee and subscription fee from the members of the association. 

b) . Donations, contributions and/ pf grants from public, government departments 

or institutions or any other·suitable source. 

c) Contribution from Honorary members and Patrons. 

d) Income from gifts, legacies of movable and immovable properties and; 

e) Income from other activities of association including publications etc. 

17. Financial Year 

Financial year of the association shall start from 1st April to 31 st March every year. 

18. Audit 
The accounts of association shall be audited by the qualified Auditor (C.A) every 

year. 
19. Management of funds and Operation of accounts '\ 

Accounts shall be operated by Joint signatures of Treasurer and any one of the 

President and General secretary. 

Certified that this is a cored copy of the Rules and Regulations of the Association . 

• 

J~ 
~ · · ;f} Patron 
~ Old Students Association d udentsAssociat/011 

GDC Shri Renuka ji al Dadahu GDC Shrl Renuka jl at Dadahu 

~ 
GDC Sbri Rmuk.ejl al Dadabu 

~ 
General Secretary 
Old Studmts Association 

GDC Shri Reouka ji at Dadahu 
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IRF Reports 

4.17 Feedback from Stakeholders and Action Taken: 

Dutjng the 2023-24 academic session, various stakeholders, including employees, socially 
influential individuals, and the general public, consistently requested the organization of an 
annual athletic meet and annual day celebration in the college. However, the college 
administration initially cited insufficient funds as a challenge to hosting these events. In 
response, the stakeholders generously pledged to contribute both cash and resources to 
support the cause. As a result, a total of JNR 40,400 was raised, enabling the successful 
organization of these events. The stakeholders' contributions played a vital role in ensuring 
the college's commitment to enhancing student welfare through such activities. 
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Stakeholder's contribution report 

The commitment of our college to enhancing student welfare has garnered substantial support 

from various stakeholders within the community. This report summarizes the contributions 

received and outlines their impact on our initiatives aimed at promoting a holistic learning 

environment. 

During the last academic year, our college received INR 40,400 approximately and in 

contributions from stakeholders, including local businesses, alumni, and community 

organizations. These funds were designated specifically for student welfare programs and 

extracurricular activities. 

Contribution from stakeholders: 

S.no Received on Amount(INR) 

1. Athletic meet 3,500 

2. Annual prize distribution function 17,600 t.,,:~l ',.J ~ ~ 0• "1_-,, ~ ,~ - .• , 

3. Contribution from staff 14,300 

The generous contributions from our stakeholders have made a meaningful difference in the lives 

of our students. As we move forward, we remain committed to transparency and accountability 

in utilizing these funds effectively. We look forward to continuing our partnership with the 

community to foster an environment that prioritizes student welfare and success. Thank you to 

all our contributors for their unwavering support. 

(1~✓ 
Principa1 
Go~. Degree College 
Shn Re.'1ukaji at Dadahu 
District Sirmour (H.P.) 
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Govt Degree College Shri Renuka Ji 

IRF Reports 

4.18 Annual Review Meeting: 

The Annual Review Meeting is a vital event held every year for teaching staff to assess the 

progress and outcomes of academic, co-curricular, extra-curricular, and extension activities. 

The meeting serves as a platform to reflect on the achievements of both staff and students 
... 

during the academic session. Key areas of success and challenges are discussed in detail, with 

special attention given to notable accomplishments. Based on these discussions, reports are 

prepared to outline necessary actions for the upcoming academic sessions. This ensures 

continuous improvement and helps in setting targets for achieving higher standards of 

excellence in the institution. 

Of 
~ator 

IRF 
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Academic Year 2021-22: Annual Review Meeting 

Meeting Date: 30th June 2022 
Meeting Agenda: 

1. Review of students' academic perf onnance. 

2. Analysis of co-curricular and extracurricular activities conducted. 

3. Evaluation of extension and community outreach activities. 

4. Identifying challenges faced by students and faculty. 

5. Discussing infrastructural needs. 

6. Planning actions to improve student outcomes in the next academic session. 

Outcomes of Academic Year 2021-22: 

• Academics: 

o Students showed moderate perf onnance with some lagging due to online 

learning during the pandemic. 

o Transition back to in-person classes in the second half of the year was 

successful, though some students required additional support. 

• Co-curricular Activities: 

o AIDS Awareness programme were conducted in the campus to spread 

awareness among college students. 

• Extracurricular Activities: 

o Cultural events were limited due to COVID-19 restrictions, but online 

cultural programs were held. 

• Extension Activities: 

o No extension activities carried out due COVID-19 pandemic. 

Action Plan for Academic Year 2022-23: 

1. Strengthening Academic Support: 

o Remedial classes for students who faced learning gaps during the 

pandemic. 

o Introduce internal assessments and peer-tutoring sessions to boost 

academic perfonnance. 



2. Enhancing Co-curricular Activities: 

o Organize regular group discussions, and academic presentations to 

foster critical thinking. 

3. Reviving Extracurricular Programs: 

o Resume full-fledged cultural and other activities in the post-pandemic 

environment. 

4. Extension and Outreach: 

o Restart community outreach programs such as environmental awareness 

drives, and other social outreach programmes. 

Pri~<" ,,,--
Govt. Degree College 
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Academic Year 2022-23: Annual Review Meeting 

Meeting Date: 22nd June 2023 
Meeting Agenda: . 

1. Academic progress review for all departments. 
2. Student participation and achievements in co-curricular activities. 

3. Evaluation of cultural, and extracurricular engagements. 
4. Discussing infrastructural and needs its upgradation. 
5. Planning for improved academic outcomes and holistic student development. 

Outcomes of Academic Year 2022-23: 

• Academics: 
o Significant improvement in overall academic performance due to 

physical classes after COVID-19 and peer learning initiatives. 
o Increased use of smart classrooms and digital resources enhanced 

learning engagement. 
• Co-curricular Activities: 

o Successful conduct of inter-disciplinary quizzes, essay writing 
competitions, and poster making activities completed. 

o Student participation in national and regional academic competitions 

improved. 
• Extracurricular Activities: 

o Sports and cultural events fully resumed; college teams participated in 
cultural programme in International Fair Shri Renuka Ji. 

• Extension Activities: 
o Various clubs organized environmental drives, electoral literacy 

lectures, and disaster management awareness activity, road safety 
awareness activities carried out in the college by the students. 

Action Plan for Academic Year 2023-24: 

1. Academic Excellence: 

o Introduce Increased use of smart classrooms and 'digital resources 
enhanced learning engagement at least two JCT enabled class rooms. 

o Establish a student mentoring system to provide academic and personal 
guidance by the allotted Mentor and Mentees in the college. 

2. Co-curricular Growth: 
o Facilitate national-level student paper presentations and research 

collaboration opportunities. 



o Encourage students to participate in inter-disciplinary quizzes, essay 

writing competitions, and poster making activities within and outside 

the college campus 
3. Extracurricular Expansion: 

o Envisaged to organized first Sprots Annual Athletic meets in the college 

to enhances the sports spirits and activities among the students. 

o Celebrate first Annual Day function for college students with purpose of 

explore functional role of the college in the showcasing the cultural and 

other cocurricular functionality of undergraduate's students. 

4. Strengthen Extension Activiti~s: 
o Increase participation in education outreach and environmental 

conservation projects. 
o Launch a community engaged initiative in collaboration with local 

bodies. 

Meeting members Sig. 
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Academic Year 2023-24: Annual Review Meeting 

Meeting Date: 25th, June 2024 

Meeting Agenda: 

1. Comprehensive review of academic achievements and shortcomings. 

2. Student performance in co-curricular and competitive academic events. 

3. Evaluation of student involvement in extracurricular clubs and sports activities. 

4. Assessment of community outreach and extension activities. 

5. Infrastructure development, faculty training, and resource allocation review. 

Outcomes of Academic Year 2023-24: 

• Academics: 
o Regular use of ICT enabled and blend teaching techniques such as 

flipped class rooms to improved academic output of the Arts and 

Commerce discipline . 

o Skill-based courses attracted participation from students aiming to 

improve employability. 

• Co-curricular Activities: 

o Several students won awards in national paper presentations and 

debates. 
o Academic clubs for science, literature, and commerce gained traction, ' 

with regular student-led seminars. 

• Extracurricular Activities: 

o Sports teams performed well in district and state-level competitions. 

o The Annual Sports Day and Cultural Week saw increased student 

engagement and community participation. 

• Extension Activities: 
o Rural education initiatives expanded to neighboring villages, with 

students volunteering as tutors. 

o NSS continued to organize health camps, tree plantation drives, and 

awareness programs on sustainable practices. 

Action PJan for Academic Year 2024-25: 

• 
1. Academic Innovation: 

o Implement interdisciplinary courses combining technology, humanities, 

and business studies. 

o • Create research opportunities for students through tie-ups with local 

industries and organizations. 

2. Enhancing Co-curricular Excellence: 

o Expand participation in state and national-level academic competitions. 

o Introduce faculty-led special lectures and workshops and student 

development programs. 



3. Extracurricular and Leadership Development: 

o Establish leadership training programs for students through workshops 

and Various interactive sessions. 

o Encourage greater student involvement in organizing cultural and sports 

events. 

4. Extension and Community Development: 

o Launch new extension projects focused on rural development and 

environmental issues. 

o Strengthen partnerships with local businesses to involve students in real-

world problem-solving initiatives. 

Meeting members Sig. 
Principal Sig 
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Govt Degree College Shri Renuka Ji 

IRF Reports 

5.1 Best Practices Description & Outcome of Best Practice 

During the 2023-24 session, the college administration conducted a Student Satisfaction 

Survey to assess student satisfaction and gather valuable suggestions for improvement. Out of 

228 students, 113 actively participated, providing feedback on various aspects of their college 

experience. The survey covered areas such as academics, facilities, co-curricular activities, 

and support services. 

After analyzing the responses, the administration identified actionable suggestions and 

implemented necessary changes to address student concerns. This practice helped enhance 

the learning environment and improve student satisfaction by directly incorporating their 

feedback into institutional decisions. The survey not only fostered a sense of inclusion but 
. 

also contributed to the overall growth of the college, ensuring that student needs are 

prioritized for better academic and co-curricular outcomes. 
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ReJort on Student Satisfaction Survey for the Academic Session 
T;! ~~ ~- 2023-24 

The Principal, 
Government Degree College Shri Renuka Ji 

Fro~: NAAC Committee Coo~dinator 

D~te: 12th June 2024 

Subject: Report on Student Satisfaction Survey for the Academic Session 2U23-24 

Dear Principal, 

I am pleased to present the report on the Student Satisfaction Survey conducted for the academic session 2023-24. This survey was designed to evaluate student satisfactionn with teaching quality, aca.demic facilities, and overall college environment. The students who are regularly attending classes and having above 75 percent·of attendance in the classroom have participated in this surv~y. The insights game~ed from this survey are essential for·identifying areas for improvement and enhancing the academic experience at our institution. 

Survey Overview 

• Survey Format: 16 multipl_e-choice questions and 1 descriptive suggestion question. • Respondent Count: 113 students. 
• Gender Distribu~on: 78 females, 36 males. 
• Year-wise Distribution: 

o First Year: 60 students 
o Secon:d Year: 26 students 
o Third Year: 27 students 

Key Findings 

1. Teachi~g and Learning 

• Syllabus Coverage: 82% of students confirmed that teachers covered the syllabus 
adequately. . 

• Lecture Preparation: 85% reported that teacµers prepared lectures well in advance. • Communication Efficiency: 88% of students felt that teachers communicated effectively. 
• Teaching Approach: 66% rated the teachers' approach to teaching as excellent. 
• Internal Assessment: 82% c_onsidered the internal assessment process to be impartial. • 
• Assignment Discussion: 74% indicated that teachers discussed assignments with them . 
• . Career Advancement:_~~% of students acknowledged the college's efforts to provide career advancement facilities. 



\ 
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• course Information: 90% reported that teachers infonned them about expect 
competencies, course outcomes, and schedules. 

• Strength Recognition: 81 % felt that teachers recogniz~d their stren~hs and encouraged appropriate challenges. 

2. Student Involvement and Learning Methods 

• Student Involvement: 50% felt that the institution involves them in monitoring, review, and continuous quality improvement of the teaching-learning process. . • Learning Methods; 71 % noted that the institution and teachers use student-centered methods such as experiential learning, collabor~tive learning, and problem-solving techniques. 
• Co-curricular Encouragement: 63% agreed that teachers encourage participation in co-curricular activities. 
• Skill l)evelopment: 7 5% stated that the institution strives to develop soft skills, life skills, and employability skills. 

3.· Use of Technology and Overall Satisfaction 

• ICT Tools: Only 27% observed that teachers frequently use ICT tools like projectors and multimedia in teaching. 
• Teaching Quality: 56% rated the overall quality of the teaching-learning process as very good. 
• Satisfaction with -Teaciling Methods: 62% expressed satisfaction with the teaching methods employed by teachers. • 

Student Suggestions 

Several students provided constructive suggestions for further improvement, including: 

• Infrastructure, Development: Calls for an upgraded college building and better library facilities. '-
• Common Rooms and Smart Classes: Requests for the provision of common rooms and smart classrooms. 
• Drinking W-ater and Sanitatio~: Need for reliable drinking water and improved health and sanitation facilities. 

Recommendations 

Based on the survey results, the· followjng actions are recommended: 

1. Enhance Use of ICT Tools: Invest in training and resources to encourage teachers to integrate ICT tools more frequently into their teaching methods. 
2. Improve Career Services: Expand career guidance and placement services to better support students in their professional development. 
3. U~g~ade Infrastructure: _Prioritize_ ~provements in college infrastructure, including bU1lding upgrades, better library fac1hties, and the installation of smart classrooms. Increase Student Involvement: Develop initiatives to involve students more actively in the academic quality improvement processes. 

. 4. 



cus on I(olistic Development: Continue and expand efforts to develop students' 

oft skills, life skills, and employability skills. 
t 

).

e survey highlights a general satisfaction among students with the academic environment 

d teaching ·quality .at Gove~ent Degree CoIIe9e Shri ~enuka Ji. However, it also poin~ 

areas that requrre attention to ensure contmuous Improvement and meet students 

evolving needs. 

We are committed to addressing these areas to enhance the educational experience and 

overall satisfaction of our students. 

Please find the detailed survey data attached for your reference. 

Yours sincerely, 

. -~Ji " 
Dr Milla Ram Chall~f, 
NAAC Committee Coordinator 

Government Degree College Shri Renuka Ji 

Attachment: 

• Survey Results Excel File 
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Govt Degree College Shri Renuka Ji 

5.2 Special Initiatives Taken: 

() (i) (iü) (iv) () (vi) 

IRF Reports 

()) Energy Conservation/Use of Solar Energy: Our college is adopting green initiatives to 

promote energy conservation. We have replaced ordinary bulbs and tubes with energy 

efficient LED alternatives, which significantly reduce power consumption. Additionally, we 

ensure that lights, fans, and smart boards are switched off promptly when classes are over to 

avoid unnecessary energy usage. These efforts are contributing to a more sustainable campus 

by saving power and supporting environmental responsibility. Through these initiatives, the 

college is actively working towards reducing its carbon footprint and fostering a culture of 

environmental awareness. 

(ii) Solid Waste Segregation/Management: No such mechanism is available in the college 

as of now. 

(iüü)) Rain Water Harvesting and its use for gardening and cleanliness: No such 

mechanism is available in the college as of now. 

(iv) Plastic Free Campus: The college administration has officially declared the campus a 

plastic-free zone to promote environmental sustainability. The use and disposal of plastic 

within and near the college premises is strictly prohibited. Violators will face disciplinary 

action, making plastic usage a punishable offense. This initiative aims to reduce plastic waste 

and create a cleaner, greener campus environment. The administration encourages all 

students, staff, and visitors to adopt eco-friendly alternatives, contributing to the college's 

commitment to environmental responsibility and sustainability. 

(v) Blood Donation Camps: No such program was conducted in the college campus by the 

college administration as of now. 

Coordinator 
IRF 

(vi) Adoption of village/ educational institutions: No such villages or educational 

institutions have been adopted by the college as of now. 

Principa) 
Govt. gree Collége 
S'iri Ru.kajiRtÓadahu 
uistrictmQkr (H.P.) 
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JRT ON GREEN TNITIATIVES OF THE COLLEGE 
In the academic year 2023-24, Government Degree College Shri Renukaj1 at Dadahu took sign1ficant strides towards sustainability by focusing on energy efficiency and reducing its carbon footprint One of the key green initiatives undertaken was the replacement of traditional lighting systems wi energy-efticient LED lights. On Februarv 27. 2024 a supnly order was placed to install 8 pieces or 36-watt LED ights acr0SS the campus This move alionG with the institution's commitment to minimizing energy consumption and promoting environmentally conscious practices 

The LED lights not only consume significantly less electric1ty than traditional bulbs but also have a longer litespan, reducing the need for frequent replacements and further cutting down on waste This transition is expected to lower the college's energy costs, contributing to financial saving5 that can be redirected towards other academic and environmental initiatives. 
Beyond the energy savings, this initiative is part of the college's broader strategy to foster a green and sustainable learning environment. By adopting eco-friendly infrastructure improvements. Government Degree College Shri Renukaji is setting an example for students, faculty, and the Community, encouraging them to prioritize sustainability in both their personal and professional lives. This initiative marks an important step towards building a greener future. 
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1.5 M.M Wire 
Board Wooden 8*10 
Board Wooden 7*4 
Board Wooden 9*4 
Sheet Mica 8*10 
Sheet Mica 7*4 
Sheet Mica 9*4 
M.C.B Box 6 way 
Switch 16 Ampere Simple Switch 
Socket 16 Ampere Simple Switch 
Socket 6 Ampere Simple Switch 
Switch 6 Ampere Simple Switch 
Betton Clip 
Tube LED 36 Watt 

Betton 25 M.M 
MCB Box 10 Way 
DP 63 Ampere 
35*8 Screw 

P.V.C Gitty 
Tap Role 

21Clip 12 MM 
MCB 25 Ampere 

Company 
Hayells 

Havells 

Quantity 

Havells 

3 Roll 

Havells 

08 Piece 
06 Piece 
04 Piece 
08 Piece 
06 Piece 

HavellsAncheY15 Piece 

04 Piece 

Piece 

24 Piece 
Havells Arhoy 32 Piece 

02 Piece 

2 Packet 
08 Piece 
50 Betton 
01 Piece 
03 Piece 
5 Packet 
15 Packet 

03 Piece 
01 Packet 
16 Piece 
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Govt Degree College Shri Rcnuka .Ji 

IRF Reports 

5.3 Social Impact of Extension Activities: 
Based on conmmnity feedback. the college administration organized key extens ion ac t1 v111es. 
including the Annual Athletic Meet and A111111al Day Celebmtio11 . T hese events were made 
possible through generous contributions from community members, who donated both cash 
and resources in kind. The invo lvement of society not only facilitated the smooth 
organization of the events but a lso strt:ngthened the bond between the college and the local 
community. These activities had a significant impact on students, boosting their morale, 
encouraging teamwork, and fostering a sense of pride and achievement. By engaging in such 
collaborative efforts, the college continues to contribute positively to both student 
development and community integration, enhancing social impact. 

5.4 Special New Innovative Initiative Adopted in the College: No Special Initiative was 
adopted in the college other than Sr. No. 5.2 

S~ ollaborations: 

(i) In February 2024, the college administration established a collaboration with Government 
Degree College, Sangrah. This partnership focuses on enhancing educational, curricular, co
curricular, extra-curricular, and extension activities. Both institutions have committed to 
supporting each other in organizing and conducting these activities, aiming to foster mutual 
growth and development. Through shared resources, joint programs, and knowledge 
exchange, the collaboration will enrich the academic and holistic experiences of students 
from both colleges. This partnership is expected to lead to improved learning outcomes, 
increased student participation, and a stronger community presence. By working together, 
both colleges aim to achieve higher standards of excellence and contribute positively to the 
educational landscape of the region. 

(ii) There was no collaboration with other Governrnent bodies 

J 
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Govt Degree College Shri Renuka Ji 

JRF Reports 

2.15 Report on Annual Prize Distribution Function 

The Annual Prize Distribution ceremony for the 2023-24 session was held on 20th March 

2024 at Government College Shri Renuka Ji. The event celebrated the achievements of 

students excelling in academics and co-curricular activities. Toppers from various disciplines 

were awarded for their hard work and dedication. Principal Dr Pawan Kumar graced the 

occasion and congratulated the students for their outstanding performances. The event 

emphasized the impo1iance of holistic development and encouraged students to continue 

striving for excellence in both academic and extracurricular pursuits. The ceremony 

concluded with applause and encouragement for future achievers. 
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Govt Degree College Shri Renuka Ji 

6.1percentage of Teachers with Ph.D 

Coordi 

IRF Reports 

As of now, out of a total of 7 teachers in the college. only one holds a Ph.D. degree. This 
represents approximately 14.29% of the teaching staff with a Ph.D. qualification. The college 
continues to encourage and support faculty members in pursuing higher qualifications to enhance academic excellence and the overall quality of education. 

IRF 

Princscipal Grvt. Degree College 
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.eof the 

U8-IN1-319) 
D: Shama 

DoSi. lramod 
Shana 

4-GLK-1202) 
4. AJitv Singh Dulta 

0-S.-162) 

6. MI. Rajne:sh 

(5-K-7|4) 

Himachal Pradesh University 
(NAAC Aeeredited "A' G rude University) 

7 Mi k Kar 

N.GAK- 0) 

Sumuer Ilill, Shiumla-171005 
"Esamination Branch" 

NOTFICATION 

Iaculty (Subive) 

Lite Sciences 

(Zoology) 

Phy sical Scicnces "PHYSICOCHEMICAL INVESTIGATION OE 
(Chenistuy) SOME ANTIBIQTIC DRUGS IN AQUEQUS 

SOL,UTIONS OF SORBITOL AT DIFFERENT 

L.angunges 
(English) 

Languages 
(Englis) 

Sudies 

Commerce and 
Munagenent 

Dated: 6h April, 2023 

(Commerce) 
Social Sciences 

(conomics) 

(lHindi) 
Languages 

Title of the Thesis 

"BIOSYSTEMATIC STUDIES AND 
MOLECULAR CHARACTERIZATION OF 
|INSCCT POLLINATORS OF PUNICA 
GRANATUM L. FROM DIFFERENT AREAS OF 
HIMACHAL PRADESII." 
"Metaphors of Liberation, Celebration and 
Assertion in Maya Angelou's Life Writings: A 
Critical Study." 

"Breaking the Silence and Re-Presenting 
|Aboriginals and Aboriginality: A Study of Selected 
Memoirs by Aburiginal Women." 

"EVALUATION OF CORPORATE 
GOVERNENCC PRACTICES IN INDIA: WITH 
SPECIAL REFERENCE TO PUBLIC SECTOR 
COMPANIES". 
"An Econonie Analysis of Hydro Power in the 
western HHimalayas: vidence liun Tribal and Non 
Iribal Regions o> Himachal Pradesh." 

Dale ot 
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l6.03.2023 

28 03.2023 
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28.03.2023 
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Govt Degree College Sbri Renuka Ji 

IRF Reports 

6,5 No. of Paper Presented in Conferences/Seminars/Symposia (in last three years): 

Sr Name Attended During Attended During Attended During 

N 2021-22 2022-23 2023-24 

0 

1 Sh. Ramesh Kumar, AP 05 NIL 01 
Pol Science 

2 Mis Neelam Kumari, NIL NIL NIL 
AP Hindi 

3 Sh. Dinesh Kumar, AP NIL NIL NIL 
History 

4 Dr. Milla Ram, AP o, NIL 01 
Commerce 

5. Sh. Ashok Kumar, AP NA NA NIL 
Economics 

6. Miss. Suramya Gusain, NA NA NIL 
AP English 

7. Mis Babeeta Mehta, AP NA NA OJ 
Commerce 

Above Staff members have presented and published their research papers m vanous 

conferences and Journals (Proof Attached) 

6.6 Seminars/Conferences/Symposia and Training organised by the institute: NIL 

6.7 No of Papers Published: 

i. UGC Care List Journals: 05 

ii. Non-UGC Care List Journals: 09 

L-~rations: NIL 

Coordinator 

IRF 
Prlndp , ollege 
(),. ,: t. D I~, d h 
Shri Renuka.J• at oa a u 
District Sirmour ( H.P .. J 



Govt College Shri Renuka JI a Dadabu 

RF: Faculty Profile & Research Activities 

6.5: No. of Papers presented conferences/Seminars/ Symposia (in last three years i.e 2021-22 

to 2023-24) 

Note: Provide Evidence of every Activity (in printed J orm) 
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:._ I ~• •• , _. ," f -~·--...~"if),,.-,- rt5_:,;•;>:J. 

(I l ,..is S 11 p - " IntoYno.h' OIi al. c~ r- !YU\ CJ. : -" Th<. N •ocl of Em,,'..-onW\L,:;t (IJ'\d Ov< ~°"'" 
£c\ucoJ,on rov Sus-ra.iY\o.b-lA 'J)Lv,t,lo1,M,t.h.1 it"t As,a.." I 8¼, 20+1,,]\TO\J, ,202.J 

(!-) J: s-t 1-\ ( 5 R :- " r n t QY l'lnh' DY\0. L CO t-1 f <. ,,,,,,, 0- ,- ,, iou..-1'h>"'- p oi-t.hff~ -1-y i"' .Sou-tt-,,v,. H,IM,._ 
C~J. - 2 1 +h_ 2- 8 Du- 2 o 2 I t 

l:!,) o~ ... {)t\'/ ]\\o.tinv1.J. 5 Q"''"""': · ,h~ J\l~ ... a a.t\d ! M~ ov--la\" CL of y,:i-,, - 2.4~ A.b,, 2 -,,2:2. 
~) )'lo.1 ( on"1 Serf\ l """-:. -r= .N ud a,,a E: h V /y-o,, ~ al P-ro-t ~ £ h' 0"' ,b .9 u.1.-t""-~ .. i...L 'OL 

\J.R.lb~ W\,Q.l'\.t - I 6~ jV\CU\..C.."--- 26~ I I I l JI 
5 ) :z; n-1 -"'-"-"' ~o,v,J C '" f-,,__.__" ,:,t. •. - " :I:'.," P"-,t,. o 'f A.H' Po U 1.1-ti ~ II\ 1 iv J-1~"' "'" ;V" f-<- • l: - 2hd- "'J.,.c'i Af~' 2.-0- i. 7. 
~ ) j\lo.-1-/ 0 ~.J ~"': V\. ..... \.. : - II St w,;l ll jl,', CA.-"-l U"-l'-'-<>'.J )Y\ Ln i... - I e-tl-i J"\.tLh,d.: - 1. • 2. 4 

2. DINESH KUMAR, AP HISTORY 
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S. ASHOK J(UMAR, AP ECONOMICS 

6. sURAMY A GUSAIN, AP ENGLISH 
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2nd SSHP International Conference €1~ 
T f - ~. ~ 

rans or~ing Asia: Development, Tourism and 
Environment in Mountains 

Manali Tourism Meet-2021 

Conference ID: SSHP/2Q.21/P/025 

CERTIFICATE 

This is to certify that Prof./Dr./Mr./Ms.Ramesh Kumar Designation 

Assistant Professor Institution Govt. Degree College-Kaffota, Sirmour 
has Participated/Presented Paper/Chaired/Co-chaired a Session/Speaker in Symposium/entitled, 
"The Need of Environment and Climate Change Education for Sustainable Development in Asia'" 

. . 

in 2nd SSHP ,International Conference organised by Sociological Society, Himachal Pradesh and JLN 
Govt Coli~g-~ Haripur (Manali) H.P. 

2'°i-'1 L.-U.· ·_/ ~ ~/. :·~-~~-- ~§ \\,\\Crt}:. 
(...7~ \..AA .....- c ~ Oenel'.tsec:r•t•~ Prfnc:lpal cum Pa, •on ,.. dent onvonor , , 

JNL Govt. Collogo. ,◄arliur. H.P. SSHP Sclenliffc SIHrfng Commfttoe SSHP 

~ 
Organlalng S.crel.ary 
JNL Govt. Cologe Karlpur, H.P. 

- ------·---~----.. -· -
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f <; • J I l ·s l{ In tcmational 
Conference 

On 
Socio-Cultural Transformation of Himalayas: 

Exploring People, Place and Cultural Landscape in 

Hin1alayan Region 

~26ml~~~i1J 
Orga~sed by: -

JLN G0\1T. -COLLEGE HARIPUR (MANALI) 

JIJKJ ~lf-lfJ Wf'l)tlfla 
i L: 

.. ,. 
' i ., ., , 

, 

Certificate ID: HCSR/2021/P-0018 
Certificate 

This is certified that Ramesh Kumar Designation 

Assistant Professor, University /College/Institution 

Govt. Degree College Kaff ota, Sirmaur has 

Participated as Pres:ente·r and presented paper 

entitled "Tourism Potentiality in Southern 

Himachal: A Case Study of Outer Himalayan Zone 

of l)istrict Sirmaur'' in HCSR International 

Coriference ·organised by Himalayan Council for 

Scientific Research and JLN Govt. College Haripur 

(Manali) H.P. 

L 
I 

L 

l 
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Q.Certif irate of ~ articipatiott 
This is to certify that MR. RAMESH KUMAR, ASSISTANT PROFESSOR (POLITICAL SCIENCE), GOVT. 
DEGREE COLLEGE KAFFOTA, SIRl\!OUR, IDMACHAL PRADESH, INDIA participated in One-Day 
Online National Seminar on Role of Music and Yoga in Human Development jointly organised by 
Department of Music, SGGSJ Govt. College, Paonta Sahib and PratJ."bha Spandan Society, Shimla on 24 
February 2022. 

•'\' ~! .... , 
¥;,f 
~~ ·. ~-· -.... J 

~ 

~V z. He/She has presented a paper entitled THE NEED AND IMPORTANCE OF YOGA: "A CASE STUDY OF ·\ j • 
..f, :j ".f_J,..-1 YOGA IN DIFFERENT PERSPECTIVE". .:-\-..:,(,(:: 
;,... \\'~-\ '=' ,-,g.,}? "'-" 'f'.,i ::- :,~ q_ -~ 7ul,~ ~ . ''>}~ 

, Dr. Vttna Rath ore Pror. Kcshav Shanna , PriDdpal Patron Dr. Kl ran Ebl:a Sh:im,:a •i 'I"~ ;.,., ~ •' SGGSJ Govt CoUege. Paontl Sm!b. Slrmour, H.P. Pr.atibh:I Sp:mdan Sodctv, Shlrnb Coordlutor !'l.._{t ~ . , Vi"' ·\ - :,), •i .,.\· ~ .~ !l ~ " ... ' -r~'·l!~~~~ ~l· Js, ~l,1));iJ Jt~l• -~ 4~_,~, ~~~ _,x-~~?, ·-~-
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One-Day Online National Seminar on 
Multidisciplinary Approaches in Higher Education (~fua:rr-ij~-~ttl4cfi cffecti\o,) 

(16 March, 2022) 
Jointly organised by 

RGM Govt. College Jogindcr Nngar, Mandi, H.P. and Prallbha Spandan Society, Shim la 

<!tertif icate of iattictpation 
This is to certify that 

MR. RAMESH KUMAR 
:'\SSISTANT PROFESSOR. (POLITICAL SCIENC'l!J GOVT.1>1:GREE COLLEGE-KAFFOTA (SIRMOUR) 

Participated in One-Day Online Nationnl Seminar on Multidisciplinary Approaches in Higher Educntion 
Jointly organised by RGM Govt. College Joginder Nagar, Mandi, H.P. and Pratibha Spandan Society, Shimla. 

He/She has presented a paper entitled 

THE NEED OF ENVIRONMENTAL PROTECTION AND SUSTAINABLE DEVELOPMENT 

g_ ____ 
----
Pror. Sunccta Singh 

Principal 
GnVl CollrRe foglnder N3gar, M;rndl, 11.P. 

p 1 1 &??rlf@e@M 

Prof, Kcshav Shamtaa 
Patom 

Prat1bh:\ Sp,mdan, Sklml.l 

wiiiiHi 

ii .... JAL 

Ms. Mnhlni 
Coordinator 
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International Conference 
On 

Recognising Plurality and Identity: Socio.£conomy, Polity, Culture and Environment in Himalaya 
Orvanbaclb, 

JLN Govt. PosMiraduata Co1111 Haelpw, Manall 

• In collal,oratlon .... 

Hlmata,cm Council for Sdentiftc ·Research (HCSR) 

2•3 April, 2022 

JD·JLNGPC-BCSR-.2.'3 Conference • Certificate 

~ ~ ~J ~~ ~ £~JJ ¥· ,-c::inn,~n~ bfUln 

- C ~ 

Principal c.urn Patron 
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CERTIFICATE 
~~ 

0 
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.J () l 11 t N :\ J, 

OF PUBLICATION 

PDS/rlF JOURNAL 
Certificate ID : PSJ-73D9 

ISSN ND: 0048-4911, IMPACT FAC:TDR : 4. 7, UGC CARE GROUP - II JOURNAL 

This is to certify that the paper entitled 

"Evaluation of Corporate Gover~ance Practices of Public Sector Coinpanies in India" 

~--
._, Scopus ,_, 7 • UGC 

1/niYersi Grants Ccmmissio 

Authored by 

Milla Ram Chauhan, Research Scholar 

From 

Himacha1 Pradesh University, Shimla. 

Has been published in 

POSITIF JOURNAL, VOLUME 22, ISSUE 7, JUL y - 2022 

. .;-"(' 

~ 'it -) 
JohD.R.Moon 
Editor-In-Chief 

POSITIF JOURNAL 

www.positifreview.com 

International 

Organization for 

Standardization 

DOI.ORG/10.37896/PSJ 

~ 
member 

CROSSRE .ORG 
THE CITATION LINKING BACKBONE 



10/9/24, 12:36 PM 

Posrr1F 
.JOUHN.AL 

j
. 
I 

' I 

Paper-2 Certificate.Jpg 

CERTIFICATE 
OF PUBLICATION 

P□ SlllF dlJl1RNAL 
ISSN ND: 0048-4911. IMPACT FACTOR: 4.7. UGC CARE GROUP - II JOURNAL 

This is to certify that the paper entitled 

Certificate ID : PSJ-7316 

"Ownership Pattern aitd Financial Performance - Corporate Governance Linkages: An-Empirical Study 
; of Public Sector Companies in India" 

,, 
' 

Authored by 

Milla Ram Chauhan, Assistant Professor 

From 
YSP Govt. PG College Nahan, Sirmour. 

j Has bee~ published in )' 
A . 

POSITIF JOURNAL, VOLUME 22, ISSUE 7, JULY - 2022 }!, 

UGC 

Grants CooimisSk? 

·t -

~-1t-J 
JohnR. Moon 
Editor-In-Chief 

POSITIF JOURNAL 
www.positifrcview.com 

https://mail.google.com/mail/u/O/?tab=rm&ogbl#inbox/FMfcgzQXJZsNHBRBhJKXdFvpwBJMZFMP?projector=1&messagePartld=0.10 

International 
Organization for 
Standardization 

I I: 

DOI.ORG/10.3 7896/PSJ 
- member 

- -
CROSSRE .O 
lHE CITATION L NKING BACKBONE 



R 
l11b~rnatio11·tl J l I · · ·11 , < ' (>t11·11,t ~(>1· llt1lticlis(~ipl1111111 llt~s,~111 <J 

An International o 160 
pen Access Peer Reviewed Journal • Impact Factor. 9.24 • E-ISSN: 2582-2 

. 
t,.. 

_ (!Certificate of ~ubltcattot;t 
_Th-e-edltorial board of IJFM R is hereby awarding the certificate of publication to 

Milla Ram Chauhan 
/ 

I 

. ~ 
/ J(. • ' -

Assessing Corporate Governance Exc~ll~~~e: A-Comparative Analysis of Primary Sector 
• Companies , 

in recognition-9_! publication of the paper titled 

i ( ' 6 1 4 (July-August 2024) Published In: Volum~ , ssue • Editor / Publisher 
IJFMR ' \ 

F>aper Id: 263·54 ··tmr com • editor@ijfmr.com WWW.IJ • 



-NATIONAL CONFERENCE • 
on CULTllR.E, SCIENCE, SPIRITUALITY & EDUCATION 

Organised by Government College Bass a (Gohar), Mandi, H.P · 
In association with 

Pratibha Spandan Society, Shimla 
(23 December 2022) 

QCerttf tcate of jarticipation 
This is to certify 

th
~t MR. MILLA RAM, ASSISTANT PROFESSOR IN COMMERCE, GOVERNMENT COLLEGE SHRI RENUKA JI AT DADAHU has presented a paper IMPACT OF CSR ACTIVITIES ON TOBIN'S Q RATIO AND DEBT STRUCTURE OF SERVICE SECTOR COMPANIES IN INDIA during the 

' 
National Conference on Culture, Science, Spirituality & Education organized by the Government College Bassa (Gohar), Mandi, Himachal Pradesh in association with Pratibha Spandan Society, Shimla on 23rd December, 2022. 

Dr. Mritunjay Sharma 
President 

Pratibha Spandan, Shimla 

Ms. Surina Sharma 
Principal 

Govt College Bassa (Gohar), Mandi 

Dr. Rattan Thakur 
Convener 

Dr. Netar Verma 
Organising Secretary 

l 
! 

j 

j 

J 



- _ • w,v,JfJY 

The current issue and n~l text archive of th. . . 
https1/'11'WW .emerald.com/insight/I 47; ~=~:vailable on Emerald Insight at 

Adoption intentio~ and willingness 
to pay for electric vehicles: role 

of socta~-psy~hological attributes, 
fiscal incentives and 
socio-demographics 

Rishi Kant and Babeeta Mehta 
Department of Onnmerce, Faculty of Commerce, Universi.ty of Lucknow, 

Lucknow, India 
Deepak Jaiswal 

Departrnent of M_anagement {MBA), Siddharth Universi.ty, 
Siddharth Nagar, India, and 

Audhesh Kumar 
Department of Commerce, Faculty of Comnierce, Universi.ty of Lucknow, 

Lucknow, India 

Abstract 

Pu~pose - The_ p~ of this present study is to analyze the role of consumers' social-psychological 
attnbutes, fiscal incentives and socio-demographics in the adoption intention and the willingness to pay more 
for electric vehicles (EVs). 
Design/methodology/approach-A cognitive linkage model of "beliefs-intention-willingness" is analyzed 
using valid responses obtained from Indian consumers. The model is statistically tested at three levels: direct 
path effect of social-psychological attributes with financial incentives (subjective norm, personal norm, 
affective attitude, perceived knowledge) on adoption intention and willingness to pay, followed by the 
mediation of intention and the moderation of socio-demographics. • 
Findings - The findings reveal that the adoption intention and the \\-illingne$ to pay are directly driven by all 
analyzed factors except financial incentives, which is not significantly associated with willingness to pay. 
Moreover, the adoption intention partially mediated the relation between all socio-psychological measures and 
willingness to pay, whereas full mediation of incentives is !:i'Upported. Furthennqre, the moderating effect of 
socio-demographics (gender, education, income) supports the integrated research model. 
Research limitations/implications - The generalizability of findings may be warranted due to the limited 
sample territory and the sample's youth. However, ynw1g people, or millennials, are more receptive to new 
technologies such as electric or carbon-free automobiles. 'l11e research advocates marketers and manufacturers 
to <.Taft policy interventions and strategies to upsurge the EV dcnmnds in the backdrop of emerging markets. 
Originality/value - This timely study adds to the extant literanu-e on grt.1en and clean technology automobile 
adoption by exemplifying the relationship between socio-psychological beliefs, intention and willingness to 
pay at three dimensions of contextual factors. The current stu~y endeavors to endox:se the "beliefs-intention
willingness'' cognitive linkage framework in the context of Indian green transportation. 
Keywords Electric vehicles, Social-psychological attributes, Financial incentives, Socio-demographics, 
Adoption intention, Willingness to pay 
Paper type Research paper 

1. Introduction 

Ador 
willin 

pay 

Recdv 
Revi.sec 

18 
5 

22 
Accepkd '.N 

The nations worldwide are experiencing symptoms of warming climate that might have 
catastrophic long-term implications (Kore and Koul, 2022; Oliveira et al, 2015). Meanwhile, air 
pollution has recently emerged as one of India's most pressing social and environmental 
problems (Kumar et al., 2021). The country accounted for 11 of the top 15 most polluted cities 
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Social Scl•nc• Studies 

CERTIFICATE OF PUBLICATION 

This is to certify that the article entitled 

WHAT ROLE DO LAWS AND AUTHORITY HAVE IN PROTECTING CONSUMER INTEREST IN TELECOM? us1NG THE 

CIA 

Authored By 

Babeeta Mehta 

Research Scholar, Department of Commerce, University of Lucknow, Lucknow, India 

Published in 

Humanities and Social Science Studies journal 

: ISSN 2319-829X with IF=7.28 

Vol. 12, Issue 0 I, No. 03, January - June: 2023 

UGC Care Approved, Group I, Ref No. 199 .. Social Science·· 

Peer Reviewed, Bilingual, Biannua1, Multi~disciplinary Referred Journal 

. . 
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i 
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CERTIFICATE OF PUBLICATION 

This is to certify that the article entitled 

SOCIAL MEDIA INFLUENCER MARKETING: A SWOT ANALYSIS 

Authored By 

. 2s19-829X 
1ssN. 

Babeeta Mehta, . . 
Research Scholar, Department of commerce, University of Lucknow, Lucknow, India 

Published in 
Humanities and Social Science Studies journal 

: ISSN 2319-829X with IF=7 .28 
Vol. 12, Issue 01, No. 03, January - June : 2023 

UGC Care Approved, Group I, Ref. No. 199 "Social Science" 
Peer Reviewed, Bilingual, Biannual, Multi-disciplinary Referred Journa\ 
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Govt Degree College Shri Renuka Ji 

IRFReports 

6_8 Teachers Special Innovative Ideas: NIL 

6.9 No. of Books Published/Chapter in Books: NIL 

6.10 Teachers Academic and Extension Activities: 

i. Resource Person: .NH:r j_ 

ii. Member of Board of Studies/Subject experts etc.: NIL 

iii. Popular Articles: NIL 

6.11 Awards by Recognized & Reputed Organisations: NIL 

Coordinator 

IRF Princip mcip I 

Govt. Degree College 

Shri Renukaji at Dadahu 

District Sirmour (H.P-1 



STATE COUNCIL OF EDUCATIONAL l 
RESEARCH & TRAINING 

. . HIMACHAL PRADESH. 
SCIRT COMP~ RAION, SOLAN - 173211 (H.P.) 

This is to certify that Ms. Sununya Guaaln Aat, Prof. Dept. of E_..lt, Dept. of 

lfipel' Education Himacbal Pradesh acted as a RellOUl'Ce Person in dw Jn

servi« rr.-, Programme in English for SchotJI Leet.rm, an 13.86.2024 

organized at SCERT, Solan w.e.f. I 0.06.2024 to 15.06.2024. . 

She delivered the following lecture: 

t. Effective Communication Skills for Classroom rnmacttoa 

~-~ l. "f 
Principal 

1)~,Solan • 

i.C.U,r &iian (H.P.) 

---··--· . - -- - -- .. - --

----
Emal: scerti"-01792-2281351 Fax: 01792-221135. . • • 

~le.In I Website : admls.hp.nlc~~ 
----
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Govt Degree College Shri Renuka Ji 

IRF Reports 

7.1 Any other Important information on Initiatives: NIL 

7.2 Spot Evaluation of the Institution by Officers 

In May 2024, a Spot Evaluation of the college was c~nducted by an inspection committee 

fonned by Himachal Pradesh University, Shimla. The committee comprised four members and 

was chaired by Prof. Rekha Shanna from the Department of English at HPU. The Subject 

Expert for Arts was Abba Chauhan Khimta from the Department of Political Science, while 

Prof. Usha Rani from the Department of Commerce at HPUDES served as the Subject Expert 

for Commerce. The Government Nominee on the committee was the Principal of Government 

Degree College Sangrah. This evaluation aimed to assess the institution's academic and 

administrative functioning, ensuring adherence to university standards and guidelines. 

7.3 AG Audit Paras Settled Upto Date 

The college underwent an audit from 13th May to 3rd June 2024, during which several audit 

paras were noted. The official audit report was received in the first week of October 2024. The 

college administration is currently in the process of addressing and settling these audit paras in 

accordance with the guidelines provided by the state Audit Department. All necessary actions 

are being taken to ensure that the paras are resolved within the specified time frame, 

demonstrating the institution's commitment to financial transparency and compliance. 

7.4 Local Audit Paras Settled upto date: No Such Audit Conducted 

7.5 Timeline adhered to in filling reply of Court cases/ RTI applications/ Public 

, grievances received through Mukhyamantri Seva Sankalp 1100 and Centralised Public 

Grievance redress and monitoring system (CPGRAMS): All the fonnalities related to 

above-mentioned items are settled well in time (Proof attached). 

7.6 Invited Speakers: NIL 

7. 7 Skill Development Training (At least 20% students benefitted): NIL 

oordinator 

!RF 
Princip . . 

Govt. D1~J111~~h11ege 

ihri Renukaji at Dadahu 

District Sirmour (H.P~J 
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